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Executive Summary 
 

It is impossible to ensure job for all of the diploma graduates only by the internal job market 

of Bangladesh. There is no alternative to entering the international job market by acquiring 

language skills to ensure employment for all diploma graduates.The most important 

qualification to enter the international job market is to acquire proficiency in foreign 

language learning used in the job market.In addition to the technical skills of Bangladeshi 

diploma graduates, if the most widely used labor market language is taught to student, both 

employment and higher education abroad become easier. The main goal of this research is to 

make the diploma graduates acquire technical skills as well as realize the importance of 

international language education. 

Methodology 

This study integrated quantitative and qualitative approaches. We directs a survey and want 

to explore the advantages and scopes having skill in foreign language as per labor market. 

The study is based on primary and secondary data. Key informant interviews (KII) and Focus 

Group Discussion (FGD) was conducted to collect primary data. Secondary data are collected 

through desk review. 

Key Findings 

Adding foreign language courses to the curriculum will facilitate employment for more 

diploma graduates. Different countries will have confit to recruit Bangladeshi Diploma 

graduates. Countries from different part of the world will be interested to invest in language 

learning sector of TVET. Diploma graduates will be able to establish themselves in advanced 

careers by utilizing technical as well as language skills. The key findings in line with the aims 

of the study are described below: 

 Advantages having labor market suitable language skill 

♦ It is found that a more than half  (55.2%) of diploma graduates (abroad) and majority (60%) 

diploma graduates(local) thoughts similarly about the advantages they avail. Twelve (12) 

Recruiting agent among 24 also thoughts same that having labor market suitable language 

skill gets more advantages in respect of salary, designation, good will and to switch job than 

others. 
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♦ Every diploma graduates have some technical skill. So it is very much necessary to adept 

international Job market suitable language with the technical skill for every diploma 

graduates. About two third (65.6%) of diploma graduates (abroad) and two third (65%) of  

diploma graduates (local) think labor market suitable language with practical working skill is 

the most attractive qualification It will give him scope for cope up with global job market. 

♦ Majority (70.8%) of diploma graduates (abroad) and majority (67%) of diploma graduates 

(local) thinks language skill with technical skill is the biggest criteria to enter into China, 

Korea, Japan, Malaysia, Singapore etc. It is an essential criteria to enter into the job market of 

these countries is to speaking as native language. 

♦ Almost all (97%) diploma graduates (abroad) and most (84%) of diploma graduates (local) 

think that foreign language will increase the rate of development rapidly of a diploma 

graduates while working with foreign engineers. Language proficiency gives chances to 

exchange knowledge and experiences between the diploma graduates and foreign engineers. 

♦  Around half of the graduates (46.8%) diploma graduates (abroad) and more than half 

(54%) diploma graduates (local) think there are many advantages of language skill at the 

beginning of job. At the beginning of job foreign language skill provides extra facilities to 

diploma graduates in international job market. 

♦  Almost all (97%) of  diploma graduates (abroad) and majority (81%) diploma graduates 

(local) put their opinion about companies benefits from the employees skill of language. The 

company get advantages from the employees (diploma graduates) language skill. 

 Scopes having labor market suitable language skill 

♦  Half of the recruiting agent (50%) think that there are a chance to change job among job 

change, better salary, better designation and goodwill. More than fifty percent graduates of 

local and abroad means that there are better opportunities for the diploma graduates who are 

adept in labor market suitable language than other such as better salary, better designation, 

goodwill and better chance to switch job. 

♦ Labor market suitable second language along with English language is a potential 

qualification to make a various and dynamic career. Around half (44.8%) of diploma 

graduates (abroad) think that market suitable language with English is the most important 

qualification to build a various career.  
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♦  A significant percentage (40%) of diploma graduates (abroad) and around half (44%) of 

diploma graduates (local) think that man with multiple languages can cope up with 

international labor market easily. In respect of changeable international job market diploma 

graduates with multiple language proficiency can cope up and sustain easily. 

♦ Remittance inflow will multiply if we send our diploma graduates in international job 

market with an addition of language skill. 

 Need to incorporate labor market suitable language in the Curriculam 

♦ All of the instructor/Trainer (100%) of TTC and language training institute think there is a 

need for inclusion of labor market suitable language into the curriculam and majority (81%) 

diploma graduates (local) think same. Thus it is found that there are a need for inclusion of 

labor market suitable language in the diploma engineering curriculam to make diploma 

graduates as international market demand. 

♦  The most frequent answers from the instructors/Trainers shows that top four (4) languages 

for Bangladeshi diploma graduates are Chinese, Japanese, Korean and Arabic as per global 

job market demand. 

♦ The most frequent answers  from the instructors/Trainers shows that Duration of language 

course maybe one semester (6 months) long. 

♦ The most frequent answers  from the instructors/Trainers shows that The 8th semester is the 

best and potential period for learning a foreign language. 

♦ All of the (100%) instructor/trainer of TTC and language learning institute think that higher 

study will be easier if diploma graduates learn one foreign language during their diploma 

engineering course. Again almost all (96%) diploma graduates (local) think that language 

proficiency will need for education after entering into international job market. So adepting 

foreign language can create higher education pathway for Bangladeshi diploma graduates. 

♦ The most frequent answers from the instructors/Trainers is, there are a lack of language 

learning institute across the country. 

Major Recommendations 

Several recommendations have been made in this study based on the findings. The 

recommendations are presented under the following sections in line with the aims: 
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Advantages having labor market suitable language skill 

♦ It is found that the diploma graduates who are skilled in Labor Market Suitable Language 

gets better salary , better designation, have goodwill and have a chance to switch job.So, 

dissemination should necessary to the diploma engineers to learn one labor market suitable 

foreign language as per global job market. 

♦ To march with globalization every diploma engineer should learn a second language as per 

global market. So, policy initiatives need to be taken to survey which language would 

preferable for Bangladeshi diploma graduates as per foreign labor market. 

♦ Minimum one foreign language should be included into the syllabus as per global market 

demand.  

♦ The most preferable second language for Bangladeshi diploma graduates are Chinese, 

japanese, Korean and Arabic. 

♦ There are a need for establish of a foreign language club in every polytechnic institute. 

Where student can practices foreign language. 

Need to incorporate labor market suitable language skill in the Curriculam 

♦ Demandable top three (3) language are japanese, Korean and Chinese. A pilot project can 

introduce in one polytechnic institute to train the diploma graduates by one of those language.  

♦ It is the high time to add minimum one of the language among Chinese, Korean, Japanese 

and Arabic in the diploma engineering curriculam. So policy should initiate to convince/ 

attract these countries and donar organization like as World Bank, ADB, JICA to invest our 

TVET sector regarding foreign language/culture. 

♦ Diploma engineering students will learn one (1) foreign language within a period of 6 

months of 8th semester. So it will be possible to learn the language by keeping the current 

course accordingly. There is no need to make any major changes in the current curriculum. 

Since there is no course other than industrial training in the 8th phase, this time will come in 

handy for them. 

♦ The curriculam is good enough, but no proper direction of higher education in abroad. So, 

policy should be initiate to creating higher education pathway besides job in foreign country. 

So a theoretical course can be added to learn the basic of a foreign language in the diploma 

engineering course structure and the course duration may one semester. 
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♦ Students from all the districts where there is TTCs will go to TTC and learn foreign 

languages. Where there is no TTC, students will go to the TTC in the adjoining district to 

learn the language. Students of Dhaka district will learn one (1) foreign language from a 

private language training institute. 
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Chapter 1: Introduction 
 

1.1 Background of the study 

The most important medium of communication is Language. The usages of language in the 

employment sector and in education is beyond description. For this reason the developed 

countries and developing countries are giving emphasis on their mother language.  Just as the 

countries of Europe and America have given priority to English in employment and 

education in their countries, Same as Korea, China, Japan have given priority to their 

languages respectively. That clearly make sense that every country in his labor market, 

communication in that country’s language is considered essential. Which can be called the 

language of the labor market. 

The most widely used Languages in the World is Mandarin Chinese (1.1 billion 

speakers),English (983 million speakers),Hindustani (544 million speakers),Spanish (527 

million speakers),Arabic (422 million speakers),Malay (281 million speakers). (World 

Languages and Cultures,2019). One of the most impressive skills and qualifications in the 

countries is to know the language of the country concerned. Bangladesh and Japan signed a 

memorandum of Cooperation on accepting specified skilled workers by Japan from 

Bangladesh. In which Japanese language proficiency test and skill proficiency test are the 

basic requirement to be selected as specific skilled worker. (The Daily Star, 2019, August 

27). Not only in abroad but also in country the people who has better skill with 

communication in different language have great demand in Job market at different 

multinational company. In the multinational standard hotels, restaurant or even in tourism 

sector people with different language skill have great opportunity to work and earn good 

money. 

Bangladesh is a highly density full country. Every year millions of graduates completing their 

graduation and competition in job market newly. It is a unique idea to our country that 

language skill in different language could be a way out from the unemployment. It’s very 

clear and obvious that language knowledge can help our Diploma graduates to present 

themselves as a strong competitor in international job market. 
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1.2 Statement Of the problem 

Technical and Vocational Education & Training (TVET) System is the vocational education 

provider in Bangladesh. In a larger view we can say that vocational education system is the 

only one from which system student can learn different types of work skill practically. Public 

polytechnic Institute offer 4-years diploma in engineering which is accredited by BTEB. 

There are 32 trades/specializations for diploma in engineering where the seat capacity for 

enrolment is 49,300 in government polytechnic institutes and Technical school and colleges. 

(BTEB annual report 2018-19).A very few number of students passed from government 

polytechnic institutes are having opportunity to achieve higher education in country and 

abroad however some of them are very lucky so that they can get opportunity to enter in 

international labor market. Each year a huge number of students completed their diploma 

engineering programme and they are making labor market even more competitive. As now a 

days student are being more interested to study TVET and government of Bangladesh have 

set a target to increase TVET student upto 50% of the total students within 2040 (BTEB 

Annual Report 2018-19). Surely this target will be achieved step by step on the other hand 

competition in labor market also getting/ being more competitive .The Government 

employment facilities in Bangladesh is very narrow as a result a big number from this 

diploma engineers are depending on private sector also not have much vacancy to filled up 

this diploma engineers demand. As a result of all these limitations there are no other option 

left without entering the job market of Korea. Japan, Malaysia, middle east and other 

international job market. If TVET student cannot perform in this international labor market 

properly they have to be unemployed years after years. 

In Bangladesh diploma graduates are being skilled in a specific skill programme and end of 

the day when they complete their course from TVET they are being counted or treated skilled 

in just one specific trade or technology. In each year all those diploma engineers coming in 

job market newly, according to technology all of them are nearly with same skill & 

experience. They realy do not have new something in their work skill as the result most of the 

time they can not meet up the demand of labor market. This is very obvious that national & 

international labor market is changing in every single moment. It is very important question 

that, what the changes we have made in our diploma engineering sector to create different 

types of skill graduate to meet up the ongoing market demand? The answer is simly a big 

‘NO’. In this connection we can say that along with our neighbour country like as India and 

other developing countries of the world they are changing their TVET curricula almost each 
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year to create real skilled diploma graduates. Who will have expected skill and can perform 

right way to meet up the diversational job market demand. Finally we can see that in 

international job market those countries have much more strong position than us. 

Now a days our diploma graduates are entering in international job market. To perform in 

international job market they are facing many types of hindrance and language barrier is one 

of the most strongest. Our TVET has very weak language skill comparatively with any other 

countries TVET graduates. Almost 1.1 million people of the world presently speaks in 

Chinese language,983 million speaks in English,544 million speaks in Hindi,527 million 

speaks in Spanish,422 million speaks in Arabic,281 million speaks in Malay (World 

Languages and Cultures,2019). In this connection we can say that it is very important to 

define that whether it is important or not to learn foreign languages. More specifically where 

we can see in multinational companies, hotel, motels and Tourism language diversity is one 

of the most. 

This is a matter of analysis that, how diploma engineers with different language skill get 

more previlege than the diploma engineers with less or few language efficiency in terms of 

having new job, changing better job and better salary. According to “Education policy 2010”, 

it is very emphasized to gain primary language skill of those countries who are interested to 

recruit manpower from our country (NEP,2010). Finally I have operated a survey to know 

peoples opinion on the following questions: How can one be beneficiary to by learning labor 

market suitable language in terms of present storm of globalization, performing better in 

international labor market as well as create a huge employment of diploma engineers?  

As most of the diploma graduates are to looking for job in international job market there are a 

need for inclusion of labor market suitable foreign language in their curriculam. But there are 

no direction to learn labor market suitable language in the curriculam. This is a problem for 

jobs in abroad. Adding labor market suitable language in the curriculam can make sure their 

jobs abrod. 

1.3 Research Gap 

In the international labor market the biggest hindrance for the diploma graduate is lack of 

language Skill. Apparently no timely action have been taken so far to remove this obstacle. 

Although there is a talk of creating skilled human resources to enter the international labor 

market, no criteria have been set for determining the quality of skills. 
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The national education policy 2010(NEP,2010), calls for adapting the national and 

international market to technical education and has laid down 25 strategies for this. Although 

strategy number 23 speaks of foreign language education, there is no clear indication of 

which country’s language will be taught, which level students will learn or what the 

curriculum will be? Nowhere it was describe to about the way to learn international market 

demand language to get in foreign labor market and achieve a sustainable position. But we all 

know that in the age of globalization, skill in market demand foreign language can have 

greatest impact. Although language learning is common generally in the international job 

market, no research has yet been done on how important it is for diploma graduate. 

1.4 Significance 

 Bangladesh government has long term planning regarding TVET. The plan of making 

admission in TVET sector is 20%, 30% and 50% in the year 2020, 2030 and 2040 

respectively (BTEB Annual Report 2018-19). And BTEB will be brought to the mainstream 

of our education. On the other hand BTEB is formulating, changing and developing its 

curriculum. Moreover, we think this organization (BTEB) is conducting research on 

curriculum. By observing curriculum, it has found that there is no any way to learn foreign 

language in BTEB diploma engineering curricula. And mechanisms for labor market analysis 

have not seen. We think at present it has utmost important to add foreign language in the 

curriculum. Otherwise, labor market will not flourish and no opportunities will be created to 

enter in new labor market. Eventually, unemployment of technically educated will increase. 

1.5 Aim and objectives of the study 

The main aim of the study is to Exploring the advantages  of labor market suitable foreign 

language for diploma engineers and adding labor market suitable foreign language in the 

diploma engineering curricula regarding global job market. The aim is specified into three 

major objectives: 

1. To find out the advantages of labor market suitable language skill for diploma 

engineers in global job market. 

2. To find out the scopes having labor market suitable language skill for diploma 

engineers in global market. 

3. To add labor market suitable foreign language in the diploma engineering curricula. 
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Research Questions: 

To achieve the aims and objectives we set three questions as research questions: 

1. What extent labor market suitable language skill gives advantages to diploma 

engineers in global job market? 

2. What are the scopes having labor market suitable language skill for diploma 

engineers in global job market? 

3. What should do to add market suitable international language in diploma 

engineering curriculam? 

1.6 Audiences  

The diploma engineers and their family will benefit the most from this research. Other 

stakeholders will also get benefited. At International market place diploma Graduate will get 

chance more easily and will have more competitive skills. The recruiting agents who export 

skilled manpower into global job market also benefited from this study.  I think the officials 

of Directorate of Technical Education (DTE), policy makers, curriculum experts and 

Bangladesh Technical Education Board (BTEB) will find new food for thought from this 

research. Government Technical Training Center (TTC) and private language learning 

institutions also got benefited and will have more students. 

1.7 Outline of the Report 

This report comprises of six chapters. Chapter one describes the introduction, statement of  

the problem, Research gap, significance of the study, aims and objectives and the audiences 

of the study. Chapter two shows the theoretical part and the review of literature. Chapter 

three consists of the methodology, sample and sampling technique, respondents, description 

of each tools, data collection technique and data processing technique. Chapter four consists 

of three subsections that’s are advantages, Scopes and Curricullam. Each section shows the 

results and discussion relevant to the study. Chapter five describes the main findings from 

this study in three subsection like as previous chapter. Chapter six describes major 

recommendations based on the findings and conclude the study report. 
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Chapter 2: Literature Review 

Every country in his labor market, communication in that country’s language is considered 

essential. Which can be called the language of the labor market. It is a good idea to catch the 

potential and growing job market around the world. By keeping the existing technical skill a 

diploma engineer can easily get job abroad using foreign language skill. So we want to 

explore the advantages and scopes of labor market suitable language and adding labor market 

suitable language in diploma engineering curriculla. 

The national education policy 2010(NEP,2010), calls for adapting the national and 

international market to technical education and has laid down 25 strategies for this. Although 

strategy number 23 speaks of foreign language education, there is no clear indication of 

which country’s language will be taught, which level students will learn or what the 

curriculum will be nowhere it was describe to about the way to learn international market 

demand language to get in foreign labor market and achieve a sustainable position. But we all 

know that in the age of globalization, skill in market demand foreign language can have 

greatest impact. Although language learning is common generally in the international job 

market, no research has yet been done on how important it is for diploma graduate. Emphasis 

has been placed (Newaz, Faruquee & Farha,2013) on teaching foreign languages to those 

students of TVET who are interested in going abroad. Several reports (BTEB annual 

report,2017-18) have made special recommendations for TVET students of all levels to 

acquire skills in the international market. In that case technical skills are assessed as the only 

important skill in which case there is no instruction on teaching English or any other foreign 

language. But there are no emphases on the workplace and higher education abroad. There 

are 37 TTCs across the country who produce skilled manpower for international labor 

market. Among them 33 TTCs taught foreign languages. In addition to all TTCs, many 

private institutes teach foreign languages. According to the websites of these institution they 

teach Chinese, Japanese, Korean, French, Arabic etc. Many have strengthened their position 

in the international labor market by learning foreign languages in addition to technical skills. 

At a time when all these language teaching institutions are in a student crisis. Diploma 

graduates can make themselves as international market demand by learning languages from 

these institutes. There are no research have yet done about the potentiality of this opportunity 

for the diploma graduates. 
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Bangladesh and Japan signed a memorandum of Cooperation on accepting specified skilled 

workers by Japan from Bangladesh. In which Japanese language proficiency test and skill 

proficiency test are the basic requirement to be selected as specific skilled worker. (The Daily 

Star, 27 august 2019). Diploma graduates can be benefited from this acquiring Japanese 

language proficiency. But no initiates have taken yet for diploma graduates. There is no 

direction about the inclusion of labor market suitable language (LMSL) in diploma 

engineering curriculam. No research have yet done about the advantages and scopes of 

LMSL for diploma graduates to enter into international job market. This study have done for 

finding the potentiality of LMSL skill in respect of expanding existing labor market and 

creating new labor market for millions of diploma graduates. In this regards it is a new 

research. 
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Chapter 3: Methodology 
 

This study integrated quantitative and qualitative approaches. We directs a survey and want 

to explore the advantages having skill in foreign language as per labor market and the 

necessity of adding labor market suitable foreign language in the diploma engineering 

curricula. The study is based on primary and secondary data. Key informant interviews (KII) 

and Focus Group Discussion (FGD) was conducted to collect primary data. Secondary data 

are collected through desk review. 

3.1 Strategy of Inquiry 

Table 1:Strategy of Inquiry 

Research Questions Strategy of Inquiry 

(Type of Data to Addressed 

the RQ) 

1.What extent labor market suitable language skill gives 

advantages to diploma engineers in global job market? 

 

Quantitative 

2.What are the scopes having labor market suitable 

language skill for diploma engineers in global job market? 

Quantitative 

3.What should do to add market suitable international 

language in diploma engineering curriculam? 

 

Quantitative and Qualitative 

 

3.2 Data Source 

Table 2:sources of data 

Research Questions Source of data 

1.What extent labor market suitable language skill 

gives advantages to diploma engineers in global job 

market? 

 

1.The diploma graduates are lived/living abroad. 

2.The diploma graduates passed their diploma 

engineering by the year 2018-2019. 

3.Agents work with manpower export in 

international labor market. 

4.Instructor/trainer of government and private 

language learning institutes. 

5.Principal/director of TTC/ Language training 

institute. 

6.Instructor of Gopalganj polytechnic institute 

2.What are the scopes having labor market suitable 

language skill for diploma engineers in global job 

market? 

1.The diploma graduates are lived/living abroad. 

2.The diploma graduates passed their diploma 

engineering by the year 2018-2019. 
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3.Agents work with manpower export in 

international labor market. 

4.Instructor/trainer of government and private 

language learning institutes. 

5.Principal/director of TTC/ Language training 

institute. 

6.Instructor of Gopalganj polytechnic institute 

3.What should do to add market suitable 

international language in diploma engineering 

curriculam? 

 

1.Instructor/trainer of government and private 

language learning institutes. 

2.Principal/director of TTC/ Language training 

institute. 

3.Instructor of Gopalganj polytechnic institute 

 

3.3 Sample and Sampling 

3.3.1 Diploma Graduate Sample and selection strategies 

 

Total population= 49,300(no. of enrolment capacity of a year in government diploma 

engineering course) 

formula for sample size: ss =
𝑧2𝑝(1−𝑝)

c2
   

where, Z=Z value (1.65 for 90% confidence level) 

P=percentage picking a choice, expressed in decimal (0.5) 

C=Confidence Interval/margin of error (10) 

According to the formula sample size was 68 for the diploma graduates lived/lives abroad 

and 68 for diploma graduates lives in Bangladesh. These graduates are selected as snowball 

sampling technique and conveniently respectively. Data are collected 93 for diploma 

graduates(local) and 96 for diploma graduates(abroad) cause of clustering the graduates. 

Table 3:sample and sampling 

Data Sources Sample Size Sampling 

1.The diploma graduates are lived/living 

abroad. 

96 

 

Snowball 

 

2.The diploma graduates passed their 

diploma engineering by the year 2015-

2019. 

93 Conveniently 

3.Agents work with manpower export in 24 Conveniently 
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international labor market. 

4.Instructor/trainer of government and 

private language learning institutes. 

23 Conveniently 

5.Principal/director of TTC/ Language 

training institute. 

02 Conveniently 

6.Instructor of Gopalganj polytechnic 

institute 

15 Conveniently 

 

3.4  Tools/Instruments for Data Collection 

Table 4:Instruments used 

Data source Tools/instruments 

Diploma graduates (abroad) Questionnaire through google form 

Diploma graduates (local) Questionnaire 

Recruiting agent Questionnaire 

Principal/Director Key Informant interview 

Instructors/trainers Questionnaire 

Instructors (Gopalganj polytechnic) FGD  

 

3.5 Research Question –Tools Martix 

Table 5:RQ-Tools matrix 

RQs Data source Tools/instruments 

RQ1 Diploma graduates Questionnaire 

Recruiting agent Questionnaire 

Principal/Director Key Informant interview 

Instructors/trainers Questionnaire 

Instructors (Gopalganj polytechnic) FGD  

RQ2 Diploma graduates Questionnaire 

Recruiting agent Questionnaire 

Principal/Director Key Informant interview 

Instructors/trainers Questionnaire 

Instructors (Gopalganj polytechnic) FGD  

RQ3 Diploma graduates Questionnaire 

Principal/Director Key Informant interview 

Instructors/trainers Questionnaire 

Instructors (Gopalganj polytechnic) FGD  
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3.6 Data collection Technique 

3.6.1 Quantitative Technique 

a) Survey Questionnaire for Graduate 

We developed two types for survey questionnaire for the diploma graduates lived/lives 

abroad and  diploma graduates currently lives in the country. The main focuses of these 

questionnaire were advantages of labor market suitable language skill in jobs and 

employment, scopes for knowing foreign languages at home and overseas jobs, benefits of 

language skill in getting job and to change job in respect of global market, impact of 

language skill to build dynamic career and so on. 

b) Survey Questionnaire for recruiting agent 

We developed survey questionnaire for the manpower recruiting agent who are involve 

exporting manpower from Bangladesh. The main focuses of these questionnaire were 

advantages of labor market suitable language skill in jobs and employment, scopes for 

knowing foreign languages at home and overseas jobs, benefits of language skill in getting 

job and to change job in respect of global market, impact of language skill to build dynamic 

career and so on. 

c) Survey Questionnaire for Instructor/Trainer 

We developed survey questionnaire for the instructor of TTC and trainers of private language 

training institute. The main focuses of these questionnaire were advantages of labor market 

suitable language skill in jobs and employment, scopes for knowing foreign languages at 

home and overseas jobs, the necessity of adding labor market suitable foreign languages in 

diploma engineering course, duration of the course, opportunities of labor market suitable 

language in country and so on. 

3.6.2 Qualitative Technique 

a) Key Informant Interview for principal/Director 

Key Informant Interview schedule was developed for the institute head. The focuses were the 

current curriculam and demand driven curriculam for diploma engineering course, local and 

international job market for diploma graduates, the necessity of adding labor market suitable 

foreign languages in diploma engineering course, duration of the course, opportunities of 

labor market suitable language in country and abroad, higher study and sustainability of 

diploma graduates, demand for languages as per labor market and so on. 
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b) Focus Group Discussion of Instructors 

Focus Group discussion was directs for the instructors of TTC and polytechnic institute. The 

main focuses of FGD guides current curriculam and demand driven curriculam for diploma 

engineering course, local and international job market for diploma graduates, the necessity of 

adding labor market suitable foreign languages in diploma engineering course, duration of the 

course, opportunities of labor market suitable language in country and abroad and  higher 

study of diploma graduates and so on. 

3.7 Data Processing Technique 

The data collected through several strategies was processed accordingly. The correct raw data was 

selected and enter into software like as microsoft excell sheet. The quantitative and qualitative data 

was processed as follows: 

3.7.1 Quantitative data processing 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Data Entry into software 

Select correct Raw data 

Output 

Data Validation Check 

Correct Entry Wrong entry 

Data Analysis 

Final Output 
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3.7.2 Qualitative data processing 

 

1.Select raw data from KII/FGD and interview. 

2.Picking of Study related data. 

 

 

 

Raw data are entry into excel sheet, spss software and in graph. Data are analyzed using some 

statistical software.  

 

3.8 Challenges 

1.Most of the respondents are Living abroad. so connection/communication with them was a big 

challenge. 

2.To understand the respondents exactly what I want to do was another challenge. 

3.Besides my job it was so tough to match schedule with government office/employer /TTC/ 

Language institutes of different districts of the country like as Dhaka, Gazipur, Satkhira, 

Patuakhali, Khulna and G      opalganj. 

4.Many company disallowed us to enter because of covid-19 pandemic. 

5.Inadequete budget was a hindrance to directs the study. 

6.There is lack of proper information in the government websites also makes data collection 

process harder.  

 

3.9 Data Analysis 

Data are analyzed using a combination of both quantitative and qualitative manner. Analyzed 

data focuses the aims of the study, advantages and scopes of having labor market suitable 

language skill and the necessity of adding labor market suitable language in the diploma 

engineering curricula. 

3.10 Ethical Considerations 

An introductory letter was obtained from the Directorate of technical education, Bangladesh 

stating the aims and purpose of the study and the need for the participants to give their 

consent and co-operation. we have obtained consent from the participants prior to the study. 

The anonymity and confidentiality of the participants and institutes has ensured during the 
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study. The use of offensive, discriminatory, or other unacceptable language have avoided in 

the formulation of Questionnaire/Interview/Focus group questions. The information that 

respondents gave were confidentially kept. 
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Chapter 4: Results and Discussion 
 

Based on analysis of the collected data from different sources several major findings have 

been identified in this study. We have divided this chapter into three segments that’s are 

advantages of labor market suitable language, scopes having labor market suitable language 

skill and changes need to incorporate in the diploma engineering curricula. The findings are 

presented below in line with the aims of study: 

A. Advantages 

In this section we explores the advantages of labor market suitable language in line with the 

objectives of the study: 

● Advantages of unskilled Vs skilled graduates in respect of LMSL  

 

Figure 1: Advantages of unskilled Vs skilled graduates 

Above data proves that graduates having Labor Market Suitable Language Skill avail 

advantages than others in respect of Salary, designation, goodwill and to switch Job. A 

considerable (55.2%) diploma graduates (abroad) and (60%) diploma graduates(local) 

thoughts similarly about the advantages they avail. Twelve (12) Recruiting agent among 24 

also thoughts same. Twenty three (23) instructor of TTCs and language learning institute also 

make us sure that if a diploma graduates skilled in labor market suitable language, it will give 

him the advantages stated above While interviewing. A director of a language institute said 

that, “both in country and abroad labor market suitable language gives advantages to a 

diploma graduates who are technically skilled”. so we found that graduates having labor 
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market suitable language skill gets more advantages in respect of salary, designation, 

goodwill and to switch job than others. 

● To March with Globalization 

 

 

Figure 2: March with globalization 

In the storm of globalization what is the most attractive qualification? Data reveals (65.6%) 

diploma graduates (abroad) and (65%) diploma graduates (local) think labor market suitable 

language with practical working skill is the most attractive qualification. Six(6) recruiting 

agent among 24 means same. Again all of the instructor (23) of TTCs/language institute said 

that there are a need for learning foreign language in diploma engineering course at the era of 

globalization. One principal said that, “minimum 1 foreign language is very much need for 

every diploma graduates”. A focus group discussion agreed that it is positive and essential for 

jobs in abroad to knows native language. 
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Figure 3: Cope up with global market 

 

Again, in future man with language skill can cope up with international job market. In this 

connection 50% of diploma graduates(abroad) and (44%) diploma graduates (local) Strongly 

agree with the above statement. This scenario states that diploma graduates with labor market 

suitable language skill can perform and cope up easily in global job market. 
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● Labor Market Suitable Language as an essential criteria 

 

 

Figure 4: Essential criteria to enter into global market 

To enter into international labor market such as Korea, Malaysia and middle east the biggest 

qualification is the ability of speaking native language. A considerable number of (70.8%) 

diploma graduates (Abroad) and more than two third (67%) diploma graduates (local) thinks 

language skill with technical Skill is the biggest criteria to enter into those country. 80% 

recruiting agent among 24 thinks same. A focus group discussion agreed that in international 

labor market communication, practical knowledge and foreign language is very essential 

criteria to enter into global job market. Simply diploma graduates are technically skilled. So 

labor market suitable language skill with their technical skill they will do better in global job 

market. 
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● Easy to exchange knowledge 

 

Figure 5: Exchange of knowledge 

Data shows that, the maximum (97%) diploma graduates (abroad) and considerable number 

of (84%) diploma graduates (local) think that foreign language will increase the rate of 

development rapidly of a diploma graduates while working with foreign engineers in 

multinational/international companies in country and abroad. It is clear that labor market 

suitable language skill develops the skill and experience rapidly. 
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● Advantages at the beginning of job 

 

  Figure 6: Advantages at the beginning of job 

Data shows that 46.8% diploma graduates (abroad) and (54%) diploma graduates (local) 

think there are many advantages of language skill at the beginning of job. Again data form 

recruiting agent (11 among 24) shows that advantages of language skill at the beginning of  

job is significant. The average weighted value is 4.417% where minimum value is 1 and 

maximum is 5. This means the value is significant. At the beginning of job labor market 

suitable language skill mentally prepared the graduates for job in a different environment. 

● Advantages of company 

 

 Figure 7: Advantages of company 

0 10 20 30 40 50 60 70 80 90 100

diploma graduates (abroad)

diploma graduates (local)

recruiting agent

recruiting agent

 graduates (local)

 graduates (abroad)

0

10

20

30

40

50

60

70

80

90

100

diploma graduates
(abroad)

diploma graduates
(local)

recruiting agent

 graduates (abroad)

graduates (local)

recruiting agent



22 | P a g e  

 

 

Data shows that most of the graduates (97%) diploma graduates (abroad) and (81%) diploma 

graduates (local) put their opinion about companies benefits from the employees skill of 

language.13 recruiting agent among 24 thinks the company get advantages in respect of 

goodwill and financial aspects for this sort of skill. Thus the company also gets benefit from 

the graduates language skill. 

 

B. Scopes 

In this section we explores the scopes having labor market suitable language in line with the 

objectives of the study: 

 

● Scopes having labor market suitable language 

 

 

Figure 8: Scopes for labor market suitable language skill 

Figure demonstrates that graduates having foreign language skill have scopes in respect of 

job change, better salary, better designation and goodwill. 27.1% diploma graduates (abroad) 

think labor market suitable language gives the chance to change job. Where (10%) diploma 

graduates (local) and 50% recruiting agent think that there are a chance to change job among 

job change, better salary, better designation and goodwill. Again 55.2% diploma graduates 

(abroad) and (60%) diploma graduates (local)think labor market suitable language gives all 
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the chances described above. Which indicates LMSL opens a lot of opportunities for the 

diploma graduates in global job market. 

● Scopes for building a dynamic Career 

 

 

Figure 9: Scopes for building a dynamic Career 

In case of building a dynamic career which is the most important? In answer 44.8% diploma 

graduates(abroad), (27%) diploma graduates (local) and 7 recruiting agent think same that 

market suitable language with English is the most important qualification to build a various 

career. To build a various and dynamic career labor market suitable language skill with 

English has much potentiality. 
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● Scopes for all labor market 

 

 

Figure 10: Scopes for all labor market 

Data shows that 40% diploma graduates (abroad) and 44% diploma graduates (local) and one 

third of  recruiting agent think that man with multiple languages can cope up with 

international labor market easily. It is found that multiple language skill provides chances a 

graduate in any international labor market. 
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C. Curriculam 

In this section we explores the necessity of adding labor market suitable language in the 

diploma engineering curricula and guidelines for learning labor market suitable language for 

diploma graduates during their study: 

 

● Need for inclusion of labor market suitable language in the curriculam 

 

 

Figure 11: Scopes for adding LMSL 

Data reveals that 100% Instructor/trainer of TTC and language training institute think there is 

a need for inclusion of labor market suitable language into the curriculam and (81%) diploma 

graduates (local) think same. One Principal said, “It is very need to compulsory one of the 

languages from six official languages of United Nation for our diploma graduates”. A focus 

group discussion agreed that existing diploma engineering curriculam is enough but student 

are not capable of joining international job market, because of communication skill. So a 

survey is needed how graduates can overcome this cycle? To make diploma graduates as 

international standard there are a need to add labor market suitable language course in the 

curriculam. 
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● Ranking of Labor Market Suitable Language for diploma graduates 

 

Instructors/trainers opinion about the foreign language that are necessary for diploma 

graduates: 

Table 6: Ranking of languages 

 Name of language 

 Chinese Japanese Korean Arabic Spanish Garman French italian Hind

i  

frequen

cy 

18 16 15 10 4 2 2 2 2 

 

Above table demonstrates that the most frequently answered languages are Chinese, 

Japanese, Korean and Arabic. These languages can be included in the diploma engineering 

curriculam. 

● Duration of language course 

 

Instructors/trainers opinion about the duration of foreign language course: 

Table 7: Duration of language course 

 Course duration (in month) 

 2 months 3 months 6 months 12 months 24 months 

frequency 2 12 16 3 1 

 

Data reveals that the most frequently answered for the duration of language course is 6 

months. One principal said, ”duration of course varies according to language”.A focus group 

discussion of polytechnic institute agreed that duration of course must be at least 6 months 

lengthy. So a theoretical course of foreign language can be added in a semester. 

 

 



27 | P a g e  

 

 

● The potential period for learning language 

Table 8: Period for language course 

 8th semester other semester 

KII √  

FGD √  

 

 Diploma engineering course consists of 8 semesters where each semester is of six months. At 

the period of 8th semester student take an industrial training for six months. FGD of 

polytechnic institute instructor agreed that during training of 8th semester one (1) foreign 

language course can be added. One director of language. Institute said,“ Diploma graduates 

admitted to our institute to learn foreign language at the time of industrial training of 8th 

semester”. We found that the 8th semester is the best period for learning a foreign language 

practically. 

● Creating higher education pathway 

 

 

Figure 12: Higher education pathway 

100% instructor/trainer of TTC and language learning institute think that higher study will be 

easier if diploma graduates learn one foreign language during their diploma engineering 
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course. 96% diploma graduates (local) think that language proficiency will need for 

education after entering into international job market. One principal said, “Language 

proficiency is must in Japan for higher study”. To ensure or create higher education pathway 

besides job foreign language course is necessary during diploma engineering course. 

● Insufficiency of language learning institutes 

Data reveals that there are a lack of language learning institutes across the country. Majority 

of the instructors/trainer of TTC/language learning institutes said “there are not sufficient 

training institutes and trainer in Bangladesh”. This means there are a need for establish of 

foreign language learning institutes and strengthening the existing TTCs for learning foreign 

languages. 
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Chapter 5: Major Findings 
 

All the findings generated from the collected data set relevant to the study are reported in the 

previous chapters. The main findings from this study are summarized as follows: 

 

5.1 Advantages having labor market suitable language skill 

♦ It is found that a more than half  (55.2%) of diploma graduates (abroad) and majority (60%) 

diploma graduates(local) thoughts similarly about the advantages they avail. Twelve (12) 

Recruiting agent among 24 also thoughts same that having labor market suitable language 

skill gets more advantages in respect of salary, designation, good will and to switch job than 

others. 

♦ Every diploma graduates have some technical skill. So it is very much necessary to adept 

international Job market suitable language with the technical skill for every diploma 

graduates. About two third (65.6%) of diploma graduates (abroad) and two third (65%) of  

diploma graduates (local) think labor market suitable language with practical working skill is 

the most attractive qualification It will give him scope for cope up with global job market. 

♦ Majority (70.8%) of diploma graduates (abroad) and majority (67%) of diploma graduates 

(local) thinks language skill with technical skill is the biggest criteria to enter into China, 

Korea, Japan, Malaysia, Singapore etc. It is an essential criteria to enter into the job market of 

these countries is to speaking as native language. 

♦ Almost all (97%) diploma graduates (abroad) and most (84%) of diploma graduates (local) 

think that foreign language will increase the rate of development rapidly of a diploma 

graduates while working with foreign engineers. Language proficiency gives chances to 

exchange knowledge and experiences between the diploma graduates and foreign engineers. 

♦  Around half of the graduates (46.8%) diploma graduates (abroad) and more than half 

(54%) diploma graduates (local) think there are many advantages of language skill at the 

beginning of job. At the beginning of job foreign language skill provides extra facilities to 

diploma graduates in international job market. 

♦  Almost all (97%) of  diploma graduates (abroad) and majority (81%) diploma graduates 

(local) put their opinion about companies benefits from the employees skill of language. The 

company get advantages from the employees (diploma graduates) language skill. 
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5.2 Scopes having labor market suitable language skill 

♦  Half of the recruiting agent (50%) think that there are a chance to change job among job 

change, better salary, better designation and goodwill. More than fifty percent graduates of 

local and abroad means that there are better opportunities for the diploma graduates who are 

adept in labor market suitable language than other such as better salary, better designation, 

goodwill and better chance to switch job. 

♦ Labor market suitable second language along with English language is a potential 

qualification to make a various and dynamic career. Around half (44.8%) of diploma 

graduates (abroad) think that market suitable language with English is the most important 

qualification to build a various career.  

♦  A significant percentage (40%) of diploma graduates (abroad) and around half (44%) of 

diploma graduates (local) think that man with multiple languages can cope up with 

international labor market easily. In respect of changeable international job market diploma 

graduates with multiple language proficiency can cope up and sustain easily. 

♦ Remittance inflow will multiply if we send our diploma graduates in international job 

market with an addition of language skill. 

5.3 Need to incorporate labor market suitable language in the Curriculam 

♦ All of the instructor/Trainer (100%) of TTC and language training institute think there is a 

need for inclusion of labor market suitable language into the curriculam and majority (81%) 

diploma graduates (local) think same. Thus it is found that there are a need for inclusion of 

labor market suitable language in the diploma engineering curriculam to make diploma 

graduates as international market demand. 

♦  The most frequent answers from the instructors/Trainers shows that top four (4) languages 

for Bangladeshi diploma graduates are Chinese, Japanese, Korean and Arabic as per global 

job market demand. 

♦ The most frequent answers  from the instructors/Trainers shows that Duration of language 

course maybe one semester (6 months) long. 

♦ The most frequent answers  from the instructors/Trainers shows that The 8th semester is the 

best and potential period for learning a foreign language. 
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♦ All of the (100%) instructor/trainer of TTC and language learning institute think that higher 

study will be easier if diploma graduates learn one foreign language during their diploma 

engineering course. Again almost all (96%) diploma graduates (local) think that language 

proficiency will need for education after entering into international job market. So adepting 

foreign language can create higher education pathway for Bangladeshi diploma graduates. 

♦ The most frequent answers from the instructors/Trainers is, there are a lack of language 

learning institute across the country. 
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Chapter 6: Overall Recommendation and Conclusion 
 

Several recommendations have been made in this study based on the findings. The 

recommendations are presented under the following sections in line with the aims: 

6.1 Recommendations for Practice 

 

♦ It is found that the diploma graduates who are skilled in Labor Market Suitable Language 

gets better salary , better designation, have goodwill and have a chance to switch job. So, 

dissemination should necessary to the diploma engineers to learn one labor market suitable 

foreign language as per global job market. 

♦ The most preferable language for Bangladeshi diploma graduates are Chinese, Japanese, 

Korean and Arabic. 

♦ It is found that, at the beginning of job there is a potential skill to have native language 

speaking capability. So graduate should learn basic of several foreign languages to 

communicate easily. That is why there are a need for text book where several foreign 

language can be easily learned.  

♦ It is found that the company/office get benefited from diploma graduates skillness of 

foreign language. So there are a need for conversations with the stakeholders that they can 

suggest what kind of communication they expect from diploma engineers.  

♦ There are many opportunities for the graduates who knows second language. So policy 

should be initiate to build the mindset for diploma graduates that their job field is not only in 

the country but also worldwide. 

♦ Diploma engineering students will learn one (1) foreign language within a period of 6 

months of 8th semester. So it will be possible to learn the language by keeping the current 

course accordingly. There is no need to make any major changes in the current curriculum. 

Since there is no course other than industrial training in the 8th phase, this time will come in 

handy for them. 

♦ Students from all the districts where there is TTCs will go to TTC and learn foreign 

languages. Where there is no TTC, students will go to the TTC in the adjoining district to 

learn the language. Students of Dhaka district will learn one (1) foreign language from a 

private language training institute. 
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6.2 Recommendations for Policy 

♦ To march with globalization every diploma engineer should learn a second language as per 

global market. So, policy initiatives need to be taken to survey which language would 

preferable for Bangladeshi diploma graduates as per foreign labor market. 

♦ In future labor market suitable language is an essential criteria. So curriculam developers 

would take this criteria into account while developing a curriculam for diploma graduates.  

♦ Minimum one foreign language should be included into the syllabus as per global market 

demand.  

♦ It is found that exchange of knowledge is easier while working if language is the same 

among worker/engineers. So, policy should be initiate to convert/translate the technical terms 

into labor market suitable language in the text books as per job market demand to create new 

dimention of skillness of diploma graduates. Again this will helps the graduates to 

communicate with the foreign engineers. 

♦ There are a need for establish of a foreign language club in every polytechnic institute. 

Where student can practices foreign language. 

♦ policy makers should initiates to make treaties/agreement with doner country and 

organization like as China, Japan, World Bank, ADB, JICA to invest in TVET sector 

regarding foreign language/culture.  

♦ To build a dynamic and various career of graduates policy makers should need to direct 

survey about the potential job market for Bangladeshi diploma graduates around the world. 

♦ It is found that inclusion of labor market suitable language in the diploma engineering 

curriculam is time demand. So policy should initiate to include one official language among 

six official language of UN into the TVET curriculam for the diploma graduates . 

♦ Demandable top three (3) language are Japanese, Korean and Chinese. A pilot project can 

introduce in one polytechnic institute to train the diploma graduates by one of those language.  

♦ To ensure the curriculam as job market suitable what sort of skill helps makes graduates in 

jobs and employment. Curriculam developer should revise our diploma engineering 

curriculam regarding developing countries to ensure the job market in the curriculam.  

♦ It is the high time to add minimum one of the language among Chinese, Korean, Japanese 

and Arabic in the diploma engineering curriculam. So policy should initiate to convince/ 
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attract these countries and donar organization to invest our TVET sector as regard of 

language training. 

♦ A theoretical course can be added to learn the basic of a foreign language in the diploma 

engineering course structure and the course duration may one semester. 

♦ The curriculam is good enough, but no proper direction of higher education in abroad. So, 

policy should be initiate to creating higher education pathway besides job in foreign country. 

6.3 Reconmedations for Further Research 

♦ The potential foreign labor market for Bangladeshi diploma graduates.  

♦ What are the most preferable foreign languages for Bangladeshi diploma graduates. 

♦ Communicative foreign languages for Bangladeshi diploma graduates. 

♦ Importance of foreign language club in every polytechnic institute. 

♦ How to attract the donor countries and organizations to invest TVET sector of Bangladesh 

regarding foreign language. 

♦ Necessity of  job market analysis for diploma graduates in respect of linguistic job market.  

♦ There are a need for inclusion of one language among six official language of UN in the 

diploma engineering curricula for ensuring future job market. 

♦ Probability of piloting a project in one polytechnic institute to train up the students in one 

foreign language. 

♦ One foreign language course may introduce in diploma engineering curricula as optional 

course. 

♦ How can diploma graduates easily admit into higher education abroad besides their job? 

6.2 Conclusion 

 “If you take technical education, Matching global action” 

In order to implement this slogan of the Government of Bangladesh, Diploma engineering 

students have to be made suitable for international market. It largly depends on learning 

suitable language for the international job market. If diploma engineering students are taught 

one (1) foreign language as per global job market, it can be easily implemented. It is possible 

to implement it at low cost through government and non-government organizations. In the 

age of globalization, there is no alternative to the expansion of the job market. The result of 

our research provide feedback in favour of languages like Japanese, Korean, Chinese, Arabic, 

Spanish eyc. This means that these languages will expand our job market. Again, donors 

countries and organizations will encourage investing in our TVET sector. Therefore, it is time 
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to immediately teach foreign languages to diploma engineering students to make the TVET 

sector more suitable for the global job market. 
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Annexure-1 

Questionnaire for the diploma graduates (local) 

bvgt cwiwPwZ 

 

‡ckvt QvÎ/PvKzix/e¨emv 

 

‡RÛvit cyiæl/bvix 

 

 ‡gvevBj b¤̂it 

 

B-‡gBjt 
 

 ¯v̂ÿit 
 

‡h cÖwZôvb †_‡K wW‡cøvgv m¤úbœ K‡i‡Qbt 

 

  

 

Q-1(BD) 
wb‡b¥v³ welqvejx m¤ú‡K© Avcbvi AwfgZ (wUK wPý/wj‡L) w`b| 

K-mvavib Z_¨vejx 

1| we‡`kx fvlvq A`ÿ‡`i Zzjbvq we‡`kx fvlvq `ÿ‡`i c`gh©v`v, Avw_©K myweav, mybvg, PvKzwi 

cwieZ©b BZ¨vw`i g‡a¨ †KvbwUi my‡hvM _v‡K? 

 

c`gh©v`v †ewk _v‡K /Avw_©K myweav †ewk _v‡K/ mybvg †ewk _v‡K/ PvKzwi cwieZ©b my‡hvM †ewk 

_v‡K 

Dc‡ii me¸‡jv 

 

2| eZ©gvb wek¦vq‡bi mv‡_ Zvj wgjv‡Z PvKzwi cÖv_©x‡`i wb‡¤œv³ †Kvb †hvM¨Zv Avcbvi Kv‡Q 

AvKl©Yxq/me‡P‡q cÖ‡qvRbxq g‡b nq? 

(I)fvj †iRvë/(II) AwfÁZv/(III)GKvwaK fvlvi †hvMv‡hvM `ÿZv/(IV)e¨envwiK Kv‡Ri 

`ÿZv/ 

(III) I (IV) DfqwU 

3| K¨vwiqvi‡K ˆewPÎgq Ki‡Z A_©vr we‡`kx †Kv¤úvbx, †nv‡Uj, †gv‡Uj, ch©Ub, eûRvwZK cÖwZôvb 

BZ¨vw`‡Z PvKzwi †c‡Z wb‡Pi †KvbwUi ¸iæZ¡ †ewk? 

 

¯§vU©‡bm/fvj †iRvë/fv‡jv Bs‡iwR Rvbv/Bs‡iwRi cvkvcvwk wfbœ fvlvq K_v ejv 

Dc‡ii me¸‡jv 

4| AvšÍR©vwZK kÖgevRv‡i(‡Kvwiqv, Rvcvb, gvj‡qwkqv, ga¨cÖvP¨ I Ab¨vb¨) cÖ‡e‡ki me‡P‡q eo 

†hvM¨Zv †KvbwU e‡j Avcwb g‡b K‡ib? 

 

(I) mswkøó †`‡ki fvlv Rvbv/(II) KvwiMwi Kv‡R `ÿZv  

(I) I (II) DfqwU/‡KvbwUB bv 
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5| kÖgevRvi &&&&&&&&&&&&&&&&& &&&&&&&& &&&&&&&&& &&&&&&&&& &&&&&&&Dc‡hvMx we‡`kx fvlvq A`ÿ‡`i Zzjbvq `ÿ‡`i †ÿ‡Î †KvbwU nq? 

 

(I) Ab¨‡`i Zzjbvq †eZb †ewk _v‡K/(II)mn‡RB we‡`‡k Lvc LvB‡q wb‡Z cv‡i/(III)‡eZb 

mgvb _v‡K 

(I) I(II) DfqwU 

 

6| we‡`kx  BwÄwbqvi‡`i mv‡_ Avgv‡`i †`‡ki BwÄwbqviiv PvKzwi K‡i| wKš‘ fvlv bv Rvbvi Kvi‡b 

Zv‡`i g‡a¨ †hvMv‡hvM mnRjf¨ nq bv| d‡j Kv‡R MwZ Kg _v‡K Ges Avgv‡`i †`‡ki BwÄwbqviiv 

ch©vß `ÿZv I Ávb AR©‡b e¨_© nq| hw` Avgv‡`i †`‡ki BwÄwbqviiv we‡`kx BwÄwbqvi‡`i mv‡_ H 

†`‡ki fvlvq KLv ej‡Z cv‡i, Zvn‡j GB mgm¨v ~̀i Kiv hv‡e e‡j g‡b K‡ib wK? 

(I) n¨v  (II)bv 

 

cÖkœ(wUK wPý w`b) A‡bK 

†ewk 

5 

‡ewk 

4 

‡gvUvgywU 

3 

myweav 

Kg 

2 

G‡Kev‡iB 

Kg 

1 

7| we‡`‡k PvKzwii ïiæ‡ZB H †`‡ki 

fvlv Rvbv _vKvi myweav KZUzKz? 

     

8| we‡`‡k PvKzwii ïiæ‡ZB H †`‡ki 

fvlv Rvbv‡`i PvKzwi‡Z DbœwZi 

cwigvb fvlv bv Rvbv‡`i Zzjbvq 

KZUv †ewk? 

 

     

 

9| GKvwaK fvlvq `ÿ Kg©x‡`i Øviv wK †Kv¤úvbxi evowZ †Kv‡bv myweav nq(‡hgb: Drcv`b, wecbb, 

mybvg, Avq e„w×, wfbœ †`‡ki mv‡_ †hvMv‡hvM)? 

(I) n¨v  (II) bv 

 

9.1 wK wK myweav wjLyb: 

 

cÖkœ (Wv‡b wUK wPý w`b) cy‡ivcywi 

GKgZ 

5 

GKgZ 

4 

n‡Z 

cv‡i 

3 

GKgZ 

bv 

2 

G‡Kev‡iB 

GKgZ bv 

1 

10| fwel¨Z c„w_ex n‡e fvlvwfwËK| 

A_©vr hvi fvlvMZ `ÿZv _vK‡e, †m 

mKj kÖgevRv‡i mn‡RB wb‡Ri 

Ae ’̄vb ˆZwi K‡i wb‡Z cvi‡e| G 

wel‡q Avcbvi gZvgZ wK? 
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L-fvlvMZ `ÿZvi myweav 

 

11| GKRb wW‡cøvgv MÖvRy‡qU PvKzwii Rb¨ AvšÍR©vwZK kÖgevRv‡i cÖ‡ek Kivi mgq wb‡¤œv³ †Kvb 

†hvM¨Zv/`ÿZv cÖ‡qvRb nq? 

K.AvBGjwUGm/fvlvMZ `ÿZv  L.fvj †iRvë  M.AwfÁZv  N.Avw_©K m”QjZv 

 

12| AvšÍR©vwZK kÖgevRv‡i 1 Rb wW‡cøvgv MÖvRy‡q‡Ui PvKzwii Rb¨ H †`‡ki fvlv Rvbvi cÖ‡qvRb nq 

wK? 

K.n¨v  L.bv 

12.1 DËi n¨v n‡j- 

wK wK cÖ‡qvRb wjLyb--------------- 

 

13| fvlv wkÿv Kivi Øviv †`‡ki PvKzix evRv‡i wK wK myweav Av‡Q e‡j g‡b K‡ib? K.mn‡R PvKzix 

L.fvlv wkÿv cÖwZôv‡b PvKzix M.AbjvBb Re| 

Ab¨vb¨ _vK‡j wjLyb:----------------------------------- 

14| kÖgevRvi Dc‡hvMx fvlv Rvbvq we‡`‡k Ae ’̄vbKvjxb wb‡¤œv³ †Kvb myweav cv‡e e‡j g‡b K‡ib? 

 

K. mn‡RB bZzb PvKzix L.mn‡RB D”PZi wkÿv MÖnb M. mn‡RB cÖ‡dkbvj †Kvm© MÖnb N. me¸‡jv| 

 

M-fvlvMZ `ÿZvi my‡hvM 

15| wW‡cøvgv MÖvRy‡qU‡`i PvKzix evRvi m¤úªmvi‡b kÖgevRvi Dc‡hvMx fvlv wm‡jev‡m ms‡hvR‡bi 

†Kvb fzwgKv Av‡Q wK? 

K.n¨v  L.bv 

16| wW‡cøvgv MÖvRy‡qU‡`i Rb¨ wb‡¤œv³ †KvbwUi gva¨‡g AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡ki my‡hvM m„wó 

n‡e e‡j g‡b K‡ib? 

 

K. KvwiKzjv‡g e¨envwiK e„w×Kib L.KvwiKzjv‡g kÖgevRvi Dc‡hvMx fvlv ms‡hvRb M.Bs‡iRx wm‡jevm 

e„w×Kib  

 

17| Avcwb wK KL‡bv we‡`‡k PvKzix ev D”Pwkÿvq hvIqvi wPšÍv K‡i‡Qb? K.n¨v 

 L.bv 

 

18| wW‡cøvgv BwÄwbqvwis covi mgq hw` kÖgevRvi Dc‡hvMx fvlv wkLv‡bv nZ Zvn‡j Zv Avcbvi Rb¨ 

wK wK my‡hvM ‰Zwi Ki‡Z cviZ? 

 

K.we‡`‡k D”Pwkÿv mnR nZ  L.AvšÍR©vwZK kÖgevRv‡i cÖ‡ek mnR nZ  M. K Ges L DfqB  

N.‡KvbwUB bv 
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19|  AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡k fvlv bv Rvbvq Avcwb wK †Kvb Amyweavq c‡o‡Qb?  K.n¨v 

 L.bv 

   

DËi n¨v n‡j wK wK Amyweavq c‡o‡Qb wjLyb:---------------------------- 

  

20| Avcwb A_ev Avcbvi cwiwPZ‡`i g‡a¨ †Kvb wW‡cøvgv MÖvRy‡qU AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡k †m 

†`‡ki fvlv wkÿv Kivi †Kvb cÖ‡qvRbxqZv †eva K‡i‡Qb?   K.n¨v  L.bv 

21| AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡ki c‡i D”Pwkÿvi Rb¨ fvlv †Kvb Kv‡R jvM‡e wKbv? K.n¨v 

 L.bv 

22| AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡ki c‡i PvKzix cwieZ©‡bi Rb¨ fvlv †Kvb Kv‡R jvM‡e wKbv?

 K.n¨v  L.bv 

23| AvšÍR©vwZK kÖgevRv‡i cÖ‡e‡ki c‡i wU‡K _vKvi Rb¨ fvlv †Kvb Kv‡R jvM‡e wKbv? K.n¨v 

 L.bv 

24| †`‡k †nv‡Uj,‡gv‡Uj,U¨ywiRg BZ¨vw`‡Z we‡`kx fvlv Rvbv‡`i Rb¨ †Kvb PvKzixi my‡hvM Av‡Q 

wKbv?  K.n¨v  L.bv 

Avcbv‡K AmsL¨ ab¨ev` 

 

*** 
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Annexure-2 

Questionnaire for the diploma graduates (abroad) 

 

Title:Advantages of Language skill(without ENGLISH) in jobs & Employment.(For BD diploma Graduate) 
 

1| we‡`kxfvlvq A`ÿ‡`iZzjbvq we‡`kxfvlvq `ÿ‡`ic`gh©v`v, Avw_©K myweav, mybvg, PvKzwicwieZ©bBZ¨vw`ig‡a¨ 

†KvbwUimy‡hvM _v‡K? 

I. c`gh©v`v †ewk _v‡K 

II. Avw_©K myweav †ewk _v‡K 

III. mybvg †ewk _v‡K 

IV. PvKzwicwieZ©bmy‡hvM †ewk _v‡K 

V. Dc‡iime¸‡jv 

VI. ‡KvbwUB _v‡Kbv 

2| eZ©gvbwek¦vq‡bi mv‡_ Zvjwgjv‡Z PvKzwi cÖv_©x‡`I wb‡¤œv³ †Kvb †hvM¨Zv Avcbvi Kv‡Q AvKl©Yxq / me‡P‡q 

cÖ‡qvRbxq g‡b nq? 

I. fvj †iRvë 

II. AwfÁZv 

III. GKvwaK fvlvi †hvMv‡hvM `ÿZv 

IV. e¨envwiK Kv‡Ri `ÿZv 

V. (III) I (IV) DfqwU 

3| K¨vwiqvi‡K ˆewPÎgq Ki‡Z A_©vr we‡`kx †Kv¤úvbx, †nv‡Uj, †gv‡Uj, ch©Ub, eûRvwZK cÖwZôvb BZ¨vw`‡Z PvKzwi 

†c‡Z wb‡Pi †KvbwUi ¸iæZ¡ †ewk? 

I. ¯§vU©‡bm 

II. fvj †iRvë 

III. fv‡jv Bs‡iwR Rvbv 

IV. Bs‡iwRi cvkvcvwk wfbœ fvlvq K_vejv 

V. Dc‡ii me¸‡jv 

4| AvšÍR©vwZK kÖgevRv‡i (‡Kvwiqv, Rvcvb, gvj‡qwkqv, ga¨cÖvP¨) cÖ‡e‡ki me‡P‡q eo †hvM¨Zv †KvbwU e‡j Avcwb 

g‡b K‡ib? 

I. mswkøó †`‡ki fvlv Rvbv 

II. KvwiMwi Kv‡R `ÿZv 

III. (I) I (II) DfqwU 

IV. ‡KvbwUBbv 

5|AvšÍR©vwZK kÖgevRv‡i we‡`kx fvlv Ávb wb‡q hviv cÖ‡ek K‡i Zv‡`i †ÿ‡Î †KvbwU nq? 

I. Ab¨‡`i Zzjbvq †eZb †ewk _v‡K 

II. mn‡RB we‡`‡k Lvc LvB‡q wb‡Z cv‡i 

III. ‡eZb mgvb _v‡K 

IV. (I) I (II) DfqwU 

 
bvgt           ‡ckvt 

B-‡gBjt         ‡gvevBj b¤̂it 

‡h †`‡k Ae ’̄vbt          ¯v̂ÿit 
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6| we‡`kx BwÄwbqvi‡`i mv‡_ Avgv‡`i †`‡ki BwÄwbqviiv PvKzwiK‡i| wKš‘ fvlv bv Rvbvi Kvi‡b Zv‡`i g‡a¨ 

†hvMv‡hvM mnRjf¨ nq bv| d‡j Kv‡R MwZ Kg _v‡K Ges Avgv‡`i †`‡ki BwÄwbqviiv ch©vß `ÿZv I Ávb AR©‡b 

e¨_© nq| hw` Avgv‡`i †`‡ki BwÄwbqviiv we‡`kx BwÄwbqvi‡`i mv‡_ H †`‡ki fvlvq K_v ej‡Z cv‡i, Zvn‡j GB 

mgm¨v `~i Kiv hv‡e e‡j g‡b K‡i bwK? 

I. n¨v 

II. bv 

 

 

cÖkœ A‡bK †ewk 

5 

‡ewk 

4 

‡gvUvgywU 

3 

myweav Kg 

2 

G‡Kev‡iB 

Kg 

1 

7| we‡`‡k PvKzwii ïiæ‡ZB H †`‡ki fvlv 

Rvbv _vKvi myweav KZUzKz? 

     

8| we‡`‡k PvKzwii ïiæ‡ZB H †`‡ki fvlv 

Rvbv‡`I PvKzwi‡Z DbœwZi cwigvb fvlv bv 

Rvbv‡`i Zzjbvq KZUv †ewk? 

 

     

 

9| GKvwaK fvlvq `ÿ Kg©x‡`I Øviv wK †Kv¤úvbxi evowZ †Kv‡bv myweav nq(‡hgb: Drcv`b, wecbb, mybvg, Avqe„w×, 

wfbœ †`‡ki mv‡_ †hvMv‡hvM)? 

I. n¨v 

II. bv 

cÖkœ cy‡ivcywiGKgZ 

5 

GKgZ 

4 

n‡Zcv‡i 

3 

GKgZbv 

2 

G‡Kev‡iBGKgZbv 

1 

10| fwel¨Z c„w_ex n‡e fvlv wfwËK| 

A_©vr hvi fvlvMZ `ÿZv _vK‡e, †m 

mKj kÖg evRv‡I mn‡RB wb‡Ri 

Ae¯’vb ˆZwi K‡i wb‡Z cvi‡e| G 

wel‡q Avcbvi gZvgZ wK? 
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Annexure-3 

Questionnaire for the Instructor/Trainer 

bvgt cwiwPwZ 
 

‡ckvt  
 

‡RÛvit cyiæl/bvix 

 

 ‡gvevBj b¤̂it 
 

B-‡gBjt 
 

 ¯^vÿit 
 

  

1. wekv̂q‡bi hy‡M †hvMv‡hvM `ÿZv Avek¨wKq n‡q c‡o‡Q| eûRvwZK/ eûfvlvfvwli †Kv¤úvwb‡Z Bs‡iRx 

QvovI Ab¨vb¨ fvlv Rvbv †jvK‡`i Pvwn`v evo‡Q| GB `„wó‡Kvb †_‡K TVET ‡m±‡i we‡`kx fvlv ms‡hvR‡bi 

cÖ‡qvRb g‡b K‡ib wK? 

i. n¨v 

ii. bv 

2.Avgv‡`i A‡bK QvÎ we‡`‡k PvKzixi Rb¨ Av‡e`b K‡i, wKš‘ †m ‡`‡ki fvlv bv Rvbvi Kvi‡b wcwQ‡q c‡o| 

GgZve¯’vq QvÎRxe‡b Zv‡K we‡`kx fvlv wkLv‡bv n‡j G mgm¨v `yi n‡e e‡j g‡b K‡ib wK? 

i. n¨v 

ii. bv 

3.9g-`kg, wW‡cøvgvi 4 eQi GB Qq eQ‡i Bs‡iRxi cvkvcvwk wfbœ 2 wUfvlv wkÿv wK m¤¢e e‡j g‡b K‡ib 

wK? 

i. n¨v 

ii. bv 

4.KvwiKzjv‡g wK ai‡bi `ÿZvi cÖ‡qvRb e‡j g‡b K‡ib? 

i. welqwfwËK `ÿZv 

ii. e¨envwiK `ÿZv 

iii. ‡hvMv‡hvM `ÿZv 

iv. Dc‡iimeKqwU 

5. GKwU mvavib wkÿvq wkwÿZ ‡jvK Ges GKRb TVET cvk Kiv †jv‡Ki g‡a¨ †gŠwjK cv_©K¨ n‡”Q 

Kg©g~Lx KvR Rvbvi g‡a¨| wKš‘ fvlvMZ †hvMv‡hvM `ÿZvq mvavib wkwÿZ †jvK GwM‡q _v‡K| hw` TVET 

QvÎ/QvÎxiv wfbœ GKwU fvlv(gv›`vwib, PvBbxR, †Kvwiqvb, GivweK) wk‡L Zvn‡j GB `yiZ¡ `~i n‡e e‡j g‡b 

K‡ib wK? 

i. n¨v 

ii. bv 

6. TVET †_‡K we‡`‡k Kg©‡ÿ‡Î QvÎ/QvÎxiv hvq wVKB wKš‘ K‡g©i cvkvcvwk D”P wkÿvi my‡hvM †_‡K ewÂZ 

nq| we‡`kx fvlv Rvbv _vK‡j K‡g©i cvkvcvwk D”P wkÿv MÖnI mnR n‡e e‡j g‡b K‡ib wK ? 

i. n¨v 

ii. bv 
6| AvšÍR©vwZK kÖgevRv‡i(‡Kvwiqv, Rvcvb, gvj‡qwkqv, ga¨cÖvP¨) cÖ‡e‡ki me‡P‡q eo †hvM¨Zv †KvbwU e‡j Avcwb g‡b 

K‡ib? 

V. mswkøó †`‡ki fvlv Rvbv 

VI. KvwiMwi Kv‡R `ÿZv  

VII. (I) I (II) DfqwU 

VIII. ‡KvbwUB bv 
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7| eZ©gvb we‡k¦ kÖgevRvi Dc‡hvMx †Kvb †Kvb fvlv Avgv‡`i TVET Graduate ‡`i Rb¨ support K‡ib? 

Dt 

 

 

9| we‡`kx fvlv wkLv‡bvi gZ ch©vß cÖwZôvb/e¨w³ Avgv‡`i †`‡k Av‡Q wKbv? 

Dt 

9(K)t hw` _v‡K Zvn‡j Zv‡`i msL¨v KZ Ges cÖwZôv‡bi bvg wK? 

Dt  

 

10| fvlv wkÿv †Kvm© KZw`‡bi n‡Z cv‡i?  

I. 6 gvm 

II. 1eQi 

III. 2eQi 

IV. 4eQi 
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Annexure-4 

Questionnaire for the Recruiting Agent 

 

1| ‡h mKj †UKwbK¨vj cvimb GKvwaK fvlvq `ÿ Zv‡`i GB fvlvMZ `ÿZv cÖwZôv‡bi Rb¨ wb‡¤œv³ †Kvb Kv‡R Av‡m wK? 

I. cÖwZôv‡bi mybvg e„w× cvq 

II. cÖwZôv‡bi Avw_©K DbœwZ nq 

III. (I) I (II) DfqwU 

IV. ‡Kvb Kv‡R Av‡m bv 

2| we‡`kx fvlvq A`ÿ‡`i Zzjbvq we‡`kx fvlvq `ÿ‡`i c`gh©v`v, Avw_©K myweav, mybvg, PvKzwi cwieZ©b BZ¨vw`i g‡a¨ †KvbwUi 

my‡hvM _v‡K? 

VII. c`gh©v`v †ewk _v‡K  

VIII. Avw_©K myweav †ewk _v‡K 

IX. mybvg †ewk _v‡K 

X. PvKzwi cwieZ©b my‡hvM †ewk _v‡K 

XI. me¸‡jv 

XII. ‡KvbwU B _v‡K bv 

3| eZ©gvb wek¦vq‡bi mv‡_ Zvj wgjv‡Z PvKzwi cÖv_©x‡`i wb‡¤œv³ †Kvb †hvM¨Zv Avcbvi Kv‡Q AvKl©Yxq/me‡P‡q cÖ‡qvRbxq g‡b 

K‡ib? 

VI. fvj †iRvë 

VII. AwfÁZv  

VIII. GKvwaK fvlvi †hvMv‡hvM `ÿZv 

IX. e¨envwiK Kv‡Ri `ÿZv 

X. (III) I (IV) DfqwU 

4| kÖgevRvi Dc‡hvMx we‡`kx fvlvq(‡Kvwiqvb, gv›`vixb, Pxbv,) K_v ej‡Z cvivi `ÿZv‡K Avcwb wKfv‡e †`‡Lb? 

I. LyeB BwZevPK 

II. BwZevPK 

III. ‡gvUvgywU BwZevPK 

IV. AcÖ‡qvRbxq 

V. G‡Kev‡iB AcÖ‡qvRbxq 

5| K¨vwiqvi‡K ˆewPÎgq Ki‡Z A_©vr we‡`kx †Kv¤úvbx, †nv‡Uj, †gv‡Uj, ch©Ub, eûRvwZK cÖwZôvb BZ¨vw`‡Z PvKzwi †c‡Z wb‡Pi 

†KvbwUi ¸iæZ¡ †ewk? 

VI. ¯§vU©‡bm 

VII. fvj †iRvë 

VIII. fv‡jv Bs‡iwR Rvbv 

IX. Bs‡iwRi cvkvcvwk wfbœ fvlvq K_v ejv 

 
bvgt           ‡ckvt 

B-‡gBjt         ‡gvevBj b¤̂it 

‡h †`‡k Ae ’̄vbt          ¯v̂ÿit 
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X. Dc‡ii me¸‡jv 

6| AvšÍR©vwZK kÖgevRv‡i(‡Kvwiqv, Rvcvb, gvj‡qwkqv, ga¨cÖvP¨) cÖ‡e‡ki me‡P‡q eo †hvM¨Zv †KvbwU e‡j Avcwb g‡b K‡ib? 

IX. mswkøó †`‡ki fvlv Rvbv 

X. KvwiMwi Kv‡R `ÿZv  

XI. (I) I (II) DfqwU 

XII. ‡KvbwUB bv 

7| AvšÍR©vwZK kÖgevRv‡i we‡`kx fvlv Ávb wb‡q hviv cÖ‡ek K‡i Zv‡`i †ÿ‡Î †KvbwU nq? 

V. Ab¨‡`i Zzjbvq †eZb †ewk _v‡K 

VI. ‡eZb mgvb _v‡K 

VII. mn‡RB we‡`‡k Lvc LvB‡q wb‡Z cv‡i 

VIII. (I) I (III) DfqwU 

8| we‡`‡k PvKzwii ïiæ‡ZB H †`‡ki fvlv Rvbv‡`i PvKzwi‡Z DbœwZi cwigvb fvlv bv Rvbv‡`i Zzjbvq KZUv †ewk? 

I. A‡bK †ewk 

II. ‡ewk 

III. ‡gvUvgywU 

IV. myweav Kg 

V. G‡Kev‡iB Kg 

9| GKvwaK fvlvq `ÿ Kg©x‡`i Øviv wK †Kv¤úvbxi evowZ †Kv‡bv myweav nq(‡hgb: Drcv`b, wecbb, mybvg, Avq e„w×, wfbœ †`‡ki 

mv‡_ †hvMv‡hvM)? 

III. n¨v 

IV. bv 

10| fwel¨Z c„w_ex n‡e fvlvwfwËK| A_©vr hvi fvlvMZ `ÿZv _vK‡e, †m mKj kÖgevRv‡i mn‡RB wb‡Ri Ae ’̄vb ˆZwi K‡i 

wb‡Z cvi‡e| G wel‡q Avcbvi gZvgZ wK? 

I. cy‡ivcywi GKgZ 

II. GKgZ 

III. n‡Z cv‡i 

IV. GKgZ bv 

V. G‡Kev‡iB GKgZ bv 

11| †`wk KvwiMi‡`i we‡`kx fvlv wkÿv w`‡q ‰e‡`wkK kÖgevRv‡i cvVv‡bv n‡j †`‡ki †iwg‡UÝ Avni‡b †Kgb cÖfve ci‡e e‡j 

Avcwb g‡b K‡ib? 

I. ‡iwg‡UÝ A‡bK evo‡e 

II. ‡iwg‡UÝ evo‡Z cv‡i 

III. ‡iwg‡UÝ GKB _vK‡e 

IV. ‡iwg‡UÝ evovi m¤¢vebv †bB 

V. DËi Rvbv †bB 

 

 



47 | P a g e  

 

 

Annexure-5 
Respondent diploma graduates worldwide 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 Figure 13:Respondents from different country’s  of the world. 
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Annexure-6 

Focus group Discussion in Gopalganj polytechnic institute 
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Focus group Discussion in Technical Training Center,Gopalganj 

 


