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DEFINITION OF OPERATIONAL TERMS

Enrolment

The act of process of enrolling or the number of persons enrolled, as for a course or in a

school or instituion.

Female enrolment

The fact of process of enrolling or the number of female enrolled, as for a course or in a

school or instituion.

Technical vocational education and training

Technical vocational education and training is a part of education and training which
provides knowledge and skill for employment TVET uses formal, non formal and informal
learning. Technical education is a bit different from conventional and mainstream education.
Through technical education, students not only learn from their textbooks, but they also get

the opportunity to gather practical knowledge of different trades.

Status
Relative social or professional position.

Example: an improvement in the status of women



Table of Contents

DECLARATION ...ttt ettt ettt sttt s h et b e sht et e sbe e st e bt she et e s bt et e sbeeatenbesbeentenbesaeenes 2
DEDICATION ...ttt ettt ettt et bt et e s bt she et e s bt e st e bt s ae et e e bt et e sbeeatenbesbeentenbesaeenee 3
ACKNOLEDGEMENT ...ttt sttt sttt st et b e et sbe et e b e sbt e besbe et e sbesateneesaeeaeas 4
LIST OF ABBREVIATION ...ttt ettt ettt st st sttt sb e sbe e sae e st enteenteas 5
DEFINITION OF OPERATIONAL TERMS ... .ottt 6
LIST OF TABLES ... .ottt ettt e b e st st sttt e bt e bt e sae e sateeteenbeesbeesaeesaneeas 10
LIST OF FIGURE ...ttt sttt s h ettt b e et e st e bt et s bt et e beeat et e sbeeaeas 10
EXECUTIVE SUMMARY ...ttt s h et b e st be et sae et s b sat e besatebesbeeaeas 11
CHAPTER ONE ...ttt et sttt ea et bt et e st e at et e s bt et e sbeeatebesbeentebesaeenes 17
INTRODUCTION OF THE STUDY ittt ettt ettt st sttt siaesabe b s enaeenees 17
1.1 Introduction and back ground of the problem. ...........cccooeriiinnneee e 17
1.2 Statement O the ProDIEM ..o et be e 21
1.3. TVET scenarioin Jashore diStriCt.........cccoeoireririeririnieinieenieeseeseee sttt 24
1.4 RaAtionale OF the STUAY ....c.eevviiveeieeieceeeee ettt sttt s s reera e beereenes 27
1. 5.S5ignificance OF the STUAY .........coveiriririneiece et 27
1.6. Purpose and Research Questions Of the StUAY.........c.coeviririerierieiiiiereeee e 29
1.7. SCOPE OF thE STUAY ...ttt sttt et be b 29
1.8. OULHNE OF tNE REPOIT ...ttt st te et s este s beenbesreenaebeernenes 30
CHAPTER TWO ...ttt sttt et e b e s bt e s at e st st e e be e bt e s bt e smeeeneeenteentean 32
LITERATURE REVIEW ...ttt sttt ettt st st bbb 32
2.1 INEFOTUCTION ...ttt st b et nn e 32
2.2TVET Scenario in Jashore and WOrTAWIdE.............coevireririenieieinieeresesesee et 33
2.3 Challenges of Iow enrolment OF TVET .....cccovivieriireeeteeeeie ettt ennens 34

2.3.1Factors (gender, family status, home location) influences on enrolment of female student in
TV ET ettt sttt st s b e bt e s bt e s b e e sttt e e e bt e s he e sae e sare e r e e neenes 35
2.3.2 Institutional challenges of low enrolment of TVET .......ccooivieevieceereceee e 35
2.3.3State challenges of low enrolment of female student in TVET .....ccoovviecievececceceecieeeenen, 36
2.3.4Family challenges of low enrolment of female student in TVET ......ccoceiivieienieccenenenen. 37
2.3.5Socio-cultural challenges of low enrolment of female student in TVET .......ccccoovvievvnennen. 38
2.3.6.Employment challenges of low enrolment of female student in TVET ......cccccevvvvvvnenennn. 39
2.4.Remedies to enhance female enrolment in TVET ....c.oooiiiiiiiiininnreseseseeeeeeese e 40
2.5.Conceptual framework of the STUAY .......cceecvericeeeeec e e 41

CHAPTER THREE ...ttt 43



METHODOLOGY ...ttt ettt sttt e s bt e s ht e satesabe e be e bt e bt e satesateeabeenbeesbeesaeesanenas 43
B L INEIOTUCTION. ...ttt sttt ettt b e bt b e s bbb et et e e e e ebesbeebeneens 43
3.2.AT€8 OF the TESEAICI ...ttt 43
3.3, Srategy OF INQUITY .o.eeeieeeeeeeeee ettt ettt e re e e s teers e besra e aesreenaesreennens 44
3.4, SOUICE OF UALA ...ttt sttt 45
3.5.RESEAICN DIBSIGN...c.vitinteuieiieiiete ettt sttt b e bbb et a et bt b re e 46
3.6.Population, Sample and SAMPIING ....cc.eoerieiieeeee e 47
3.7. Research inStrumentsS/to0lS .........c.ooeierieiieieiee e 49

3.7.1Documentary reviews protoCOI/FOIMAL.........c.ccveeeriieeeierieceere ettt ere e 49
3.7.2. Structured Questionnaireof present StUAENTS.........c.ecveveerieeereieee e 50
3.7.3. Structured QUEStIONNAIEOT GradUALES ........ccveeveereereeereeetee ettt eere v v eas 50
3.7.4. Structured Questionnaireof TEACKEN ........cccvvieieeeeeee s 51
3.7.5Structured Questionnaire0f GUAITIANS.........cccvvveeeriireeierieeere et 52
3.8. ReSearch QUESLION TOOIS/SEL........ooeeeeeeereee ettt ettt ettt e te et v eaeeereeenreenreenrees 52
3.9.Data COIIECtiON tECANIGUES ......veeeeevieeeetesteeecte ettt ettt et et e s e e s e be e eaesreesaesreernens 54
3.10. Data analysis tECNNIGUES .......ccveciierieiteiteeeecte ettt te et e e te e e steere e besteess e besrsessesbeesaesreesnens 55
3.11. Ethical CONSIABIALION .......c.eeuirieriirtirteiete ettt st sttt sbe b e 56

CHAPTER FOUR ...ttt sttt ettt st st st e be e s ae e st e satesabe e be e beenaeesaeesntesnseentean 57

ANALYSIS AND INTERPRETATION DATA ..ottt ettt sttt 57
AL INEFOAUCTION ...ttt ettt b ettt b et a e bt b e bt nennenes 57
4.2Existing status of the Enrolment of female student in TVET at Jashore district ...........cc.c........ 57

4.2.1 Number of TVET institute in Jashore district according t0 type .......cceevevevveveceeceeviecreenen, 58
4.2.2 Number of TVETinstitute injashore district according toUpajila Wise.........cccceevevvervvrnennen. 59
4.2.3 Analysis of female student enrolment in TVET at Jashore diStrict...........ccceeevieverencrennnee 60
4.2.4. Demographic information of TVET student in Jashore district...........ccceveveevnvenencnennenn. 63
4.2.5. TVET student family inCOME [EVEL ........couveeeoieeeeeeeeeeeeeee e 64
4.2.6. TVETstudent guardian’s profeSSIOn ........c.ueeueeieereenienienie ettt st st esiee e 65
4.2.7.Who influences student enrolment in TVET .....ccccoveireiineineneeeeeceieseeiesee e 66

4.2 8respondent’s opinion factors that influences on female enrollment in TVET ...................... 67

4.3. Challenges of enrollment of female students in TVET at Jashore districCt..........c.cccceceeverenennns 69
4.4.Remedies to overcome the challenges of female enrollment in TVET at jashore district.......... 72
CHAPTER FIVE ..ottt ettt h e st st st e b e b e s bt e s ae e et e eneeentean 76
DISCUSSION OFFINDINGS ...ttt ettt ettt te e sbe e saeesane e 76

LT L1100 LU w1 1o ) PR RP PRI 76



5.2Existing status of the Enrolment of female student in TVET at Jashore district ...........c.cccouennee. 76
5.2.1 TVET institute demographic, teacher and student information in Jashore district.............. 76
5.2.2 TVET admitted Student demographic in formation...........c.ccoovveeveneeeere s, 77
5.2.3 TVET admitted Student family status in formation...........c.ccoevveeeveeeere s, 78
5.2.4 Role of student admission IN TVET ....c..ccoiiiiiniieinccereesee e 78
5.2.5.Student interest t0 CNO0SE TVET ... e 79
5.2.6.Participant’s opinion factors that influences on female enrollment in TVET...................... 79

5.3The challenges of Enrollment of female students in TVET at Jashore district...........c.cccccvveenen. 80

5.4The remedies to overcome the challenges of female enrollment in TVET at Jashore district..... 84

CHAPTER SIX ettt ettt s h et b e e a et s bt et e bt eat et e s bt et e sbeeue e besbeentebesaeenee 87
RECOMMENDATION, IMPLICATIONS, CONCLUSION........cocotiiiiieeeneeneeeiee e 87

6.1 INEFOTUCTION. ...ttt sttt ettt b e bbb st et et et et st ebesseebeneens 87

6.2RECOMMENTALION ...ttt sttt ettt b e bbb bt et et et e st ebesbeebeneens 87

6.3. IMPlications OF the STUAY .......c.ecveiieieeceee ettt st s sreennens 89

8.4 CONCIUSTON ...ttt s ettt sb et 89

6.5. Limitations OF the STUAY ....cc.ocieieiecieeceeece ettt ettt st ea et s sbe e sreennens 90

6.6.Recommendation fOr fUrther rESEAICN...........ccueirieirirereeeee e 91

REFERENCES.......cc oottt ettt st sttt e te e s bt e st e s et e sabe s beebe e s st e s st e sntesnseeteesbeesanesanenns 92
APPENDIX — A ettt ettt ettt st st et e bt e bt e s at e st e e bt e bt e she e s a e e st e et e e teenbeesaeesatena 95
APPENDIX-B ...ttt ettt et b e sttt e b e e b e bt e he e be e et e et e etean 101
APPENDIX-D ...ttt sttt ettt e h e s h e sttt b e e bt e b e he e et e ente et s 113
APPENDIIX-E ...ttt st ettt e b e e b e s a e sab e s bbbt e be e be e et e eateetean 119

APPENDIX-F ..ot e e 120



10

LIST OF TABLES

Table: 1.1 Number of Institute by Type, Teacher and student..........cccvvvieiiiiiiiiiciiieiie e 23
Table2.1: Number of technical and vocational institution, teacher and student 2011 in Jashore

B 1Y 4 (ot ST TP P PP USOPPTOPPPPPOPPRE 33
Table 3.1: ResSearch iNQUINY STrategY......uuii ittt et e s e e e sbae e e ssnbbeeesnanneaeeas 44
Table: 3.2. Data COIECLION SOUICES ....ccccuiiiriieiiiieriee ettt stee et et e st e sttt e sbee s saaeesbaeesaseesabaesnsaeesnseeenns 45
Table: 3.3. Sample size and SAMPIING ....oeiiiiiiiie e e e e s saaeeeeas 48
Table: 3.4. Tools /Instruments of Data ColleCtion .......ccccveiieiieiie ettt s 49
Table: 3.5. Tools /Instruments set of Research QUESTIONS .........ovveeureeieeeeiiiieiiieeeeeeeeeseeerreeeeeessssssnsenes 52
Table 4.1 Number of INStItULe DY COUMSE.....uuiiiiiiiii e e e 58
Table 4.2.Teacher and student status of TVET in Jashore DistriCt.......ccccceeevuveiiiiiiieeniiieeecrieee e 60
Table: 4.4 People who influence to chooSE TVET ....ccccuviiiiiiiiiee ettt et e e e 66
Table: 4.6 Respondents opinion factors that influences on female enrollment inTVET. ..................... 67

Table: 4.7Summary of participant’s opinion for the challenges of Enroliment of female students in
B I 1 T oY =l [ d o ot USSP 70
Table: 4.8Summary of Participants opinion on the remedies to overcome the challenges of female
enrolment in TVET at Jashore distriCt.....c.ueiiiciiiiiiiiie et e e e e e 74

LIST OF FIGURE

Figure 1.1: Female student enrolment in TVET in world and other regions and countries(source:world

STATISTICS) cuvveeiiiriiee it ie ettt e eette e eetee e e eet e e e eebee e e eebeeeeeebaeeeeeataeeeeabaeeeeenbaeeeeantaeeeeantaeeeeantaeeeeatreeeeanrrens 20
Fig.2.1Conceptual fFramEWOrK........ooo i e et e st e e et a e e e et a e e e e eaareeaean 42
Fig. 4.1 Number of TVET institute in Jashore district according to Upajila Wise .........cccceeecuvveeecnnennnn. 59
Fig: 4.2 A comparison of female student in TVET at Jashore district, Bangladesh and World.............. 61
Fig: 4.3 student NOME [0CATION ....uiiiiiieieccceee e et e e et e e e esaat e e e e abae e e ssnteeeeseanreeaean 63
Fig: 4.4 student family [EVEI ..........eiiiieeee e e e et e e et e e e e ata e e e esabr e e e eenreeaean 64
Fig: 4.5.GUArdians ProfeSSiON .....c.uiiiicciiieicciiie ettt e e e e e e s ta e e e e saar e e e sntae e e santbeeeennreeeean 65

Fig:4.6Respondents opinion factors that influences on female enrollment inTVET. ........cccovveeennennn. 68



11

EXECUTIVE SUMMARY

Bangladesh is an emerging country with big population .She wants to reach the list of super
high away of developed countries by implementing the sustainable development goal within
2030. It is the only way to reach this goal by making technically sound person. Education is
backbone and technical education is the boneblack of a nation. It is imaginary to develop a
nation without education and impossible without technical education. As half of the
population is female so therefore it is impossible to develop any nation without making
technical educated female. At present enrolment of female students in TVET in Bangladesh
i524.76%(BANBAIS-1018)which is very low comparatively general education system. The
study carried out the present status of participation of girls in Jessore district in technical and
vocational education and training and the barriers to this participation and how to overcome
these barriers, although not in detail, the issues have come up briefly. Finally, a bunch of
proposals has been put forward for those involved in technical and vocational and training

that will increase the inclusion and participation of girls to some extent.

The study was carried out survey research design for quantitative research and also to get
details present status of enrollment of TVET a desktop review is perform by the help of DTE,
BTEB, BANBAIS and every institutional record database. Four structured questionnaires
were developed and also pretested was done all the questionnaires. The population institute
comprised of 112*and convenience sampling is done including 50 management/teacher, 34
gurdians, 50 previous student and 80 present students. Some basic and important
questionnaires and a group of five likert scale questionnaires namely strongly Disagree,
Disagree, neutral, agree, strongly agree used. Collected data were tabulated, analyzed and
interpreted by MS Excel. Percentge, weight mean and standard deviation were used for data

presentation.
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In terms of the number of teachers in the technical education institutions of Jessore, the
number of female (19%) teachers as compared to male (81%) teachers is absolutely low and
In terms of the number of students in the technical education institutions of Jessore, the

number of female students (17%) as compared to male students (83%) is absolutely low.

It is significant that the rate of female students in technical education institutions in
Bangladesh(24.6%) is much lower than in the world(42.5%) technical education institutions
and another important point is that the rate of female students in technical education
institutions is lower in Jessore(17%) district than in Bangladesh.Most of the students enrolled
in technical and vocational education and training come from rural and suburban areas and
very few students come from urban areas.Most of the students enrolled in technical and
vocational education and training come from lower and middle class families and very few

students come from upper class families.

There are some state, religious, social, educational institutions and family, employment
challenges in the participation of girls in technical and vocational education and training.
Participants in the study opinioned the following challenges as the main challenges of female

enrolment in TVET.

= The social status of technical education is still low compared to general education,
technical education is still considered as the lowest class education especially for poor
people.

= Budget is an important issue for any development.The budget for technical education
is much less than required. Although there is a small amount of scholarship in
technical education for students, there is a lack of attractive scholarships and

incentives for girls in technical education due to budget constraints.
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Low Institutional capacity such as accommodation/ hostel facilities, sanitary facilities,
and classroom, and workshop facilities.

Fear of threat and sexual harassment in and outside the home of a female student.
Teachers have less practical work skills and less industry job experience.

Technical Job field especially technology/subject wise job scope is limited.

Poor curriculum not matching job market.

Lack of enough individual female technical education institutions, factories/industries
in different parts of the country for that the girls from the nearby areas have less
opportunity to study and work.

Low percentage of quota for admission and inadequate opportunities for higher
studies of girls in TVET.

Lack of industry —institute linkage

Lack of appropriate vocational guidance and career counseling

Lack of Planning and adequate monitoring of gender equality.

Early/child marriage of female.

Participants in the study opioned that in order to increase the enrollment of girls in technical

and vocational education and training, emphasis need to be placed on increasing state,

institutional, socio-economic, family, and employment. As per the opinion of the research

participant, some of these issues are considered to be most important and some issues are

considered to be medium important. The most important issues are

Through religious leaders, conscious people awareness can be created among people
from all walks of life , including parents about girls education in TVET

A sufficient Budget should be insured for Technical and Vocational Education and
Training and also need to be increased scholarship scheme and incentive for TVET

female students.
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Institute infrastructure such as accommodation/ hostel facilities, sanitary facilities,
and classroom, and workshop facilities need to be increased.

To avoid the threat and sexual harassment security need to be insured in and outside
the home of a female student.

Qualified academically sound and experienced teacher need to be recruited maintain
male female ratio and proper trained up all teachers.

Technical Job field especially technology/subject wise job scope need to be increased.
Curriculum should be modernized that matching job market.

Need to build enough factories/industry in different parts of the country so that the
girls from the nearby areas have the opportunity to work

Admission quota and higher studies opportunities for female need to be increased.
Industry institute collaboration/linkage need to be increased.

Appropriate vocational guidance and career counseling need to be maintained
Planning and adequate monitoring of gender equality need to be maintained

Early marriage sneed to be banned completely and implemented.

Based on the findings of this study are the following recommendations to prospective

government/state, educational institute, female student, educators, guardian, engineering

employers and policy maker.

Therefore my recommend are as follows:

1. Through government, policymakers, technical educationists, technical teachers,

religious leaders, mass media, and social media awareness need tobe created among

people from all walks of life, including parents about girl’s education in TVET.
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A sufficient Budget need tobe insured for the development of Technical and
Vocational Education and Training and also need tobe increased scholarship scheme
and incentive for TVET female students.

Institutional capacity needs to be enhanced especially accommodation/ hostel facilities,
sanitary facilities, and classroom, and workshop facilities.

To avoid the threat and sexual harassment security need tobe insured in and outside the
home of a female student.

Qualified academically sound and practical industrial experienced teachers need tobe
recruited aspect male-female ratio and properly trained up all teachers considering
changing of global technology.

Technical Job field especially technology/subject wise job scope need to be increased.
In keeping with the modern technology, the curriculum should be made suitable for
industries and factories on a regular basis.

Need to build enough individual female technical education institutions,
factories/industries in different parts of the country so that the girls from the nearby
areas have the opportunity to study and work.

The quota percentage for admission of girls in technical and vocational education and
training should be increased and adequate opportunities for higher education need tobe
provided for girls.

Collaboration between educational institutions and industries is to be increased and
Governments need toencourage industrial organizations to participate in TVET
through providing incentives, subsidizing apprenticeship wages, and assisting the

stipend program.
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11. Need to set up career guidance cells in every educational institution where career
guidance teachers need to be recruited so that girls can get appropriate guidance in
their careers.

12. Planning and adequate monitoring of gender equality need tobe maintained in every
walk of society.

13. The law on child marriage needs to be properly enforced so that child marriage can be

reduced to zero.

The major findings and recommendations will help government, stake holders, student,
parents, institutions leader for future planning and policy making for current and future
TVET. Considering the challenges and way of increasing the participation of girls in Jashore
district in Technical and Vocational Education and Training, specific action plans need to
adopt by The government, stakeholders, educational institutions, families, society. Along
with the socio-economic development of girls, the government needs to adopt a specific
action plan to increase opportunities in the job market so that girls can work equally as men

for the sustainable socio-economic development of Bangladesh.

The study was conducted in a limited number and type of technical education institutes in
Jashore district alone through which the current rate and barriers to the participation of girls
in technical education have been observed which has not been able to paint a true picture of

the whole of Bangladesh but most of the majority issues have come up here.
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CHAPTER ONE

INTRODUCTION OF THE STUDY

1.1 Introduction and back ground of the problem.

This research is about the enrollment of female student’s in technical vocational
education and training (TVET) at Jashore District in Bangladesh. Technical and Vocational
Education and Training (TVET) is education and training which provides knowledge and
skills for employment.Enrollment is the process of enrolling or the number of persons
enrolled for a course or in a school, Number of students officially enrolled in a given grade
regardless of age. Female Enrollment is the fact of process of enrolling or the number of

female enrolled, as for a course or in a school.

Bangladesh is a country with one of the largest populations with youths comprising more
than one-third. For thesustainable economicdevelopment in any country technical education
is very necessary for both man and women. The purpose of this study is to explore the current
status of enrollment of girls in technical and vocational education and training at Jashore
District in Bangladesh and what are the barriers to enrollment of girls and how to overcome

these barriers.

ILO- 2012 stated that, the participation and employment of girls in technical and vocational
education and training is comparatively low, Only 9 to 13 percent of the total students in
government institutions of technical and vocational education and training are female

students, About 25% of the total workforce in Bangladesh is women between the ages of 15
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and 59 And another important point is that only 10% of the women who work are paid.
According to BANBAIS report 2018 female participation in TVET is increasing and female
enrollment in TVET is 24.76% Women's education leads to significant social development.
Improved cognitive abilities increase the quality of life for women and also lead to other
benefits. One example of thisisthe fact that educated women are better able to make
decisions related to health, both for themselves and their children but women education is
hampering by various factors. We hope to find out the findings and solve the problems.

Technical vocational education and training is a part of education and training which
provides knowledge and skill for employment TVET uses formal, non formal and informal
learning. In Bangladesh, there are a number of institutions, both government and non-
government, which provide technical education. As we know, technical education creates
skilled human resources. Technical education serves various purposes. For some, it opens the
door towards a bright career and ensures employment. Nowadays, many youths are opting for
technical education, instead of general education. ‘Technical and vocational education and
training” (TVET) is understood as comprising education, training and skills development
relating to a wide range of occupational fields, production, services and livelihoods.
Adelakum et al (2015) state that VVocation Education is the kind of education thatadds the
competencies, practical skills, attitude and knowledge to the individual toperform the
industrial work or production for the purpose of realizing development. Technical vocational
education and training(TVET)(UNESCO2001)A comprehensive term referring to those
aspects of the educational process involving, in addition to general education, the study of
technologies and related sciences, and the acquisition of practical skills, attitudes,
understanding and knowledge relating to occupations in various sectors of economic and

social life. Technical and vocational education is further understood to be:
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] an integral part of general education;

) ameans of preparing for occupational fields and for effective participation in the
world of work;

1 an aspect of lifelong learning and a preparation for responsible citizenship;

1 an instrument for promoting environmentally sound sustainable development;

) amethod of facilitating poverty alleviation

To meet up the sustainable development goals it is very much important to educate girls in
TVET.The majority of the countries had a lower proportion of female students enrolled in
vocational programs in secondary schools compared with their male counterparts .Female
participation in TVET programs is highest in Latin American countries. Even in developed
countries including Australia, United States, United Kingdom and Canada, the proportions of
female participation in TVET programs is lower compared with that of males. World
statistics show that female participate in TVET is 42.5% all over the world but in south Asia
it is very low only 21.9%. Now in Bangladesh female enrolment in TVET is 24.6 %(

BANBAIS-2018) to 27.6 %( world statics).



50

40

20

10

44

42.8

42.8

42.5

34.6

34.9

2018

21.9

27.6

Figure 1.1: Female student enrolment in TVET in world and other regions and
countries(source:world statistics)

World female student enroprovides youth and women with economic empowerment. The
recommendation by UNESCO/ILO (2002) for education systems to prioritize the
development of TVET programmes, at all levels is being implemented.

From the above, it can be deduced that at a global level, countries with high income embrace
TVET more than those of low income. In addition, there are gender disparities in TVET

enrolment which is caused by various factors. Some of the factors causing the disparities are

common to most countries while others differ between countries.
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1.2 Statement of the problem

Bangladesh is an emerging country with big population .She wants to reach the list of
super high away of developed countries by implementing the sustainable development goal
within 2030. It is the only way to reach this goal by making technically sound person.
Education is backbone and technical education is the boneblack of a nation. It is imaginary to
develop a nation without education and impossible without technical education. As half of the
population is female so therefore it is impossible to develop any nation without making
technical educated female. At present enrolment of female students in TVET in Bangladesh is
24.76 %(BANBAIS-1018) which is very low comparatively general education system. The
study carried out the present status of participation of girls in Jashore district in technical and
vocational education and training and the barriers to this participation and how to overcome
these barriers, although not in detail, the issues have come up briefly. Finally, a bunch of

proposals has been put forward for those involved in.

Technical and vocational and training that will increase the inclusion and participation of
girls to some extent. As One half people are women in our total population. For the
development in any country technical education is very necessary for both man and women.
So without adequate female enrollment in TVET it is not possible to develop a nation. To find
out the causes of low enrolment of female student and the way of increasing enrolment of
female student in TVET this research is very essential. For sustainable development goal
(SDG) female enrolment in technical education can play an important role.

To meet the internal and international labor market Bangladesh huge population can play
important role by receiving Vocational and technical education and training (TVET). About
22 ministries, a large number of private institution and NGOs in Bangladesh provide

(Vocational and technical education and training) TVET as per industry demand of the
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national and global labourmarket. Besides many industries trained their employees for their
own purpose .By doing and learning policy is the main key feature in our industry level job.A
few recruiting agencies for the overseas employment market are operating training institutes
to the needs of the Foreign Employers. Directorate of Technical Education (DTE) under the
Ministry of Education, Bureau of Manpower, Employment and Training (BMET) under the
Ministry of Expatriates’ Welfare and Overseas Employment, Department of Women Affairs
under the Ministry of Women and Children Affairs and Department of Youth Development
(DYD) under the Ministry of Youth and Sports deliver the major portion of skills training
through Training Centers all over the country. Bangladesh Technical Education Board
(BTEB) regulates admission, curricula and testing ensuring the quality assurance of the skill
training system through accreditation of courses, TVET certification and registration of
training providers. Among them the biggest TVETproviderMinistry of Education (MoE), the
Directorate of Technical Education (DTE) currentlyprovides different types of formal
vocational education and training (TVET) through its institutions spread all over the country.
DTE generally offers different types of courses: Diploma courses and certificate courses.
Degree course is also offered only IslamicUniversity of Technology (IUT) in Bangladesh.
BANBEIS statistics shows that, in 2018, a number of 10,67,784 boys and girls students were
enrolled in 6865 vocational and technical institutions throughout the countrywhere a number
of 264262 female students enrolled . Now female student’s enrolment in TVET in
Bangladesh is 24.76%. In comparison to the existing scope of general education, and even to
madrasa education atsecondary level, the scope of vocational and technical education in
Bangladesh is still narrowwhile this sector has vital potentialities to contribute to our
economic and nationalDevelopment. This is the stream which is more effective than other
two streams to provide thedropout children or children at risk to be dropped out from those

two streams withemployment opportunities.



Table: 1.1 Number of Institute by Type, Teacher and student

No of Teacher Student

instit
Types of institution )

utions Fnrale [ femal | Female | Male female | Femal

e % e%

Polytechnic Institution 470 11821 | 7033 17.18 150720 41410 16.5
Technical School and | 171 1015 781 10.53 92106 1882 20.55
College
Glass and Ceramic 1 16 2 12.5 1008 49 1.27
Graphic art Institution 1 46 11 23.91 1194 147 12.12
Survey Institution 4 63 10 13.87 1277 80 6.2
Technical Training Center | 164 1700 303 175 30397 12700 33.1
Textile Institution 33 580 95 17.55 7767 1815 7.84
Textile VVocational 51 467 101 21.63 7767 1815 23.37
Agriculture Training | 183 1342 277 20.64 30165 6587 21.84
institution
Marin Technology 1 12 12 1.0.00 776 42 541
S S C Vocational 169 2643 542 20.51 26591 7410 27.87
BSC Voc/B. Management | 675 9662 1853 19.18 166870 49157 29.46
Medical Technology 106 1247 1346 17.3 14665 5618 37.04
Medical association 209 676 223 32.69 26628 11199 42.09
training School
SSC Voc 2711 9083 2004 22.58 73305 58174 25.75
HSC voc 1942 7381 1711 23.17 168355 49861 20.62
Total 6866 60021 | 10212 | 20.64 1067484 | 264262 | 24.76

SOURCE: BANBAIS-2018
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1.3. TVET scenarioin Jashore district

Jessore District, officially known as Jashore District, is a district in the southwestern region
of Bangladesh. It is bordered by Indiato the west, Khulna District and Satkhira District to the
south, Khulna and Narail to the east, andJhenaidah Districtand Magura District to the
north Jessore is the capital of the district.Jessore district was established in 1781. It consists of 4
municipalities, 36 wards, 8upazilas, 92 wunions, 1329 mouzas, 1477 Vvillages and
120 mahallas. Upazilas are Abhaynagar Upazila, Bagherpara Upazila, Chaugachha Upatzila, Jessore

Sadar Upazila, Jhikargachha Upazila, Keshabpur Upazila, Manirampur Upazila, and Sharsha Upatzila.

(Wikipedia,).

JESSORE
(DISTRICT)

Fig: 1.2. Jashore district map Upazila wise

Source: jessore.info


https://en.wikipedia.org/wiki/List_of_renamed_places_in_Bangladesh
https://en.wikipedia.org/wiki/Districts_of_Bangladesh
https://en.wikipedia.org/wiki/Bangladesh
https://en.wikipedia.org/wiki/India
https://en.wikipedia.org/wiki/Khulna_District
https://en.wikipedia.org/wiki/Satkhira_District
https://en.wikipedia.org/wiki/Khulna_District
https://en.wikipedia.org/wiki/Narail
https://en.wikipedia.org/wiki/Jhenaidah_District
https://en.wikipedia.org/wiki/Jessore_(city)
https://en.wikipedia.org/wiki/Upazilas_of_Bangladesh
https://en.wikipedia.org/wiki/Mouza
https://en.wikipedia.org/wiki/Mahallah
https://en.wikipedia.org/wiki/Upazilas_of_Bangladesh
https://en.wikipedia.org/wiki/Abhaynagar_Upazila
https://en.wikipedia.org/wiki/Bagherpara_Upazila
https://en.wikipedia.org/wiki/Chaugachha_Upazila
https://en.wikipedia.org/wiki/Jessore_Sadar_Upazila
https://en.wikipedia.org/wiki/Jessore_Sadar_Upazila
https://en.wikipedia.org/wiki/Jhikargachha_Upazila
https://en.wikipedia.org/wiki/Keshabpur_Upazila
https://en.wikipedia.org/wiki/Manirampur_Upazila
https://en.wikipedia.org/wiki/Sharsha_Upazila
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There are several polytechnic institute, H.S.C B.M ,S.S.C Vocational, national skill full/basic
course/short course, agriculture training institute, institute of health technology and nursing
college provide Vocational and technical education and training (TVET) at Jashore district in

Bangladesh.

Table 1.2 : List of Best TVET provider institutions in JASHORE district

SL N( INSTITUTE TYPE INSTITUTE NAME
1 SHAHEED SMRITY POLYTECHNIC INSTITUTE
2 BCMC COLLEGE OF ENGINEERING & TECHNOLOGY
3 JESSORE POLYTECHNIC INSTITUTE
4 JESSORE TECHNICAL SCHOOL AND COLLEGE
5 KAPOTAKKHO POLYTECHNIC COLLEGE
6 POLYTECHNIC INSTITUTE [MODEL POLYTECHNIC INSTITUTE
7 MUSLIM AID INSTITUTE OF TECHNOLOGY (MAIT)
8 TOKYO BANGLA POLYTECHNIC INSTITUTE
9 MANIRAMPUR MODEL POLYTECHNIC INSTITUTE
10 NOAPARA MODEL POLITECNIC INSTITUTE
11 AKIJ ENGINEERING INSTITUTE
12 JADABPUR TECHNICAL SCHOOL AND BUSINESS MANAGEMENT COLLEGE
13 KHOSHAL NAGAR TECHNICAL AND B-M COLLEGE
14 | H.S.C (B.M INDEPENDENT) [BALIADANGA SARBOJANIN DEBALOY TECHNICAL & BUSINESS MANAGEMENT COLLEGE
15 KESHAB PUR POURA KARIGORI AND COMMERCE COLLEGE
16 JESSORE TECHNICAL AND MANAGEMENT COLLEGE
17 UTTAR ABHAYNAGAR TECHNICAL SCHOOL AND COLLEGE
18 BALIADANGA SURBAJANIN DEBALAY TECHNICAL HIGH SCHOOL
19 MUK TIZODDHA TECHNICAL HIGH SCHOOL
S.S.C(VOCATIONAL
20 INDEEPENDENT) CHINA TOLA TECHNICAL HIGH SCHOOL.
21 MONIRAMPUR TECNICAL VOCATIONAL INSTITUT
22 TEXTILE VOCATIONAL INISTITUTE, JESSORE
23 MOSIAHATI AKHAYA GIRLS TECHNICAL SCHOOL AND COLLEGE
24 BONDHON COMPUTER TRAINING INSTITUTE
25 BASATI COMPUTER TRAINING INSTITUTE
26 INKA COMPUTER TRAINING INSTITUTE
27 EHSAN COMPUTER TRAINING CENTER
28 JHARNA TRAINING CENTER
2 o setsuunsc [IOPER SR CoMEVTEE ACTDEY
TRADE/SHORT COURSE
31 TECHNICAL TRAINING CENTER,JESSORE
32 MONOHARPUR UNION INFORMATION SERVICE CENTER
33 MONOHORPUR TECNICAL AND SCIEBCE COLLEGE
34 SKYNET COMPUTER TRAINING INSTITUTE
35 NOAPARA ASIA COMPUTER TRAINING CENTER
36 SKYTECH COMPUTER TRAINING INSTITUTE
37 |AGRICULTURE  TRAINING|MOSHIAHATI AKHAY DIPLOMA IN AGRICULTURE AND FISHERIES TECHNICAL INSTITUT|
38 INSTITUTE JAPAN BANGLADESH FRIENDSHIP AGRICULTURE & TECH. COLLEGE
39 CHOWGACHA MEDICAL INSTITUTE AND TECHNOLOGY
40 [ITUTE OF HEALTH TECHNOL|DR. MESBAH-UR-RAHMAN MEDICAL TECHNOLOGY COLLEGE
41 NURSHING COLLEGE  |DR. MESBAH-UR-RAHMAN MEDICAL TECHNOLOGY COLLEGE

SOURCE: BANBAIS-2019
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Jashore polytechnic institute is one of the famous TVET providers which was established at
1963 and another private polytechnic institute BCMC College of Engineering and technology

is one of the best institutions in Bangladesh.

In southwest Bangladesh, Jashore Polytechnic Institute abbreviated as JPI is one of the oldest
leading Polytechnic institute in the area of mid-level engineering and technology with more
than 45 years of national reputation. JPI prides itself not because of its age but for the depth
of its involvement in engineering and technology. For years, it has demonstrated its
excellence and brilliance in teaching and training. Jashore Polytechnic Institute operates
under the executive control of the Ministry of education, Government of the people’s
Republic of Bangladesh acting through the Directorate of Technical Education. The academic
programs accredited by the Bangladesh Technical Education Board, Agargoan, Sher-e-
Bangla Nagar Dhaka -1207.From its humble beginning in 1965 as Jashore Technical Institute
reformed as Jashore Polytechnic Institute in 1967, JPI has expanded its frontiers in various
fields of engineering and technology such as Civil, Power, Mechanical, Electrical,
Electronics, Computer, Telecommunication. About 3000 students are pursuing Diploma-in-
Engineering studies in this Institute.The BCMC College of Engineering & Technology is
a private college in Jessore, Bangladesh.Thecollege was founded on 1 September 1999 and is

run by the BCMC foundation which provides both 4 years diploma and short courses.


http://www.moedu.gov.bd/
http://www.techedu.gov.bd/
http://www.bteb.gov.bd/
https://en.wikipedia.org/wiki/Private_university
https://en.wikipedia.org/wiki/Jessore_(city)
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1.4 Rationale of the study

Researchers have done research to identify the challenges of participation of girls in
technical and vocational education and training in home and abroad and have identified many
problems and ways to overcome them. But in the case of Bangladesh, especially in an old
traditional district like Jessore, there are certain challenges to girls' participation in technical
education and there is a big difference in how those challenges can be overcome. By this
research it was a vital issu to identify the challenges of female enrollment at Jashore district

in Bangladesh and solution to overcome these challenges.

1. 5.Significance of the study

In today’s speedy and competitive world, it is very much important for everyone (both
male and female) to contribute in national development to reach sustainable development
goals. The research findings will be important to the stakeholders and government of
Bangladesh, who will focus the limited resources available to major issues which have a great
impact on female enrolment in TVET. The policy makers are expected to use the information
to review policies in TVET and make informed decisions that will guide the growth of the
sub-sector. In addition, it is hoped that the curriculum implementers will use the finding to
develop strategies that would encourage both genders to equally participate in the TVET
courses. It is also expected that the implementation of the study findings will result in an
improvement of gender parity in technological and engineering courses at TVET level. This
is important since it is globally accepted that education and training play a significant role in

national development. According to UNESCO and ILO (2002) the engines of economic
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growth and social development are Knowledge and skills and therefore, it is imperative for
opening up TIVET systems to all people irrespective of their gender. In addition to
supporting the Government of Bangladesh in promoting gender equality in the skills system
and TVET institutions, ILO's skills program which in recent years has been funded by
Canada and the European Union, is supporting hundreds of women like Mou in non-
traditional occupations. These include carpentry, furniture making, hospitality (e.g. baker,
chef, etc.) and food processing. Pilot initiatives in male dominated occupations and sectors
help demonstrate ways in which the skills system can be made more gender equal (ILO-
2016). The outputs of the research will be published the existing situation ,remedies and
several causes affecting participation of female student in technical education which will
enable government and other stakeholders to tackle the issue of low participation of female in
technical education. It is an academic exercise and will serve as reference point for future
TVET planner and researchers. Finally group of recommendation will be set for increasing
the way of enrolment of female student in TVET.This study aims to explore the strategies
used to overcome problems of female students in the sector of TVET. We hope that the
findings of this study can help to develop interventions (State/government, educational
institution, organizational, and/or personal) to increase women's persistence in TVET careers.
The results from this study may be useful to employers who seek to attract and retain talented

women, and in doing so, realize their investment in their technical employees.
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1.6. Purpose and Research Questions of the study

The main purpose of this study was to find out the present condition& challangesof
female enrolment in TVET at Jashore district.

The issue of challenges Enrolment of female student and the sociocultural factors that
influence their participation is significant to the population of female engineers. Through a
quantitative study, participants were asked in general, what contexts or situations have
typically influenced or affected their experiences as female student in TVET. More precisely,
the research questions prompting this study are as follows:

1.What is the existing status of the Enrolment of female student in TVET at Jashore

district?

2. What are the challenges of Enrollment of female students in TVET at Jashore

district?

3. What are the remedies to overcome the challenges of female enrollment in TVET at

Jashore district?

1.7. Scope of the study

Jashore district is an old traditional district of Bangladesh, there are 08 Upazilas.
Jashore district is one of the largest districts in Bangladesh, Apart from Sadar Upazila and
Abhaynagar Upazila, other Upazilas are located in remote areas due to which it will be
possible to know about the actual state of technical education here. The districts have been
selected for research work in order to get a better idea of the situation in other districts

technical education.
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1.8. Outline of the Report

This research paper consists of six chapters which are described below

In the first chapter, it was sorted based on the entire study to the introduction to the study,
statement of the problem, TVET scenario in Jashore district, purpose and research of the
study, Rationale of the study, the significance of the study, and scope of the study, and
Outline of the Report.The results of previous researchers' research have been linked to

various international reports and policies on low inclusion of girls in technical education..

The second chapter analyzes the results and reports of various research papers at home and
abroad on the low inclusion of girls in technical and vocational education and training, and
the current status of inclusion of girls, and the barriers to this inclusion, and how to

overcome.

Chapter Three describes the area of the research, the research questions, the research design,
the target population, sampling procedures; sample size, and research instruments as well as

data collection procedures and analysis are described.

Chapter Four describes the opinions of study participants through a variety of tables and
charts.It describes student opinions about influences on their decisions to enrol in TVET
courses including family and other people, Different views on the current status of girls'
participation in technical education, participants opinion factors that influence female
enrollment in TVET .Participants 'views were analyzed on the challenges of girls'

participation in technical education and how to overcome them.
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Chapter five presents the findings discussion regarding previous researcher drawn from
chapter four and attempt to answer the research questions. These are based on the opinions of
80 present students enrolled in the TVET,50 TVET graduate,34 gurdians,and
40Teacher/management in 27TVET institutions collected using four sets of questionnaires as

well as enrolment data analyzed in TVET institutions.

In Chapter six, which is the last chapter, the key findings of this study are related to the
current literature and specific conclusions are drawn. Finally, limitation and implications, and

recommendationsof the study are made for action.
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CHAPTER TWO

LITERATURE REVIEW

2.1 Introduction

The Studies those have been performed at different researchers on women enrolment
in Technical Institutions are scrutinized. It targets at relating reviews of theoretical literature
of other researchers studies.

Investing in education is seen as one of the fundamental ways in which a states and their
citizens can move together to achieve long-term development goals and improve both social
and economic standards of living. This is bearing out by data, which indicate that high levels
of education and development are positively correlated. Schultz,(1994).

While Bangladesh has achieved gender parity in primary and secondary education under the
general education stream, it is yet to improve gender outcomes in the technical and vocational
education and training (TVET) subsector. The share of female enrolments in diploma
programs remained steady, averaging around 12 percent over the past five years (The World
Bank, 2017).

A combination of government, school, societal, and parental factors have conspired to affect
female participation in undergraduate technical education programs ,Ayonmike et al. (2014).
Improving the participants of female student in Philippines’ by Nemaha k. Misola is shows
how the female are empowering in TVET Education. Following by Nehama k. Misola and

other review will helpful to survey the accuracy the result.



2.2TVET Scenario in Jashore and worldwide

Before the war of independence of Bangladesh, there was only one technical
education institute in the Jashore district. Jashore Polytechnic Institute was established in the
year 1964. The institutional database shows that the participation of girls in technical
education was extremely low compared to that of boys. Jashore District Statistics 2011(table:
2.1) published by BBS shows that the participation of girls in technical education was only
12% and 8 percent of the teachers were female teachers. But as the importance of technical
education has increased and the participation of girls has increased as the number of

educational institutions has increased, the expected technical education has not yet attracted

girls.

Table2.1: Number of technical and vocational institution, teacher and
student 2011 in Jashore District

Number of teacher Number of student Students
Upazilza Institution per

Male | Female | Total | Male | Female | Total | teacher
Abhaynagar 0 0 0 0 0 0 0 0
Bagherpara 0 0 0 0 0 0 0 0
Chaugachha 0 0 0 0 0 0 0 0
Jessore Sadar 7 327 30 357 3349 | 360 3709 10
Jhikargachha 1 5 1 6 25 11 36 6
Keshabpur 0 0 0 0 0 0 0 0
Manirampur 1 9 2 11 47 73 120 11
Sharsha 0 0 0 0 0 0 0 0
Total 9 341 33 374 3421 | 444 3865 10

%Female=8 %Female=12

Source: BBS District Statistics 2011(Jashore)
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According to BANBAIS Report that 2018 it was showed that female enrollment in
Bangladesh was 24.76%.but according to world statistics it was showed that female
enrollment of world TVET was 42.5%.Women s participation in education is on the rise
worldwide;In tertiary education, enrolment is increasing faster for women than for men.
However, gender disparities persist in the fields of study chosen by women and men. Women
continue to be underrepresented among graduates in the fields of science, technology,
engineering and mathematics (STEM studies), constituting slightly more than a third (35%)
of the world’s STEM graduates. Women are also a minority in scientific research and
development, making up less than a third (30%) of the world’s researchers. Moreover,
women scientists and researchers are more likely to find work in academia or in the public
sector while men are more likely to work in the private sector, which offers higher salaries

and wider opportunities,(UN:TA3: Education - World's Women 2020).

2.3 Challenges of low enrolment of TVET

Despite the geographical, political, economic, and socio-cultural, and linguistic
differences, the challenges identified for the enrollment of girls in technical and vocational
education and training are quite similar. Many past studies in the country and abroad have
found out the challenges for low participation of girls in technical and vocational education
and training,such as state/government challenges, education institutional challenges, family

challenges, societal challenges and socio-cultural challenges and employment challenges.etc.


https://worlds-women-2020-data-undesa.hub.arcgis.com/pages/education
https://worlds-women-2020-data-undesa.hub.arcgis.com/pages/education
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2.3.1Factors (gender, family status, home location) influences on enrolment
of female student in TVET

Meshack chuma opwora-2013 has shown his study that most male students prefer
Engineering and technological courses and very few female student prefer engineering
courses. Other sigignificant he also showed that majority of the enrolled female student
comes from middle class and rural areas. Lack of a social acceptance for women to work
alongside men. Socio-cultural barriers and constraints, attitudes and sex stereotyping by
parents promote the view that technical jobs and training programmes are the exclusive

preserve of males,( (Dr. Md. Nurul Islam, BMET-2014)

2.3.2 Institutional challenges of low enrolment of TVET

Previous research has identified some educational institution problems with the
participation of girls in technical and vocational education and training. Infrastructural
problems especially hostel facilities, Sanitary facilities for girls are one of them,e.g.Sakawat
Ali, BKTTC, Dhaka-2015, and Nurul Islam, BMET-2104 and Jane Oviawe & Oluniyi
Adelakun-2015, and Poor facilities: machines, tools, and equipment (ane Oviawe & Oluniyi
Adelakun-2015), and training materials(Sakawat Ali, BKTTC, Dhaka-2015). Lack of
qualified teachers one of the main problems of TVET institutions, e.g.Sakawat Ali, BKTTC,
Dhaka-2015, and Jane Oviawe & Oluniyi Adelakun-2015. And another main problem is an
industry-institute linkage (Sakawat Ali, BKTTC, Dhaka-2015). Ayonmike et al. (2014)
identified some of the major challenges in their research such as inadequate female TVET
lecturers; lack of child care facilities; lack of medical department; inflexible selection and
entry requirements; absence of female role models; the masculine image of TVET projected
in textbooks, media, and popular assumptions; poor TVET facilities; lack of female TVET
lecturers and more widely absence of female role models; inappropriate assumptions made
by male TVET lecturers; peer pressure; physical facilities and hours of instruction; gender-
biased curriculum materials; poor public relations practice by administrators; and lecturers

of the technical education department.
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2.3.3State challenges of low enrolment of female student in TVET

Previous research has shown that there is many state or governmental challenges to
girls' participation in technical and vocational education and training. Although these
challenges are somewhat different due to geographical, political, and economic reasons, their
main points were almost the same. Ayonmike et al. (2014) identified some of the major
challenges in his study, Cost-sharing in education; introduction of structural adjustment
policies; introduction of higher user charges or fees increased educational costs to families in
terms of higher school fees payment; policy-related factors (lack of goals and adequate
monitoring of gender equality); poor provision of infrastructural facilities such as a library,
classroom blocks, workshops, laboratories, and recreational facilities; poor provision of
consumable materials such as wood nails, wires, rods, glues, etc for student’s practical’s;
poor provision of qualified technical education lecturers; and poor funding of technical
education; gender-biased TVET curriculum materials. Inadequacies of facilities, and
infrastructural materials, had equally not helped out in boosting the participation of women in
technical and vocational programmes,(Ediaghonya, Agbaje and Suberu 2012). (Dr. Md.
Nurul Islam, BMET-2014) hold that in Bangladesh, Inadequate budget is one of the foremost
constraints of TVET which becomes the primary issue in procuring modern equipment,
regular upgrading of this equipment, employing sufficiently proficient trainers, qualified
assessors, support them in updating their skills, purchase the most appropriate training
facilities, aids, and technology for practical training, etc. Application of the modern training
methodologies involves sufficient budget also. This is common both in public and private
sector TVET institutions. High-quality TVET sometimes may be unaffordable by

governments, enterprises and training providers. Quality assurance of TVET systems, best
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practices, and innovations in TVET may be shared with Developed Countries to upgrade the

level of training standard.

Regularly updating the curriculum in the age of ever-changing technology is a big challenge
for technical and vocational education and training,(Sakawat Ali,BKTTC,Dhaka-2015 and
Jane Oviawe & Oluniyi Adelakun-2015). Jane Oviawe & Oluniyi Adelakun-2015 hold other
challenges that Lack of incentives to motivate students and low funding and low budget for
technical and vocational training and lack of scholarships for teachers, instructors, and

students in technical and vocational education.

2.3.4Family challenges of low enrolment of female student in TVET

Female students tend to face their main problems usually from the family. Economic
problems especially parental poverty and parental perception of costs/benefits of girls
‘education Obstacles to girls' education,(BANBAIS-2015; Jane Oviawe & Oluniyi Adelakun-
2015; Ayonmike, Chinyere Shirley Mrs.-2014). Religious barriers and child marriage are
considered barriers to women's education(Ayonmike, Chinyere Shirley Mrs.-2014;Jane
Oviawe & Oluniyi Adelakun-2015).luoga sigisbert2017showed that to agreat extent female
participation was affected by centre management factors such aslack of centre gender
committee to handle sexual harassment issues, lack of careerguidance and counseling, other
factors associated with low female participation invocation education in Masasi was related
to financial problems of parents and poorloan scheme (HELSB) to eliminate vocation
education students from sponsorship, inaddition lack of female role model teachers and low
awareness of parents on the needfor education was identified as factors causing low female

participation in vocationeducation in Masasi district in Tanzania.
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2.3.5Socio-cultural challenges of low enrolment of female student in TVET

Among the challenges of low enrolement offemale in TVET socio-cultural barriers is
most sigificant. The poor image status of TVET in society is that it is considered as a second
class job and TVET is only for lowest class and a last resort option for youth and for people
of low intelligent,low achievers and low status occupation,( Akipotohwo et al 2016; Dr. Md.
Nurul Islam, BMET-2014; Jane Oviawe & Oluniyi Adelakun-2015). Usually two thirds of
the workforce is engaged in a developing country that require a skill levelassociated with
vocational education and training.But the people typed their understanding about TVET in a
negative way. It has been always a difficult task to change the mindset of guardians of
students, the communityand stakeholders about vocational training being second choice to
academicstream of education. Mostly this is caused for better job opportunity for the highly
educated graduates like engineers, doctors, lawyers etc. It is apparently one of the major
obstacles to improve the social status of TVET. But the situation is changing towards TVET
with positive trend.( (Dr. Md. Nurul Islam, BMET),added that.According to (BANBAIS-
2015)report that female students face problems inside and outside the home, and most village

parents agreed with it , and some of the urban parents disagree with it.

Early in school life, female students usually receive barriers from their community.The
female student point out that eve teasing, negligence of girls’ education from community
leader, social superstitions, religious misconceptions were the main challanges for low
enrolement in TVET . Other participents also agreed with them.And parents noted that child
marriage was a major problemAll these issues create security problems for girls which is
considered as a big problem

Ayonmike, Chinyere Shirley Mrs.-2014 hold thatsocietal factors affect female participation in

technical educationprogramme of Delta State University, Abraka.
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These factors are: it was considered wasteful, as girls would eventually be married off to
becomehousewives; discrimination against graduate of TVE; elitism; cultural factors (these
factors reflect thecultural and cross cultural social norms and traditions by which
subservient status of girls is maintained);discriminatory labour market practices;
discrimination of technical college graduates; poor societal attitude

towards technical education; societal perception that technical education is for dull and
unintelligentstudents; societal perception that technical education is for the less privilege in
the society; poor societalrecognition of technical education; and member of the society lacks

awareness on the objective andprospects of technical education.

2.3.6.Employment challenges of low enrolment of female student in TVET

According to global eonomy .com report 2019 unemployment rate of female was
6.55%.TVET has traditionally been considered a male occupation and socially discouraged
women from pursuing technical and vocational education and training. This idea is one of the
reasons for the low inclusion of girls in technical and vocational education and training,
(Nurul Islam, BMET-2014), he indicated other challenges that family restrictions on their
education and job choice, and transportation constraints, social stigma, and lack of gender-
friendly environment in TVET institutions and employment, and Insufficient creation of job
opportunities for the TVET graduates. Skill mismatches and skill gaps should also be taken
into consideration for the low enrollment of females in TVET, (Sakawat Ali, BKTTC,
DHAKA-2015). Concern about future job prospects, (Perrone et al,2001) and discriminatory
labor market practices,(Williams,1987) are other important causes of low enrollment of
female involvement in TVET. According to the BANBAIS report(2014), it was found that in

TVET graduate faced various challenges such as lack of a job, the involvement of others in
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the market, the involvement of TVE graduates in irrelevant jobs, lack of contemporary trades
and contents, lack of qualified teachers, lack infrastructural facilities, lack of resources for
practical oriented education , poor curriculum, there are several opportunities for the TVET

graduates to work in the nearer localities of their institutes.

2.4.Remedies to enhance female enrolment in TVET

Previous researchers say that the state, society, families, educational institutions can
play a vital role in increasing the participation rate of girls in technical and vocational
education and training(Ayonmike, Chinyere Shirley Mrs.-2014). Newspapers, media,
electronic media need to create awareness among people from all walks of life, especially
parents, about the importance of technical and vocational education and training.(BANBAIS-
2015)Also, Awareness needs to be created through religious leaders(BANBAIS-2015; Jane
Oviawe & Oluniyi Adelakun-2015). Parents, communities, and stakeholders need to change
their mindset about TVET(Dr. Md. Nurul Islam, BMET-2014).In the light of the National
Skill Development Policy(Dr. Md. Nurul Islam, BMET-2014), the action plan should be
prepared where necessary funds for technical and vocational education and training should be
allocated that is not possible to bear for a developing country like Bangladesh where people
live below the international poverty line which is known as a third world country(Wong,
1995). but the hope is that Bangladesh is coming out of the situation(UN Report-2021) and
higher education opportunities including scholarshipsadmission, employmentand
appointment should be created for the female students(Haimanot -2014; Jane Oviawe &
Oluniyi Adelakun-2015; BANBAIS-2015).TVET should be recognized as an investment not

a cost, with significant returns including the well-being of workers, enhanced productivity,
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international competitiveness and economic growth in the long run; .( (Dr. Md. Nurul Islam,
BMET-2014)

The state must ban and implement child marriage (BANBAIS-2015;Adelakun et al (2015)
;luoga sigisbert-2017) and Girls need to ensure safety inside and outside the home. In keeping
with the technology, the curriculum should be made suitable for industries and factories on a
regular basis(Dr. Md. Nurul Islam, BMET-2014)

. Collaboration between educational institutions and industries is to be increased(Raihan-
2014) and Governments should encourage industrial organizations to participate in TVET
through providing incentives, subsidizing apprenticeship wages and assisting the stipend
program((Dr. Md. Nurul Islam, BMET-2014). Infrastructural development of educational
institutions needs to be done, such as hostel facilities, sanitary facilities, modern equipment
((Dr. Md. Nurul Islam, BMET-2014). The Swann Report (England1985)& Adelakun et al
(2015) emphasized the need to set up career guidance cells in schools or educational
institutions where career guidance teachers need to be recruited so that girls can get

appropriate guidance in their careers.

2.5.Conceptual framework of the study

Identify Identify Set up specific Finally, the
Present Challenges Action plan enrollement of
female of female for the female in TVET
enrolment enroliment growth of will increase and
status in in technical Females in girls will be self-
TVET. —N and —) technical and rellan.t as well as
vocational vocational contribute to the
low, . .
. education education development of
medium, . .
. and and training the country.
high? .
training
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Fig.2.1Conceptual framework

Education is a big factor for the development of any nation. The rate of technical
education is much higher in all the countries of the world that have reached the peak of
development, so it can be said that technical education is the main tool for development.
Through technical education, students not only learn from their textbooks, but they also get
the opportunity to gather practical knowledge of different trades. Women's participation in
technical vocational education and training (TVET) programs prepare them for high skills,
high wages, and high demand,(Adelakun Oluniyi,2015). In general, the participation rate of
girls in technical education in Bangladesh is much lower than that of general
education,(BANBAIS-2018). But there are some independent variables in the participation of
girls in technical education that act as regulators, such as accommodation facilities,
scholarship facilities, parents poverty, etc. If all these challenges can be overcome then the
participation of girls in technical education will increase so that girls can contribute to the

development of the nation as well as themselves.
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CHAPTER THREE

METHODOLOGY

3.1.Introduction

This section consists of research method, research questions, researchdesign, research
instrument/tools, population and sampling procedure, data collection and analysis

techniqueetc. to fulfill the target objectives of the research.

3.2.Area of the research

The study was conducted in eight Upazilas of Jessore district namely Abhaynagar,
Bagher para, Chaugachha, Jhikargachha, Keshabpur, Jashore Sador, Manirampur, and
Shasha and various TVET provider institute including Polytechnic institute, H.S.C(B.M)both
single and combined, S.S.C(VOCATIONAL) both single and combined, National skill
full/basic trade/short course, agriculture institute, Institute of health technology and nursing
college, and the research was done to find out The existing status of the Enrolment of a
female student in TVET at Jashore district, and Challenges of Enrollment of female students
in TVET at Jashore district, and remedies to overcome the challenges of female enroliment in

TVET at Jashore district.



3.3. Strategy of Inquiry

Table 3.1: Research inquiry strategy
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Research Questions

Strategy of Inquiry

Overall Strategy of Inquiry

RQ1.What is the existing status of the
Enrolment of female student in TVET
at Jashore district?

Quantitative

RQ2.What are the challenges of
Enrollment of female students in TVET
at Jashore district?

Quantitative

RQ3.What are the remedies to
overcome the challenges of

female enroliment in TVET at Jashore
district?

Quantitative

Quantitative(survey research
design)

This research will be the conducted through quantitative research of survey research design.

For quantitative research survey questionnaires were used for collection both primary and

secondary data for depth knowledge by sharing participation previous knowledge,

experience, opinions, observation also to get details present status of enrollment of TVET a

desktop review is perform by the help of BTEB, BANBAIS and every institutional record

database at Jashore district in Bangladesh. This research study aimed to explore the current

status of enrollment of girls in technical and vocational education and training and what are

the barriers to enrollment of girls and how to overcome these barriersat Jashore District in

Bangladesh.
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3.4. Source of data

Table: 3.2. Data collection sources

Research Questions Data Source

RQ1.What is the existing status of the Enrolment | TVET institute,Present student, TVET

of female student in TVET at Jashore district? Graduate, Management/teacher,guardians
RQ2 .What are the challenges of Enrollment of Present student, TVET Graduate,

female students in TVET at Jashore district? Management/teacher,guardians
RQ3.What are the remedies to overcome the Present student, TVET Graduate,
challenges of female enrollment in TVET at Management/teacher,guardians

Jashore district?

To meet up with the objectives of the first research question"What is the existing
status of the Enrolment of a female student in TVET at Jashore district?", the researchers
collected data from the review of TVET institute of Jashore district, home and abroad TVET
related recorded and a combination of four types of the data source such as Present student,

TVET Graduate, Management/teacher, guardians.

To run into the objectives of the second research question” What are the remedies to
overcome the challenges of female enrollment in TVET at Jashore district?” the researchers
collected data from the combination of four types of data source, such as Present student,

TVET Graduate, Management/teacher, guardians.

To fulfill the objectives of the third research question” What are the remedies to overcome
the challenges of female enrollment in TVET at Jashore district?” the researchers collected
data from the combination of four types of data source, such as Present student, TVET

Graduate, Management/teacher, guardians.
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3.5.Research Design

The research methodology devoted was an empirical approach where both
quantitative method and systematic analyses of government records were used to maximize
the value of data available and its validity (Aiken, 1996). Quantitative method was chosen
because of Quantitative research templates are objective, elaborate, and many times, even
investigational. The results achieved from this research method are logical, statistical, and
unbiased. Data collection happened using a structured method and conducted on larger
samples that represent the entire population,(https://www.questionpro.com/blog/quantitative-
research/).

The survey design was selected to conduct this quantitative study. Survey Research is the
most fundamental tool for all quantitative outcome research methodologies and studies.
Survey designs are procedures in quantitative research in which investigators administer a
survey to a sample or to the entire population of people to describe the attitudes, opinions,
behaviours, or characteristics of the population (Creswell, 2008). For unknown populations,
To meet up the research goal, purposive sampling was considered for selection sample size..
A purposive sample is where a researcher selects a sample based on their knowledge about
the study and population. Participants are selected according to the needs of the study (hence
the alternate name, deliberate sampling); applicants who do not meet the profile are rejected,(

Stephanie Glen).

Since we desired to describe the attitudes and opinions of Present students, TVET Graduate,
TVET student guardians and teachers of TVET institutions on factors that had an influence
on female student enrolments in TVET programmes using responses from samples of the

population, the survey design was appropriate for the study. The data collected and analysed


https://www.statisticshowto.com/sample/
https://www.statisticshowto.com/what-is-a-population/
https://www.statisticshowto.com/contact/
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by use of this design focussed on female students enrolment status in TVET and and what are
the barriers to enrollment of girls and how to overcome these barriers at Jashore District in

Bangladesh.

Systematic analysis of BBS, BTEB, BANBAIS, DTE and every institutional record database
at Jashore district in Bangladesh was undertaken,and especially The researchers also analysis
more related information about female enrolement in TVET statistics from home and abroad
such as World Statistics and Global Economic Forum.This research study aimed to explore
the current status of enrollment of girls in technical and vocational education and training and
what are the barriers to enrollment of girls and how to overcome these barriers at Jashore

District in Bangladesh.

3.6.Population, Sample and Sampling

To meet the objectives of the research the targeted populations are

o Present TVET student (Diploma level, H.S.C Vocational, S.S.C Vocational)
academic year 2019-20 at Jashore district.

o Previous TVET student who passed last four years

o Guardians of present and past TVET students

o Present Management/ teacher of TVETat Jashore district.

o AIll TVET institute except short course of Jashore district

Because of different types of courses are conducted in TVET, So populations were unknown,

Purposive Sampling has been used as per the research study demand.
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Table: 3.3. Sample size and sampling

Data Source Sample Size Sampling
TVET institute 27 Purposive sampling
Present student 80 Purposive sampling
TVET Graduate 50 Purposive sampling
Teacher 40 Purposive sampling
Guardians 34 Purposive sampling

*Sample size distribution (Apendix-E)

Appropriate sampling technique is done to perform the studies. The sample size is as like as
The entireTVETinstitute except short course institution of Jashore district has selected

stratifying. Total number of selected TVET institute is 27 by purposive sampling method.

A total of 80 students are selected by purposive sampling method from Present TVET student
(Diploma level, H.S.C Vocational, S.S.C Vocational) academic year 2019-20 at Jashore
district.

A total of 50 students are selected by purposive sampling method from Previous TVET
student (Diploma level, H.S.C Vocational, S.S.C Vocational) who passed last four years from
Jashore district

A total of 40 management/teacher are selected by purposive sampling method from Present
TVET management/teacher (Diploma level, H.S.C Vocational, S.S.C Vocational) are

presently employed

A total of 34 guardians are selected by purposive sampling methods from present and Past
TVET student (Diploma level, H.S.C Vocational, S.S.C Vocational) who passed last five

years from Jashore district or who are now studying.
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3.7. Research instruments/tools

The research was carried out by the help of the instruments that used were structured
questionnaires, and documentary reviews; all the questionnaires are developed for survey
research design by reviewing previous literature related to female education by the
researcher. It is noted that all the questionnaires set were translated into English to Bangla for

the help of data collection.

Table: 3.4. Tools /Instruments of Data Collection

Data Source Data Collection Tools

TVET institute Documentary Reveiws, Structured questionnaires
Present student structured questionnaires

TVET Graduate structured questionnaires

Teacher structured questionnaires

Guardians structured questionnaires

3.7.1Documentary reviews protocol/Format

A desk review was performed by the help of DTE, BTEB, BANBAIS and every institutional
recorded data base and also reviewed to find out the trend of students enrolment and passed
graduate, teachers, institutions in TVET in Jashore District and Upazila wise .The researchers
also reviewed more related information especially many statistics from home and abroad such

as World Statistics and Global Economic Forum.

A total of four types of structured questionnaires were supplied for study participants were
one set for current students, one set for TVET Graduate, one for guardian, and one set for

teacher/ management.
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3.7.2. Structured Questionnaireof present students

For the present students, the questionnaire(Apendix-A), was divided into four
sections. In the first part, there was some basic questionnaire, such as the names, gender,
educational institute, level and duration of the study, and the admitted subject/technology of
the students. The second part was student home location, and family income, and TVET
admitted reason, and job opportunities of TVET, and who influence to admitted in TVET,
related questionaries. The third part was the questionnaire on the challenge of enrolment of
females in technical education, Respondents were asked to indicate their opinions about the
statements by choosing from a five-point rating Likert scale. The ratings either ranged from
strongly agree to strongly disagree. The final part was the questionnaire on the way to
overcome of challenges of the low enrolment of females in technical education, Respondents
were also asked here to indicate their opinions about the statements by choosing from a five-

point rating Likert scale. The ratings either ranged from strongly agree to strongly disagree.

3.7.3. Structured Questionnaireof Graduates

For the TVETGraduates, the questionnaire(Apendix-B), was divided into four

sections. In the first part, there was some basic questionnaire, such as the names, gender,
educational institute, level and duration of the study, and the admitted subject/technology of
the students. The second part was student home location, and family income, and TVET
admitted reason, and job opportunities of TVET, and who influence to admitted in TVET ,and
job searching , related questionaries. The third part was the questionnaire on the challenge of
enrolment of females in technical education, Respondents were asked to indicate their

opinions about the statements by choosing from a five-point rating Likert scale. The ratings
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either ranged from strongly agree to strongly disagree. The final part was the questionnaire
on the way to overcome of challenges of the low enrolment of females in technical education,
Respondents were also asked here to indicate their opinions about the statements by choosing
from a five-point rating Likert scale. The ratings either ranged from strongly agree to strongly

disagree.

3.7.4. Structured Questionnaireof Teacher

For the TVET Teacher, the questionnaire(Apendix-C), was divided into four

sections. In the first part, there was some basic questionnaire, such as the names, gender,
educational institute, level and duration of the study.The second part was job opportunities of
TVETand Only teacher-related questionaries there was a table where only a filling portion of
the heads of the institution where information of current students, past students, and currently
working teachers of the respective institution was sought.

The third part was the questionnaire on the challenge of enrolment of females in technical
education, Respondents were asked to indicate their opinions about the statements by
choosing from a five-point rating Likert scale. The ratings either ranged from strongly agree
to strongly disagree. The final part was the questionnaire on the way to overcome of
challenges of the low enrolment of females in technical education, Respondents were also
asked here to indicate their opinions about the statements by choosing from a five-point

rating Likert scale. The ratings either ranged from strongly agree to strongly disagree.
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3.7.5Structured Questionnaireof Guardians

For the Structured Questionnaireof Guardians (Apendix-D), the questionnaire was
divided into four sections. In the first part, there was some basic questionnaire, such as the
names, gender, and profession of gurdians. The second part was Guardian home location, ,
and his child TVET admitted reason, and job opportunities of TVET, and who influence to
admitted in TVET, if he know about TVET,related questionaries. The third part was the
questionnaire on the challenge of enrolment of females in technical education, Respondents
were asked to indicate their opinions about the statements by choosing from a five-point
rating Likert scale. The ratings either ranged from strongly agree to strongly disagree. The
final part was the questionnaire on the way to overcome of challenges of the low enrolment
of females in technical education, Respondents were also asked here to indicate their opinions
about the statements by choosing from a five-point rating Likert scale. The ratings either

ranged from strongly agree to strongly disagree.

3.8. Research Question Tools/set

Table: 3.5. Tools /Instruments set of Research Questions

Research Questions Tools
RQ1.What is the existing status of the | Desk revewing data,structured
Enrolment of female student in TVET | questionnaires forPresent student=A Set,

at Jashore district? TVET Graduate=B set,teacher=C
set,guardians=D set

RQ2 .What are the challenges of structured questionnaires forPresent

Enrollment of female students in TVET | student=A Set, TVET Graduate=B

at Jashore district? set,teacher=C set,guardians=D set

RQ3.What are the remedies to structured questionnaires forPresent

overcome the challenges of student=A Set, TVET Graduate=B

female enrollment in TVET at Jashore | set,teacher=C set,guardians=D set
district?
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To meet the objectives of the first research question"What is the existing status of the
Enrolment of female student in TVET at Jashore district?", the researchers collected data
from the review and a combination of four types of structured questionnaires. The four types
of questionnaires were, structured questionnaires for present student=A Set, TVET

Graduate=B set, teacher=c set, guardians=d set respectively.

To settle the objectives of the second research question” What are the remedies to overcome
the challenges of female enrollment in TVET at Jashore district?” the researchers collected
data from the third part of four types of structured questionnaires, heading” Various types of
challenges for low enrollment of female student in TVET are mentioned below. Please give
your opinion”. The four types of questionnaires were, structured questionnaires for present

student=A Set, TVET Graduate=B set, teacher=c set, guardians=d set respectively.

To fulfill the objectives of the third research question” What are the remedies to overcome
the challenges of female enrollment in TVET at Jashore district?” the researchers collected
data from the last part of four types of structured questionnaires, heading” Various types of
remedies for overcome low enrollment of female student in TVET are mentioned below.
Please give your opinion”. The four types of questionnaires were, structured questionnaires
for present student=A Set, TVET Graduate=B set, teacher=c set, guardians=d set

respectively.
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3.9.Data collection techniques

The researchers were collect data from a desk review by the help of DTE, BTEB,
BANBAIS and every institutional recorded data base and also collect data to find out the
trend of students enrolment and passed graduate, teachers, institutions in TVET in Jashore
District and Upazila wise .The researchers also collect more related information especially
many statistics from home and abroad such as World Statistics and Global Economic Forum.
A structured questionnaire introduced as data-collection tools. This means of data collection
is well-suited for collecting data that can be quantified and used to describe the present status
of enrollment of girls in technical and vocational education and training and what the barriers
to enrollment of girls are and how to overcome these barriers at Jashore District in
Bangladesh.

After successful pretesting of all structurd questionnaires theresearchers distribute and collect
data from the participants/respondents by questionnaires answer through personal visit, email
and mobile.Data were collected from the participants by questionnaire and interview by the

help of researcher and research assistant. Interviews were recorded by hard copy.
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3.10. Data analysis techniques

Questionnaires from various technical institutes in the Jashore district are collected
and the questionnaires are thoroughly examined then those questionnaires quantative data are
then input, process, analyze of Microsoft Excel and then various types of tables and charts are
created. The opinions of the study participants are expressed in charts and tables in terms of

percentage, mean and standard deviation.

Enrolment runs in Technical vocational education and training (TVET), obtained from the
systematic analyses of government documents, were described using frequencies and
percentages. Changes in enrolments and retentions for various variables including gender and
location of institutions were noted and described. These results were compared with those

from the questionnaire analyses for possible explanations and clarifications.

Enrollement of female student in TVET at Jashore district was calculated the following

formula by Gender .( Education Indicators Technical guidelines. UNESCO-2009,page,28).

Total female in TVET
*
Total male + female in TVET

Female in TVET = 100

Finally, the results of the analyses were discussed in comparison with existing studies. The

major conclusions drawn were noted, described and suggestions made.
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3.11. Ethical Consideration

The researcher keeps the personal information of the participants especially the social
and family positions of the person confidential and takes into account the physical and mental
condition of the individual when collecting research data, and another thing that is
confidential is the information obtained from the study participants. Participants are informed
about the research goals and objectives at the time of taking data so that they can provide
information spontaneously and the research objectives and goals are achieved. In view of the
fact that it is important for the study participants to obtain permission to collect data, the
researchers have taken an official order from their own institutes Jashore polytechnic
institute. The matter is clear to the head of selected Institutions for research and there is no
impediment for the participants to provide information on the research work.in order to gain
access to the schools, participants, and official document that facilitates the study. A copy of

an official order was given to the Heads of the selected Institutions for clarity.
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CHAPTER FOUR

ANALYSIS AND INTERPRETATION DATA

4.1 Introduction

This chapter analyzes the received data and presents the data in the light of
Research Questions, such as the existing status of the Enrolment of a female student in TVET
at Jashore district, and Challenges of Enrollment of female students in TVET at Jashore
district, and remedies to overcome the challenges of female enrollment in TVET at Jashore
district The data analysis and interpretation data was two partsA. Desk review /analysis B.

Questionnaires analysis.

A. Resultd of document Analysis

4.2Existing status of the Enrolment of female student in TVET at Jashore
district

Research Questions: What is the existing status of the Enrolment of female student in

TVET at Jashore district?

To find out the present status of female enrolment in TVET a desk review was
performed by the help of DTE, BTEB, BANBAIS and every institutional recorded data base
and also Number of students, teachers, institutions in TVET in Jessore District and Upozila
wise, Home location of Students, Parents Income, student reason to choose TVET, etc. had to

take into consideration a few structured questionnaires for data analysis.
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4.2.1 Number of TVET institute in Jashore district according to type

There are 160 TVET provider institute at Jashore district in Bangladesh including
12 Polytechnic institute,43 H.S.C(B.M)both single and combined,54 S.S.C(VOCATIONAL)
both single and combined, 46 National skill full/basic trade/short course,2 agriculture

institute , 2 Institute of health technology and 1 nursing college.

Table 4.1 Number of Institute by Course

SLNO INSTITUTE TYPE NUMBER NUMBER(%)
1 POLYTECHNICE INSTITUTE 12 8%

2 H.S.C(B.M) 41 26%

3 S.S.C(VOCATIONAL) 54 34%

NATIONAL SKILL FULL/BASICE

4 TRADE/SHORT COURSE 48 30%

5 AGRICULTURE INSTITUTE 2 1%
INSTITUTE OF HEALTH

6 TECHNOLOGY 2 1%

7 NURSING COLLEGE 1 1%
Total

Among the TVET provider institute (Table4.1) it was found that the highest number of
institute was 34% S.S.C (VOCATIONAL), second lowest 26% H.S.C (B.M), third
lowest30% National skill full/basic trade/short course and lowest number was 1% nursing

college. The polytechnic institute was only8%.
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4.2.2 Number of TVETInstitute injashore district according toUpajila wise

The number of TVET provider institute at Jashore district in Bangladesh is 160
including 19 Abhaynagar,12 Bagher para,10 Chaugachha,15 Jhikargachha,14

Keshabpur,63 Jashore Sador,13 Manirampur and 14 Sharsha according to Upajila level.

%TVET Provider Institute in Jashore district

by location
Sharsha ABHAYNAGAR
9% 12%
MANIRAMPUR
8% N\

BAGHER PARA
8%

CHAUGACHHA
6%

JHIKARGACHHA
9%

KESHABPUR
9%

Fig. 4.1 Number of TVET institute in Jashore district according to Upajila wise

According to Fig. 4.1 it was found that most of the institute about 39% is Jashore Sador
Upajila and lowest institute is 6% Chaugaha Upajila and Abhaynagar12% and rest of the

Upajila is 8% to 9%.
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4.2.3 Analysis of female student enrolment in TVET at Jashore district

There are total 160 TVET provider institute at Jashore district in Bangladesh
including Polytechnic institute, H.S.C (B.M), S.S.C(VOCATIONAL), National skill
full/basic trade/short course, agriculture institute , Institute of health technology and nursing
college. Excluding National skill full/basic trade/short course our population institute was

112 and our sample size institute was 27 and sample size was chosenaccording to stratified

and convenient sampling method. The sampled institute data analysis is given below table.

Table 4.2. Teacher and student status of TVET in Jashore District
N=27 INSTITUTE

Teacher

Total teacher

female teacher

male teacher

female teacher%

male teacher%

364

70

294

19%

81%

Student

Total student

Female student

male student

Female student

male student

10247

1729

8518

17%

83%

*The authors compiled the table with data from twenty-seven technical institutes in Jashore
District (Apendix-F)

The above (table4.2) summarized information indicates that most of the teacher was male
about 81% and only 19% teacher was female and also The above (table 2) summarized
information shows that most of the student was male about 83% and only 17% student was

female in TVET at Jashore district in Bangladesh.
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Fig: 4.2 A comparison of female student in TVET at Jashore district, Bangladesh and

World

According to World Statistics(Fig:4.2) 2018 it was found that female enrolment in World
TVET was 42.50% and involvement of female student in TVET in Bangladesh was 24.60 %(
BANBAIS: 2018) and According to our Analysis it was found that female Enrolment of

TVET at Jashore district in Bangladesh is 17% only which is comparatively low accordingly

to Bangladesh and World.
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B. Questionnairesanalysis

The entire TVET institute except short course institution of Jashore district has
selected stratified purposive sampling method. A total of 80 students are selected from
Present TVET student (Diploma level, H.S.C Vocational, S.S.C Vocational) academic year
2019-20 at Jashore district. A total of 50 students are selected from Previous TVET student
(Diploma level, H.S.C Vocational, S.S.C Vocational) who passed last four years from Jashore
district. A total of 40 management/teacher are selected by from Present TVET
management/teacher (Diploma level, H.S.C Vocational, S.S.C (Vocational) are presently
employed different level of TVET institution. A total of 34 guardians are selected from
present and Past TVET student (Diploma level, H.S.C Vocational, S.S.C Vocational) who
passed last four years from Jashore district or who are now studying. Thetotal sample size
was 204 and this sample number of structured questionnaires was distributed among the
participants and 190 questionnaires were returned after answering. The respondent returned

rate was 94%.

Among the 190 respondent were Present student=77, previous student=43,
Management/teacher=38, guardians=32.A 4 set of structured questionnaires were distributed
among the participants.It was showed that about 64% respondent was male and 36%

respondent was female.
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4.2.4. Demographic information of TVET student in Jashore district

The questionnaires were provided for the verification of demographic information
of the students enrolled in technical and vocational education and training are verified and the
following information was obtained by analyzing who already enrolled in TVET institute at
different Upojela in Jashore district. After collecting and analyzing data the following

summary result found the below table.

Student home location

Rural

sub town

Town

Fig: 4.3 student home location

The above fig4.4 summarized information indicates that most of the student of TVET in
Jashore district comes from sub-town (45%) and rural area (41%) and only 14% student
comes of Town. The student from sub town and rural area are more preferable TVET than

town area
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4.2.5. TVET student family income level

The questionnaires were provided for the verification of family status of the students
enrolled in technical and vocational education and training are verified and the following
information was obtained by analyzing who already enrolled in TVET institute at different
Upojela in Jashore district.According to economical condition whose monthly income is
2000-12000tk is consider low class and 12001-30000tk is considered middle class and above
3000tk is considers high class family status. After collecting and analyzing data the following

summary result found the below fig4.4.

Student family level

70 60%
62
60 [—y] 7 50%
50

50
<l 40%

40
30%

30
20%

20
10 8 10%

0 0%

2000-12000tk/month(Low  12001-30000tk/month(Middle above30000tk/month(High
class) class) Class)

[ Frequency Frequency%

Fig: 4.4 student family level

The above graph4.4 indicates that majority about 52% of the TVET admitted student were
come from middle class and 42% come from low class and it is important to note that only
7% student come from High class family.Data analysis shows that technical and vocational

education and training have not yet been able to attract affluent families.
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4.2.6. TVETstudent guardian’s profession

The respondent’s opinion related to profession is considered to choose TVET.

After collecting and analyzing data the following summary result found the below fig: 4.5.

Profession of gurdians

Engineering

Others, 15% Protessionrdither, 4%
) ()

privete job, 11%

Buisness man, 19%

Farmer, 49%

B Engineering profession M Teacher M privete job M Farmer M Buisness man Others

Fig: 4.5.Guardians profession

The above summarized fig:4.5 show that majority of the TVET student guardians profession
is farmer about49% which is about one half of the total respondent and second lowest
profession is business man about14% and most interesting think that most lowest profession
is Engineering which is only3% though Engineering profession is considered TVET

programmer.
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4.2.7.\Who influences student enrolment in TVET

The participants were asked who influence you to admit you/your children to
TVET.The below summary table 4.4 result show details who influence to their career choice.
Majority of the respondents opinion is that their parents(33%) are the main influencer to
admit in TVET, It is another most interesting think that about 30% student is admitted in
TVET by their own willing and Brothers/sister influence was11%/ and about 10% respondent
are told they took decision to admit in TVET by their relative’s opinion. It iS important to

note that mass media was no influence to admit student in TVET

Table: 4.4 People who influence to choose TVET

People who influence Frequency Frequency% Respondent
Present

Brothers/sister 16 11% student,previous

Relatives 15 10% student,guardians=152

Own willing 46 30%

Friends 4 3%

Teacher 18 12%

Social Media 1 1%

Mass media 0 0%

Do not know 2 1%

Others 0 0%

Total 152 100%
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4.2 8respondent’s opinion factors that influences on female enrollment in TVET

Technical vocational education and training (TVET) plays a vital role to get job in

fast. By considering this respondent were asked Job opportunities are available for female

student after completing TVET. The respondent (previous student) were asked employment

status and also asked if they got second chance they chose TVET and another important

question asked they got any help to find suitable job. Another type respondent (guardians)

was asked they know about TVET.

Table: 4.6 Respondents opinion factors that influences on female
enrollment inTVET.

Sl. Factors influences Respondent Frequenc ves(N) | No(N) | Yes(%) | nots)
no female enrollment v(N)
Job opportunities are Present
available for female student,previous
student after completing  |student,Teacher/man 190 152 38 80% 20%
1{TVET ageent,gurdians
2|Employment status previous student 43 8 35 19% 81%
If you have second change
to study you choose TVET a3 39 4 L% %
3 previous student
Will you receive support
from your institution to 43 28 15 65% 35%
4{find suitable job previous student
6/|Do you know about TVET |Gurdians 32 23 9 72% 28%
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Respondents opinion factors that influences on
female enrollment inTVET
100%  goy 81% 91%

80% 65%
60%

72%

35% o
40% 20% 19% 28%
20% 9%
0%
Job opportunities are available for femalk woles¥ifrmndentdiniges ]
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Yes(%) = No(%)

Fig:4.6Respondents opinion factors that influences on female enrollment inTVET.

The above table4.6 and graph4.6 summarized result indicates that most of the respondent
about80% think that Job opportunities are available for female student after completing
TVET and 20% respondent think that Job opportunities are not available for female student

after completing TVET.

The above table4.6 and graph4.6 summarized result indicates that majority of the TVET
Graduate about 81% were remain Unemployed and only 19% graduate were employed. It is a

interesting think that among the unemployed graduates most of engaged in studying.

There is a significance note that about 91% students will be chose TVET if they got second

chance and 9% give their opinion not to chose TVET after getting second chance.

The above table4.6 and graph4.6 summarized result also indicates that majority of the TVET
Graduate about 65% have got help to find suitable job from their institution and 35% have

not got help to find suitable job from their institution.

The above table4.6 and graph4.6 summarized result indicates that most of the respondent

about 72% were known to TVET and only 28% respondent did not know about TVET.
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4.3. Challenges of enrollment of female students in TVET at Jashore district

Research Questions:What are the challenges of Enrollment of female students in TVET

at Jashore district?

The respondent (n=190) opinions was taken for considered twenty eight liker items
statement related to state, institutional, family, socio-cultural and employment factors of low
enrollment of female student in TVET at Jashore district in Bangladesh such as Low
individual institute for the female students, Poor funding of vocational technical education
programs, Poor scholarship scheme and incentive for TVET female students, Low
percentage(%) of admission quota for female student, lack of planning and adequate
monitoring of gender equality , Unavailability of higher studies opportunities for TVET
female student, Low Accommodation/hostel facilities, Poor teacher quality for practical
work, Poor workshop facilities such as skill man, materials, machines and equipment’s,
Insufficient sanitary facilities, Lack of industries experience of teacher, Lack of industry
institute linkage, due to religious many parents don’t want to send her girl faraway TVET
institution, most of the people/parents specially village people/parents do not know about
TVET, poor parents/family background unable to bear educational cost of faraway TVET
institutions , parental perceptions for educating girl’s wastage of money , TVET institute is
not available near to home, TVET social dignity is low for student and her family,Security
problem outside the home of female student, Lack of appropriate vocational guidance and
career counseling, Early marriage , Fear of threat and sexual harassment, Lack of female
friendly Quality TVET education, Technical Job field less for female comparatively male
counterparts, Workplace/job place security, Technology/subject wise job scope limited, Poor
curriculum not matching job market and Job opportunity is not available near to own home
respectfully and responses range was namely strongly disagree(1), disagree(2), neutral(3),
agree(4) and strongly agree(5). Respondents were given their best opinions that suit him. The

following decisions have been made in the case of data analysis and results.

High challenges mean value range 3.50 -5
Mediumchallenges mean value range 2.01-3.49

Low challenges mean value range 1-



Table: 4.7Summary of participant’s opinion for the challenges of

Enrollment of female students in TVET at Jashore district

70

N=190
SL St | St { ight ||Std.Deviat
Evaluation topics .rong Y Disagree | Neutral | Agree rongly | Welg . evia Result
No Disagree agree mean ion
Low individual institute for the female f 1 20 13 134 22 28 338 High
1 [students % 1% 11% % | 7% | 12% ' " | challenge
Poor funding of vocational technical f 9 37 13 105 26 35 319 High
) |education programs % 5% 19% 7% 55% 14% ' ' challenge
Poor scholarship scheme and incentive f 1 31 12 112 24 36 321 High
3 [for TVET female students % 6% 16% 6% 60% 12% ' ' challenge
Low percentage(%) of admission quota f 9 71 27 70 13 30 )7 Medium
4 for female student % 5% 37% 14% 37% 7% ’ ' challenge
lack of planning and adequate f 2 37 15 116 20 36 321 High
5 |monitoring of gender equality % 3% 5% 0% 74% 18% ' ' challenge
Unavailability of higher studies f 2 30 15 118 25 37 330 High
¢ |opportunities for TVET female student % 1% 19% 8% 61% 11% ' ' challenge
f 2 9 8 120 51 High
Low Accommodation/hostel facilities 4.1 3.65
7 % 1% 5% 4% 63% 27% challenge
f 7 55 5 106 17 Medi
Poor teacher quality for practical work 34 3.04 edium
8 % 4% 29% 3% 56% 9% challenge
Poor workshop facilities such as skill f 9 36 10 112 23 a5 110 High
9 ::‘alrf, mate‘ll'lcals, machines and % % 1% % 9% 12% . . challenge
f 6 37 14 117 16 High
Insufficient sanitary facilities 3.5 3.15
10 % 3% 5% 4% 71% 17% challenge
f 5 9 8 135 33 High
Lack of industries experience of teacher 4.0 3.51
1 % 3% 5% 0% 74% 18% challenge
f 0 10 10 132 38 High
Lack of industry institute linkage 4.0 3.57
1 % 0% 5% 5% 69% 20% challenge
Due to religious many parents don’t f 8 44 38 88 12 Medium
want to send her girl faraway TVET 3.3 291 hall
13 [ st tion % 4% 23% 20%|  46% 6% challenge
Most of the people/parents specially £ 1 5 8 124 52 High
village people/parents do not know 4.2 369 | hall
14 | ahourt TVET % 1% 3% 4% 65% 27% challenge
Poor parents/family background unable| ¢ 2 18 12 128 30 High
to bear educational cost of faraway 3.9 3.44 ball
15 | TVET intitutinng % 1% 9% 6% 67% 16% chatlenge
Parental perceptions for educating f 30 32 15 95 18 32 205 Moderate
16 |8irD’s wastage of money. % 16% 17% 8% 50% 9w ' challenge
TVET institute is not available near to | f 1 8 10 150 21 0 348 High
17 |home % 1% 4% 5%  79% 11% challenge
TVET social dignity is low for student and | f 46 35 13 80 16 29 i Medium
1g |her family. % 24% 18% 7% 42% 8% ’ ' challenge
Security problem outside the home of f 2 17 14 120 37 39 3.48 High
19 |female student % 1% 9% 7% 63% 19% ' ' challenge
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Lack of appropriate vocational guidance | f 4 24 18 116 28 3.7 333 High
20 |and career counseling % 2% 13% 9% 61% 15% ) ' challenge
f 5 49 23 83 25 Moderat
Early marriage 3.4 3.07 oderate
21 % 3% 26% 12% 46% 13% challenge
f 8 19 10 105 47 Highly
Fear of threat and sexual harassment 3.8 3.48
22 % 4% 10% 5% 56% 25% challenge
Lack of female friendly QualityTVET f 4 13 9 141 23 3.9 3.43 High
23 |education % 2% 7% 5% 74% 12% ) ’ challenge
Technical Job field less for female f 2 17 9 107 55 40 361 High
24 |comparatively male counterparts % 1% 9% 59 56% 29% ) ’ challenge
_ ) £ 0 9 14 137 30 High
Workplace/job place security 4.0 3.51
25 % 0% 5% 7% 72% 16% challenge
Technology/subject wise job scope f 3 4 7 99 77 a3 382 High
26 limited % 2% 2% 4% 52% 41% ’ challenge
Poor curriculum not matching job f 5 16 13 115 41 3.9 3.49 High
27 market % 3% 8% 7% 61% 22% : ’ challenge
Job opportunity is not available near to | f 3 4 17 120 46 a1 361 High
28 own home. % 2% 2% 9% 63% 24% : ’ challenge

The above summarized table4.7 reveals that Study participants commented that with the
exception of Serial Nos. 4, 8, 13, 16, 18 and 21, the rest were considered as High Challenges
of Enrollment of female students in TVET at Jashore district and those with mean values
between 2.72 and 4.3.Another important point is that the standard division's difference in
values is very close, indicating that the participants' opinions were fairly close. The standard

division's range was 2.72-3.82.
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4.4.Remedies to overcome the challenges of female enrolilment in TVET at
jashore district

Research Questions: Whatare the remedies to overcome the challenges of

female enrollment in TVET at Jashore district?

The respondent (n=190) opinions was taken for considered twenty one liker items
statement related to state, institutional, family, socio-cultural and employment remedies to
overcome low enrollment of female student in TVET at Jashore district in Bangladesh such
asShould be established individual institute for the female students different parts of the
country, Sufficient Budget should be insured for Technical and Vocational Education and
Training, should be increased scholarship scheme and incentive for TVET female students,
Should be increased percentage(%) of admission quota for female student, Planning and
adequate monitoring of gender equality should be maintained, Higher studies opportunities
for TVET female student should be increased, To avoid threat and sexual harassment
security should be insured in and outside the home of female student,Accommodation/hostel
facilities should be increased ,Sanitary facilities should be increased, Classroom/workshop
facilities should be modernized and increased, Qualified academically sound and experienced
teacher should be recruited maintain male female ratio and proper trained up all teachers,
Industry institute collaboration/linkage should be increased,Through religious leaders,

conscious people awareness can be created among people from all walks of life , including
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parents about girls education in TVET, Parental perceptions should be changed for girl’s
education,Social status of technical education in our country should be increased,
Appropriate vocational guidance and career counseling should be maintained, Early marriage
should banned completely,Technical Job field should be increased for female,
Technology/subject wise job scope should be increased, Curriculum should be modernized
that matching job market and Need to build enough factories/industry in different parts of the
country so that the girls from the nearby areas have the opportunity to workrespectfully and
responses range coded was namely strongly disagree(1), disagree(2), neutral(3), agree(4) and
strongly agree(5). Respondents were given their best opinions that suit him. The following

decisions have been made in the case of data analysis and results.

Most important mean value range 3.50 -5
Moderate important mean value range 2.01-3.49

Less important mean value range 1- 2
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Table: 4.8Summary of Participants opinion on the remedies to overcome
the challenges of female enrolment in TVET at Jashore district

N=190
:L Evaluation topics ;frongly Disagree | Neutral | Agree Strongly weight mean | Std.Deviation Result
o isagree agree
Should be established individual 27 67 1 86 9
Moderat
1 [institute for the female students f 29 2.67 imo o?':ni
different parts of the country % 14% 35% 1% 45% 5% P
Sufficient Budget should be insured f 0 0 1 124 65 Most
2 |for Technical and Vocational 4.3 3.83 .
Education and Training. % 0% 0% 1% 65% 34% important
0
Should be increased scholarship f 0 1 6 162 21 Most
3 |scheme and incentive for TVET 4.1 3.56 .
female students % 0% 1% 3% 85% 11% important
Should be increased percentage(%) § 17 50 3 9% 2 Moderate
4 |of admission quota for female 3.3 3.00 .
student % 9% 27% 2% | 51% | 12% important
Planning and adequate monitoring f 0 1 2 149 38 Most
5 |of gender equality should be 4.2 3.67 .
maintained % 0% 1% 1% | 78% | 20% important
Higher studies opportunities for £ 0 1 5 131 53 Most
6 |TVET female student should be 4.2 3.74 .
increased % 0% 1% 3% | 69% | 28% important
7 To avoid threat and sexual f 0 5 8 115 62 a2 375 Most
harassment security should be % 0% 3% 4% 61% 33% ) ) important
3 Accommodation/hostel facilities f 0 1 4 134 51 4.2 3.74 Most
should be increased % 0% 1% 2% 71% 27% ) ) important
9 Sanitary facilities should be f 0 5 7 116 62 a2 376 Most
increased % 0% 3% 4% 61% 33% ) ) important
0 5 11 141 33
10 Classroom/workshop facilities should f a1 3.57 Most
be modernized and increased % 0% 3% 6% 74% 17% : ' important
0
f 0 9 7 151 22
Qualified academically sound and
1 experienced teacher should be 4.0 3.49 Most
recruited maintain male female ratio 0% 5% 4% 79% 12% ’ ’ important
and proper trained up all teachers. o
0
Industry institute f 0 5 9 146 30 M
12 |collaboration/linkage should be 4.1 3.57 ost
¢ . 8 o 0% 3% 5% | 77% | 16% important
increase o
Through religious leaders, conscious f 2 = 10 142 2
people awareness can be created Most
13 |[amon le from all walks of lif 3.9 3.41
? o g people from & a. s otire, 1% 8% 5% 75% 11% important
including parents about girls
education in TVET %
14 Parental perceptions should be f 2 5 5 147 31 4l 3.57 Most
changed for girl’s education % 1% 3% 3% 77% 16% ) ) important
15 Social status of technical education f 4 2 2 118 64 a2 378 Most
in our country should be increased | % 2% 1% 1% 62% 34% i ) important
Appropriate vocational guidance f 0 1 6 147 36 Most
16 |and career counseling should be 4.1 3.64
L u ing u 0% 1% 3% 77% 19% important
maintained %
17 Early marriage should banned f 0 1 7 131 51 42 372 Most
completely % 0% 1% 4% 69% 27% ) ) important
18 Technical Job field should be f 1 3 3 77 106 45 4.02 Most
increased for female. % 1% 2% 2% 41% 56% i ) important
Technology/subject wise job scope f 0 1 3 69 117 Most
19 _ 4.6 4.10 )
should be increased. % 0% 1% 2% 36% 62% important
20 Curriculum should be modernized f 0 2 1 89 98 45 4.00 Most
that matching job market % 0% 1% 1% 47% 52% ) ) important
Need to build enough f 4 52 13 91 30
factories/industry in different parts Most
21 [of the country so that the girls from 3.5 3.14
Y 9 % 2% 27% 7% 48% 16% important
the nearby areas have the
opportunity to work
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The above summarized table4.9 present that Study participants commented that with the
exception of Serial Nos. 1 and 4, the rest were considered as most important remedies to
overcome the challenges of female enrollment in TVET at Jashore district and those with
mean values between 2.9 and 4.6.Another important point is that the standard division's
difference in values is very close, indicating that the participants' opinions were fairly close.

The standard division's range was 2.67-4.10.



76

CHAPTER FIVE

DISCUSSION OFFINDINGS

5.1 Introduction

This chapter discusses the results obtained from the three research questions of the

study and analyzes the opinions of previous researchers according to their literature reviews.

5.2EXxisting status of the Enrolment of female student in TVET at Jashore
district

The current state of technical education in Jashore district and the number of students
enrolled and the number of teachers and the social, family status of the students are
discussed.Job opportunities in TVET, employment status, choosing TVET, familiar with

TVET and institutional support to find job are also discussed here.

5.2.1 TVET institute demographic, teacher and student information in
Jashore district

Jashore is a traditional old district consisting of eight Upazilas namely Jessore Sadar,
Abhaynagar, Bagharpara, Monirampur, Chougachha and Jhikargachha and one of the famous
districts for technical and vocational education and training. There are a total of 160 technical
institutes in the Jashore district out of which SSC Vocational and HSC Vocational institutes
are more. Apart from these, there are Polytechnic Institute, Technical School and College,
Institute of Medical technology and Nursing College, and Textile Vocational Institute. In
areas where there are more industries, there are relatively few technical education institutions.

Jessore Sadar Upazila and Nawapara area of Abhaynagar Upazila have more industrial
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factories, so the number of technical education institutes in this area is comparatively higher
and the number of technical education institutes in other Upazilas is less. Of all the Upazilas
in Jessore, the number of technical education institutions is the lowest in the Chougacha
upazila. In terms of the number of teachers in the technical education institutions of Jessore,
the number of female teachers as compared to male teachers is absolutely low and In terms of
the number of students in the technical education institutions of Jessore, the number of
female students as compared to male students is absolutely low. It is significant that the rate
of female students in technical education institutions in Bangladesh is much lower than in the
world technical education institutions and another important point is that the rate of female

students in technical education institutions is lower in Jessore district than in Bangladesh.

The above findings in line with Meshack chuma opwora-2013 has shown his study that most
male students prefer Engineering and technological courses and very few female student
prefer engineering courses rather than business courses. So there are no significant

differences both of them.

5.2.2 TVET admitted Student demographic in formation

Most of the students enrolled in technical and vocational education and training come
from rural and suburban areas and very few students come from urban areas. The enroliment

rate of students from urban areas for technical and vocational education and training is low.

Meshack chuma opwora-2013 showed that majority of the enrolled female student comes
rural areas. And a few student comes from sub town area and a very few student comes from
town area. From the above findings it is established that Techncial and vocational education

and training could not attract the people of the town still now.
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5.2.3 TVET admitted Student family status in formation

Most of the students enrolled in technical and vocational education and training come
from lower and middle class families and very few students come from upper class families.
Technical and vocational education and training have not yet attracted an affluent family.
Technical and vocational education and training are still considered for the lower class

family.

Meshack chuma opwora-2013 showed that most of the enrolled female student comes from
middle class family. And a few student comes from low class family and a very few student
comes from high class family.. The poor image status of TVET in society is that it is
considered as a second class job and TVET is only for lowest class and a last resort option for
youth and for people of low intelligentlow achievers and low status occupation,(
Akipotohwo et al 2016; Dr. Md. Nurul Islam, BMET-2015; Jane Oviawe & Oluniyi
Adelakun-2015). From the above findings it is established that Techncial and vocational

education and training could not attract the people of the high class family still now.

5.2.4 Role of student admission in TVET

Technical and vocational education and training have a greater impact on student
admissions. Most study participants said that the role of parents is greater and another
interesting thing is that students are admitted themselves and a small number of students are

admitted under the influence of relatives and siblings.
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5.2.5.Student interest to choose TVET

Most students are enrolled in technical and vocational education and training for
future careers and quick employment. The most interesting thing is that very few students are
admitted to get higher salaries and skills.
5.2.6.Participant’s opinion factors that influences on female enrollment in TVET

1. Job opportunities in TVET: Most of the participants in the study think that after
completing technical and vocational education and training, the job opportunities for
girls are very low and very few participants think that there are job opportunities
available.

2. Employment status: Most of the previous students who participated in the study
were unemployed, and the most interesting thing was that among them the majority of
the students were still studying and a small number of participants were employed.

3. Choosing TVET: Previous students who participated in the study were asked if they
would be admitted to technical and vocational education and training if they were given
a second chance. Most previous students think that even if they get a second chance,
they will be enrolled in technical and vocational education and training again.
5.Familiar with TVET: Previous students participating in the study were asked if they
received any assistance from the institution in finding a suitable job. More than half of
the students received job assistance and the rest did not receive any assistance from the
institution.

6.Institutional support to find job: Parents of students participating in the study were
asked if they know about technical and vocational education and training. Most parents
do not know about technical and vocational education and training. A small number of

parents are aware of technical and vocational education and traini
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5.3The challenges of Enrollment of female students in TVET at Jashore

district
There are some state, religious, social, educational institutions and family,

employment challenges in the participation of girls in technical and vocational education
and training. Participants in the study opinioned the following challenges as the main

challenges of female enrolment in TVET.

= The social status of technical education is still low compared to general education,
technical education is still considered as the lowest class education especially for poor
people.

= Budget is an important issue for any development.The budget for technical education
is much less than required. Although there is a small amount of scholarship in
technical education for students, there is a lack of attractive scholarships and
incentives for girls in technical education due to budget constraints.

= Low Institutional capacity such as accommodation/ hostel facilities, sanitary facilities,
and classroom, and workshop facilities.

= Fear of threat and sexual harassment in and outside the home of a female student.

= Teachers have less practical work skills and less industry job experience.

= Technical Job field especially technology/subject wise job scope is limited.

= Poor curriculum not matching job market.

= Lack of enough individual female technical education institutions, factories/industries
in different parts of the country for that the girls from the nearby areas have less
opportunity to study and work.

= Low percentage of quota for admission and inadequate opportunities for higher
studies of girls in TVET.

= Lack of industry —institute linkage

= Lack of appropriate vocational guidance and career counseling
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= Lack of Planning and adequate monitoring of gender equality.

= Early/child marriage of female.

The above findings established with that Infrastructural problems especially hostel facilities,
Sanitary facilities,(Sakawat Ali, BKTTC, Dhaka-2015, and Nurul Islam, BMET-2104 and
Jane Oviawe & Oluniyi Adelakun-2015, and Poor facilities: machines, tools, and equipment
(ane Oviawe & Oluniyi Adelakun-2015), and training materials(Sakawat Ali, BKTTC,
Dhaka-2015)are main institutional problems of low enrolement of female student in TVET.
Lack of qualified teachers one of the main problems of TVET institutions, e.g.Sakawat Ali,
BKTTC, Dhaka-2015, and Jane Oviawe & Oluniyi Adelakun-2015. And another main

problem is an industry-institute linkage(Sakawat Ali, BKTTC, Dhaka-2015).

The above findings also in line with that there is many state or governmental challenges to
girls' participation in technical and vocational education and training. Although these
challenges are somewhat different due to geographical, political, and economic reasons, their
main points were almost the same. Ayonmike et al. (2014) identified some of the major
challenges in his study, Cost-sharing in education; introduction of structural adjustment
policies; introduction of higher user charges or fees increased educational costs to families in
terms of higher school fees payment; policy-related factors (lack of goals and adequate
monitoring of gender equality); poor provision of infrastructural facilities such as a library,
classroom blocks, workshops, laboratories, and recreational facilities; poor provision of
consumable materials such as wood nails, wires, rods, glues, etc for student’s practical’s;
poor provision of qualified technical education lecturers; and poor funding of technical
education; gender-biased TVET curriculum materials. Inadequacies of facilities, and
infrastructural materials, had equally not helped out in boosting the participation of women in

technical and vocational programmes,(Ediaghonya, Agbaje and Suberu 2012).
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According to Dr. Md. Nurul Islam, BMET-2014, due to insufficient budget, there is a
shortage of skilled teachers and modern equipment was another important reason for low

female enrolement in TVET that is established with our findings.

The above findings also agreed with that female students tend to face their main problems
usually from the family. Economic problems especially parental poverty and parental
perception of costs/benefits of girls ‘education Obstacles to girls' education,(BANBAIS-2015;
Jane Oviawe & Oluniyi Adelakun-2015; Ayonmike, Chinyere Shirley Mrs.-2014). Religious
barriers and child marriage are considered barriers to women's education(Ayonmike,

Chinyere Shirley Mrs.-2014;Jane Oviawe & Oluniyi Adelakun-2015).

The above results also in line with TVET socio-cultural barriers is most sigificant. The poor
image status of TVET in society is that it is considered as a second class job and TVET is
only for lowest class and a last resort option for youth and for people of low intelligent,low
achievers and low status occupation,( Akipotohwo et al 2016; Dr. Md. Nurul Islam, BMET-

2015;

The above finding alsoagreed withBANBAIS-2015report that female students face problems
inside and outside the home, and most village parents agreed with it , and some of the urban
parents disagree with it.Early in school life, female students usually receive barriers from
their community.The female student point out that eve teasing, negligence of girls’ education
from community leader, social superstitions, religious misconceptions were the main
challanges for low enrolement in TVET . Other participents also agreed with them.And
parents noted that child marriage was a major problemAll these issues create security

problems for girls which is considered as a big problem
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The above findings also agreed with that TVET has traditionally been considered a male
occupation and socially discouraged women from pursuing technical and vocational
education and training. This idea is one of the reasons for the low inclusion of girls in
technical and vocational education and training, (Nurul Islam, BMET-2014), he indicated
other challenges that family restrictions on their education and job choice, and transportation
constraints, social stigma, and lack of gender-friendly environment in TVET institutions and
employment, and Insufficient creation of job opportunities for the TVET graduates. Skill
mismatches and skill gaps should also be taken into consideration for the low enrollment of
females in TVET, (Sakawat Ali, BKTTC, DHAKA-2015). Concern about future job
prospects, (Perrone et al,2001) and discriminatory labor market practices,(Williams,1987)
are other important causes of low enrollment of female involvement in TVET. According to
the BANBAIS report(2014), it was found that in TVET graduate faced various challenges
such as lack of a job, the involvement of others in the market, the involvement of TVE
graduates in irrelevant jobs, lack of contemporary trades and contents, lack of qualified
teachers, lack infrastructural facilities, lack of resources for practical oriented education ,
poor curriculum, there are several opportunities for the TVET graduates to work in the nearer

localities of their institutes.
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5.4The remedies to overcome the challenges of female enrollment in TVET
at Jashore district

Participants in the study opined that in order to increase the enrollment of girls in
technical and vocational education and training, emphasis should be placed on increasing
state, institutional, socio-economic, family, and employment. As per the opinion of the
research participant, some of these issues are considered to be most important and some

issues are considered to be medium important. The most important issues are

= Through religious leaders, conscious people awareness can be created among people
from all walks of life , including parents about girls education in TVET

= A sufficient Budget should be insured for Technical and Vocational Education and
Training and also need to be increased scholarship scheme and incentive for TVET
female students.

= |nstitute infrastructure such as accommodation/ hostel facilities, sanitary facilities,
and classroom, and workshop facilities need to be increased.

= To avoid the threat and sexual harassment security need to be insured in and outside
the home of a female student.

= Qualified academically sound and experienced teacher need to be recruited maintain
male female ratio and proper trained up all teachers.

= Technical Job field especially technology/subject wise job scope need to be increased.

= Curriculum should be modernized that matching job market.

= Need to build enough factories/industry in different parts of the country so that the
girls from the nearby areas have the opportunity to work

= Admission quota and higher studies opportunities for female need to be increased.

= Industry institute collaboration/linkage need to be increased.

= Appropriate vocational guidance and career counseling need to be maintained
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= Planning and adequate monitoring of gender equality need to be maintained

= Early marriage sneed to be banned completely and implemented.

The above findings agreed with previous researchers who say that the state, society, families,
educational institutions can play a vital role in increasing the participation rate of girls in
technical and vocational education and training(Ayonmike, Chinyere Shirley Mrs.-2014).
Newspapers, media, electronic media need to create awareness among people from all walks
of life, especially parents, about the importance of technical and vocational education and
training.(BANBAIS-2015)Also, Awareness needs to be created through religious
leaders(BANBAIS-2015; Jane Oviawe & Oluniyi Adelakun-2015). Parents, communities,
and stakeholders need to change their mindset about TVET(Dr. Md. Nurul Islam, BMET-
2015).In the light of the National Skill Development Policy(Dr. Md. Nurul Islam, BMET-
2015), the action plan should be prepared where necessary funds for technical and vocational
education and training should be allocated that is not possible to bear for a developing
country like Bangladesh where people live below the international poverty line which is
known as a third world country(Wong, 1995). but the hope is that Bangladesh is coming out
of the situation(UN Report-2021) and higher education opportunities including
scholarshipsadmission, employmentand appointment should be created for the female
students(Haimanot -2014; Jane Oviawe & Oluniyi Adelakun-2015; BANBAIS-2015). The
state must ban and implement child marriage (BANBAIS-2015;Adelakun et al (2015) ;luoga
sigisbert-2017) and Girls need to ensure safety inside and outside the home. In keeping with
the technology, the curriculum should be made suitable for industries and factories on a

regular basis(Dr. Md. Nurul Islam, BMET-2015)

. Collaboration between educational institutions and industries is to be increased(Raihan-
2014) and Governments should encourage industrial organizations to participate in TVET

through providing incentives, subsidizing apprenticeship wages and assisting the stipend
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program((Dr. Md. Nurul Islam, BMET-2015).. Infrastructural development of educational
institutions needs to be done, such as hostel facilities, sanitary facilities, modern equipment
((Dr. Md. Nurul Islam, BMET-2015). The Swann Report (England1985)& Adelakun et al
(2015) emphasized the need to set up career guidance cells in schools or educational
institutions where career guidance teachers need to be recruited so that girls can get

appropriate guidance in their careers.
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CHAPTER SIX

RECOMMENDATION, IMPLICATIONS, CONCLUSION

6.1 Introduction

This chapter discusses the Recommendation, Further Recommendation, and

Limitations of the study, and the conclusion.

6.2Recommendation

Based on the findings of this study are the following recommendations to prospective
government/state, educational institute, female student, educators, guardian, engineering

employers and policy maker.

Therefore my recommend are as follows:

1. Through government, policymakers, technical educationists, technical teachers,
religious leaders, mass media, and social media awareness need to be created
among people from all walks of life, including parents about girl’s education in
TVET.

2. A sufficient Budget need to be insured for the development of Technical and
Vocational Education and Training and also need to be increased scholarship
scheme and incentive for TVET female students.

3. Institutional capacity needs to be enhanced especially accommodation/ hostel
facilities, sanitary facilities, and classroom, and workshop facilities.

4. To avoid the threat and sexual harassment security need to be insured in and

outside the home of a female student.
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Qualified academically sound and practical industrial experienced teachers need to
be recruited aspect male-female ratio and properly trained up all teachers
considering changing of global technology.

Technical Job field especially technology/subject wise job scope need to be
increased.

In keeping with the modern technology, the curriculum should be made suitable for
industries and factories on a regular basis.

Need to build enough individual female technical education institutions,
factories/industries in different parts of the country so that the girls from the nearby
areas have the opportunity to study and work.

The quota percentage for admission of girls in technical and vocational education
and training should be increased and adequate opportunities for higher education
need to be provided for girls.

Collaboration between educational institutions and industries is to be increased and
Governments need to encourage industrial organizations to participate in TVET
through providing incentives, subsidizing apprenticeship wages, and assisting the
stipend program.

Need to set up career guidance cells in every educational institution where career
guidance teachers need to be recruited so that girls can get appropriate guidance in
their careers.

Planning and adequate monitoring of gender equality need to be maintained in
every walk of society.

The law on child marriage needs to be properly enforced so that child marriage can

be reduced to zero.



89

6.3. Implications of the study

Considering the rate and barriers of participation of girls in Jashore district in
Technical and Vocational Education and Training, specific action plans need to adopt by The
government, stakeholders, educational institutions, families, society. Along with the socio-
economic development of girls, the government needs to adopt a specific action plan to
increase opportunities in the job market so that girls can work equally as men for the

sustainable socio-economic development of Bangladesh.

6.4 Conclusion

The study carried out the present status of participation of girls in Jessore district in
technical and vocational education and training and the barriers to this participation and how
to overcome these barriers, although not in detail, the issues have come up briefly. Finally, a
bunch of proposals has been put forward for those involved in technical and vocational and

training that will increase the inclusion and participation of girls to some extent.
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6.5. Limitations of the study

The study was conducted in a limited number of technical education institutes in
Jashore district alone through which the current rate and barriers to the participation of girls
in technical education have been observed which has not been able to paint a true picture of
the whole of Bangladesh. And the study was also conducted in the Jashore district with all
stages of technical education. If it was conducted at only a specific level of the education
sector such as Diploma-in-Engineering or HSC Vocational or SSC Vocational or short course
subjects done separately, then it would be possible to know the actual status and difficulties
of the girls in technical education. And other limitations were the lack of proper data
management systems in the TVET organizations and the lack of research participants'

perceptions of the research and in a short time but more work.
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6.6.Recommendation for further research

1. The study was conducted on the current status of girls in Jashore district for admission
to technical education and what challenges girls face and how to overcome the
difficulties.In the future, this study will be conducted in other districts and even across
Bangladesh on the status of participation of girls in technical education and at the
same time what are the difficulties in participation and how to overcome those
difficulties.

2. The study has been conducted in Jashore district with all stages of technical
education. In future, only specific level of technical sector such as Diploma-in-
Engineering or HSC Vocational or SSC Vocational or short course orDiploma-in
medical technology or Diploma-in nursing can be done separately.Then it will be
possible to know the current status and difficulties of the girls in technical admission
and how to overcome the specific difficulties.

3. Further investigation can be done on what kind of precise attractive facilities can be

increased to automatically increase the enrollment rate of girls in technical education.
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APPENDIX - A
Present student@@x=gra)=A SET

Questionnaires of Enrolment of female student in TVET

This research is carried out by the help of Research & Knowledge Management Cell.
Directorate of Technical Education, Agargaon, Dhaka. To find out the challenges of
enrolment of female student in technical education this research is very important.

That’s why a report is how to overcome the challenges of enrolment of female student in
TVET at Jashore district in Bangladesh. As a present student of technical education Cordial
cooperation is expected in this data collection(Research & Knowledge Management
Cell( I Term g2 RN oI [FR AN A Freg ey, IRIERIC
IR TR Ao S T5Ie T & B CRIEAF ARG A2 IR N O ST BB FT 2 | T IF O XS AP ST
FAMIRITRGATS TVET (R AR AT S Il & BB (TS STO AT [FIA SRR PR IR
RAEICRI N NV BTSRRI (SR R X 1K) R IO a1 O)

N.B.: This information will be used only for research purpose for the enrolment female
student in TVET at Jashore district in Bangladesh for institutional development
only.Your name and address will be kept in scret

completely (43O AF MG A S SIRF CANNAIGRIALAAC AN CNATGAA B[O R B lo S O RTd
B ATRANIT NS T T AT IZTAS AT [ SN A3 IR AT ANATATZCR) |

Time: 45 Minutes

1. Name of the student (=r):

2. Genderfesr. Male (=)Female(wf— ]
3. Address(f&<sr):

4. E-mail @twz=):
5. Phone=m™):
6. Name of Technology/Course presently studyingR@&EN_erTaISTEFAEAGRNN):

7.GPA of JSC/SSC/ICGPA of diploma in engineering@@e™ / =@
Bl R B I RIEN BRI REEIfa )

JSC SSC CGPA others

8. Duration of this Technology /Course ((FITHIRSTIEE)

9. Your home ((oN=1f%)
Rural (amx) Sub [ Jn  (=mamr=s) [ Wner=ta) ]
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10. Your family income (A=A RITToY)

2000-12000 taka/month 117 ]1-30000 taka/month  aboved PO taka/month

11. Who influence you to admit here@ERRINfgNIMefo2TR)?

0 Parents/fSrerarer

0 Brothers/Sisters/er2/@=

1 Relatives/reetg

1 Own willing/Rtafes

0 Friends/<g

[l Teacher/Frss

1 Social Media/sTfGBComCIomsEys

0 Mass media/srrsmnsy &y

0 Do not know/sr=m=2

[ Others(please specify)/@=TnSRAISH LT

12. Why did you admit here(@ i 8aanSra <)

For My future career(@IHe<REss JGAY)
Quick employment/SToreiGoIs o1
To get higher salary RRTISRAEIHREIGAY)
For higher studies/SeHrsra)

To get better skill/sfiFoarForag G
Do not know/sr=m<2

Iy A B [

13. Do you believe Job opportunities are available for female student after completing

TVET @RS G A B AN AN RSO BIB S I T)?
YES ] NO 1]

14. Various types of challenges for low enrollment of female student in TVET are mentioned

below. Please give your opinion as (TVET
(CF AR IR AN TGN IO NI & NG O AR AR [N TN OIS )
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Strongly | Disagre Agre | Stro
Disagree | e Undecid | € ngly
(G ed (™ | agre
Sl Evaluation topics(challenges(SFeTTI=RI(GIEA &) () RGN ©) e
' orge) | ) oo (aes
ol
®) @
ke
IO
1 TVET social dignity is low for student and her
family. (Rre R4 SR ARG GRS T MIF )
2 Security problem outside the home of female
student(CTIRAFIRIRRITG IR NI A SIS
Due to religious many parents don’t want to send her
3 girl faraway TVET
institution (& TIFRTTS NP OO AUNCIF IS TVET
SIS ATSITOBINT)
4 Low individual institute for the female
students(NTIPARIIMIGIHoZ 2160 O6F N)
5 TVET institute is not available near to
homeTVET (ZR15{6 05 AMGIFIRIFIZ ST
6 Low Accommodation/hostel facilities(FgR™N  /
FARICTIRE
Most of the people/parents specially village
7 people/parents do not know about TVET RFersrar—s /
[RSRIS RGN SRIEN CE) /I frerarer TVET
STAEGIAAT
8 Technical Job field less for female comparatively male
counterparts(CIHRRFIITRIGIFI R IBIF RATHFaF W)
Poor parents/family background unable to bear
9 educational cost of faraway TVET
institutionsifREPeorNrer  /  ~nRRARF GGt
TVET OB IRA AR T eTP RN P IO N
10 Lack of appropriate vocational guidance and career
counseling S TS IS TAF AP AIN TTGI]
11 Early marriage (I=fJr%)
12 Workplace/job place securitydNCFa /
13 Technology/subject wise job scope limited(gf& /
AWS < ﬁ%@)
Parental perceptions for educating girl’s
14 | wastage of

MONeY (FreTNreRG NN AF oS ARG NET
\
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Poor funding of vocational technical education

15 programs [ YAFHIR IR EFFITFNoAMTFT
Poor scholarship scheme and incentive for TVET

16 female students(TVET
A MG A A IS AT TEN)

17 Low percentage (%) of admission quota for female
student(CTY PRI GRTS O (FTOIE TSI (%))

18 Poor teacher quality for practical
(REISTEISRIEEE MR aC G
Poor workshop facilities such as skill man, materials,

19 machines and  equipment(rFET=IET, AP,
(U AR TN AN COTIASTER I )

20 Insufficient sanitary facilities(Sr=fIressTGIISIf)

21 Fear of threat and  sexual harassment
(I ERSIRERRIQIECR)

29 Poor curriculum not matching job  market

23 Lack of industries experience of
teacher(FrrFIF g oSO ON)

24 lack of planning andadequate monitoring of gender
equality RFFNRfersrNoR e
Unavailability of higher studies opportunities for

emale studentrver(cy

25 | TVET femal tudent
IR KIGIURIICI ACE 1) (| QI B8 (BB SIS Rl R

26 Lack of industry institute link
(P A SR SRS

27 Job  opportunity is not available near to
ownhome. BITGRSLISINGHING TPIRIBPIR AT ST |

28 Lack of female friendly Quality TVET

education (NTTRIHIBTNTNI TVET FrvRre
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15. Various types of remedies for overcome low enrollment of female student in TVET are
mentioned below. Please give your opinion as follows.

Sl
No

Evaluation topics(Remedies( (TR0 010 (1011)

Strongly
Disagree
(G
I
)

Disagree

TS)

Undec
ided

(PN
SRV

oR)

Agree
(1)

Strong
ly
agree
et
o
Sl
e

Should be established individual institute for the
female students different parts of the country(tit*=
fRfon = EeT Freeitng O Fog s aAfSdr
F1569)

Sufficient Budget should be insured for Technical
and Vocational Education and

Training. @RARSISNAF FF 8 AF SR Gy
(I ARG AN FT Bfow)

should be increased scholarship scheme and
incentive for TVET female students (TVET Wfzel
RERRtME G IS SFg 933 ATV IS Boo)

Should be increased percentage(%) of admission
quota for female studentXfZe Frefla ©f% (FOR
*oIs* (%) I P Bibw

Planning and adequate monitoring of gender
equality should be maintained(G@R ACWT G~y
ATFE A2 VY SIFT IO IS I

Higher studies opportunities for TVET female
student should be increased (TVET WfRel frwlia
BHOF AGICATIR SIS G0 ]

To avoid threat and sexual harassment security
should be insured in and outside the home of female
student(TNTA (@NF 472 JOTS STIFF G NRell
frefls s wo@E@ 9[99 8
00000000 NArere Bofe

Accommodation/hostel  facilities  should  be
increasedsIAIsIN / RIAI_ISd SR 6o 20

Sanitary facilities should be

increased N ETINIGIIRIERIGITS 2T

10

Classroom/workshop  facilities  should be
modernized and  increased @, TABA,
(RN RTINS IS TR AT 20

11

Qualified academically sound and experienced
teacher should be recruited maintain male female
ratio and proper trained up all teachers.(@y <%
fET 8 MR CFeE TR 7 ST 5 AT 209)

12

Industry institute collaboration/linkage should be
increased (FEATSFIRIITIN AT R(F)

13

Through religious leaders, conscious people
awareness can be created among people from all
walks of life , including parents about girls
education in TVET(s<¥w (To! @ tved S @i
fForereT @ STrgie SRR Weay Gie effofs oo widr et
ANIACHY INHS TS W)

14

Parental perceptions should be changed for girl’s
education

NG
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15

Social status of technical education in our country
should be increased (e« Sifefd firsm sfwr gt

R5))

Appropriate  vocational guidance and career
counseling should be maintained(=fé==ifaaf s
AT @ (oMl AR et e =T )

17

Early marriage should banned completely(3rrfiarz
o)t % TS ]A)

18

Technical Job field should be increased for female.
(T & FifEef oA oRa ATITS = )

19

Technology/subject wise job scope should be
increased. (e fefew siwdia a3 ATICS REA)

20

Curriculum should be modernized that matching
job market (FIfRF=T eI T fer @ SfAEwer
FACO A )

21

Need to build enough factories/industry in different
parts of the country so that the girls from the nearby
areas have the opportunity to work ( oo f&feg
SHFAFAAAT il FEre 7@ TS (oA s AR
AT BIFAACATS #I1TA)
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APPENDIX-B

Previous Student(*f<ezra)=B set
Questionnaires of Enrolment of female student in TVET

This research is carried out by the help of Research & Knowledge Management Cell.
Directorate of Technical Education, Agargaon, Dhaka. To find out the challenges of
enrolment of female student in technical education this research is very important.

That’s why a report is how to overcome the challenges of enrolment of female student in
TVET at Jashore district in Bangladesh. As a previous t student of technical education
Cordial cooperation is expected in this data collection(Research & Knowledge Management
Cell( Iz Term 2RI Mo FART [FHRA I FTL AT, LR GRS
IR R RS A S TBI & S TR A AR NI N OH ST BF G T | TG IH O A S RTANB O

A RAIRGATTS TVET (SR ARG SO IBIET & SfAFIB IS ST R [FR R =ffeia
| BN ERERCR N Mo B SR S G (SR B RIS IO Fa ISR O)

N.B.: This information will be used only for research purpose for the enrolment female
student in TVET at Jashore district in Bangladesh for institutional development only.
Your name and address will be kept in completely

secret( R SANIITNG A SIS SN ARAGUA AR A TG B G R (Blro SO RIaRIaIth
AMITNMASTMTNITIZRFATIL [T AR EF AT AT ARATLIRT 1)

Time: 45 Minutes

1. Name of the student (7117 1):

2. Genderfersr. Male () Feny™"~{xfzem) ]
. Addressf&zram):

4. E-mail (Ztwz=):

5. Phone(s=):

6. Name of Technology/Course presently studyingR@&ENIReTTSEF A GRNN):

7.GPA of JSC/SSC/ICGPA of diploma in engineering@@e™ / =@
Bl R B EIERIEN BRI REEITfa )

JSC SSC CGPA others

8. Duration of this Technology /Course ((FITHIISTIEE)
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9. Your home (CoXI<<IfG)
Rural (amx) Sub [ Jn  (=mamrzs) [ ner=i) ]

10. Your family income (S« ARITSm)

[ ]2000-12000 taka/month [ 7001-30000 taka/month  abov{ ]000 taka/month

11. Who influence you to admit here@RRINf g S o2TR)?

0 Parents/fSreramer

0] Brothers/Sisters/er2/@=

[ Relatives/®reetg

1 Own willing/Rtafres

0 Friends/3g

[ Teacher/#rs

[ Social Media/sTIIGBTISITAISTNILTN

0 Mass media/srergsmnsy gy

[ Do not know/Sr=rm=2

[ Others(please specify)/a=n8RISIH LT

12. Why did you admit here(@~sMeaRISIe4F)

For My future career(@IoRErs J9GY)
Quick employment/SToreiGoIs ey
To get higher salary QR ot~=BBRIGD)
For higher studies/SsHrsrrams)

To get better skill/SfIFCIFOAGTAIGAY)
Do not know/@r=m=2

OO OO0 -dg

13. Do you believe Job opportunities are available for female student after completing

B YA = e IR B R [ B 0] (G K [ B B | e S[R3 [T R SR B s (R DB AW

YES ] NO 1]
13. Why did you admit here(@ff (FNIUM Sfo=2(TR)?

1 For My future career(®ri< ©fIs5g 43 GAY)
1 Quick employment/Srererit srEa G

1 To get higher salary RFTISTAGIBRERGHT
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0 For higher studies/Ss#rs7 Gy
0 To get better skill/=f&Fed TFe WG T
1 Do not know/smr (<2

14. What are you doing now(Qf 43+ & $9%)?

]  Government job (STt 51BN

[0 Private job(&5&1st 51640

1 Own business(/erF 5351

1 Housewife(szfat

[ Student(zra)

(]

15.1f you are employed what is the time required to get job? Please tick mark ()@« 3w

FATS A O HIFIA ASTF TS (ASIT TG B2 7 R (V) [T = 1)
0 month

1 0-6 month

] 6-12 month

1 Above 12 month

16. Do you believe Job opportunities are available for female student after completing
TVET QN & NN 9 I (7 S AT (VCIAL G5 BIPIR ST [AT)?

YES/ZIT N [ ]

17. If you have second change to study you choose (TVET SI* IR AR RO ST =
A fF NGIa?)

YES[] NO [ ]

18. Will you receive support from your institution to find suitable job
(AN BT BIFAYTGT (TSN NS ANIA TSI AT)?

Yes [ ] No [ ]
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19.Various types of challenges for low enrollment of female student in TVET are mentioned
Please give your opinion

(SN N R RO TS ARSI & NTH G AR [N TN O TSI )

below.

as

follows((TVET

Strongly Disagre Agr | Str
Disagree e Undec | €€ on
. . (G ided | CT | gly
S| Evaluation topics(challenges(ET=IRIN(GIEE) Sk SPTO ®) | agr
: o) | ) S0P ee
No SRS [aes
a
=) G
ol
i
1 TVET social dignity is low for student and her
family. (Rt R SRR ASTT G IR )
2 Security problem outside the home of female
student(CNCRrAFIRRITG IR RNATNSISTIS)
Due to religious many parents don’t want to send her girl
3 faraway TVET
institution (& TFRC TSNS OTNSTSRAUNIFRITS!  TVET
SISFIATITOBINI)
4 Low individual institute for the female
students(NIFFIMAGMTT O A2V 06 (GG FN)
5 TVET  institute is not available near to
homeTVET (ZRS5 0 G oG BRI HIR TSI
6 Low  Accommodation/hostel  facilitiesS@g=RBIN  /
RIARICTSREN)
Most of the people/parents specially village people/parents
7 do  not know about TVETQR™RenNRE /
ST IS AT / SIS TVET ST TE G-
8 Technical Job field less for female comparatively male
counterparts(CNIRERIRTMAGIFIR B RAACHIFN)
Poor parents/family background unable to bear educational
9 cost of faraway TVET institutionsmfRaforersrerr /
TVETA OB AR R e RN PO N
10 Lack of appropriate vocational guidance and career
counseling S SIS TAS AR TNV TSI
11 | Early marriage (Ire5RQr®)
12 | Workplace/job place securityFCFa / FTCRGTI NI
13 Technology/subject wise job scope limited@I& /
ISR Z ©)
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Parental perceptions for educating girl’s wastage

14 | of
MoneY (FroTreRS el N AF oS AGATS T E)

15 Poor funding of vocational technical education
programs (@Y FI IR FF T F To=AfeFN

16 Poor scholarship scheme and incentive for TVET female
students(TVET PRI RMaGm It =143 I BAFFF)

17 Low percentage(%) of admission quota for female
student(CTT FRrEFRMIAIGNTS O (FICIET=SILH (%))

18 Poor teacher quality for practical

< < \O

Poor workshop facilities such as skill man, materials,

19 | machines and equipmMent(rFF =T, ToFA,
R LS R AN G  ERVAC GG R SIS R b SR

o | Insufficient sanitary facilities(Sr{IESTI=IGISIAIET)

21 Fear of threat and sexual harassment
(RS NSIREREIQIRISR))

29 Poor  curriculum  not  matching job  market

23 | Lack of industries experience of
teacher(PreFafgafvwoTweR)

24 | lack of planning andadequate monitoring of gender
equality RFgIGRoTIoR rfiger
Unavailability of higher studies opportunities for TVET

25 | female studentrver(cca
AR RGO SO AT IS SIS

26 | | ack of industry institute link (BEEISICEER SRR

27 Job  opportunity is not available near to
ownhome. ISR N N TGEANGIPIRIFIRATS AT |

28 Lack of female friendly Quality TVET

education(NCIRIHIBINTNS TVET PrFR=er]
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20.Various types of remedies for overcome low enrollment of female student in TVET are
follows

mentioned below. Please give your

opinion

as

(SN N R RO TS ARSI & NTH G AR [N TN O TSI )

(TVET

SI.
No

Evaluation topics(Remedies( (TR0 010 (1011)

Strongly
Disagree
(G
I
)

Disagree

TS)

Undec
ided

O

Agree
(1)

Strong
ly
agree

US|
O

Should be established individual institute for the
female students different parts of the country(tit*=
fRfon = EeT Freeitng O Fog s aAfSdr
F415bw)

Sufficient Budget should be insured for Technical
and Vocational Education and

Training. @IRRISISEAT FHT & AR Gy
{1 ASBLE AN FT Bfow)

should be increased scholarship scheme and
incentive for TVET female students (TVET wfzell
PRI G IS SFg 933 AT AGTAT Goo)

Should be increased percentage(%) of admission
quota for female studentXfZar Frefla ©f% (FOR
*TS1$* (%) I F=1 Sfow

Planning and adequate monitoring of gender
equality should be maintained(G@R JCWT G
ATFHA R ~1fes AT IGNT ALU® TR

Higher studies opportunities for TVET female
student should be increased (TVET WfEe rwRig
TEOF G S5 IMGI0S (I

To avoid threat and sexual harassment security
should be insured in and outside the home of female
student (V=T (FN(F A2 TGS STIFIF G W=l
ey AT woew die AW 8
00000000 NATekedr Osfe

Accommodation/hostel  facilities  should  be
increasedSI_II / RIARTI(E SIET 6o (S

Sanitary facilities should be

increased N ISNGITIRIHRIGITS 2T

10

Classroom/workshop facilities should be
modernized and  increased @A,  BHFA,
(RN RTINS IS TR AT =20

11

Qualified academically sound and experienced
teacher should be recruited maintain male female
ratio and proper trained up all teachers.(@7 %=
e ¢ e cFm TR SeiEs Wgere 5 e TW)

12

Industry institute collaboration/linkage should be
increased (FEASHITRITTIN AT R(F)

13

Through religious leaders, conscious people
awareness can be created among people from all
walks of life , including parents about girls
education in TVET(s<iw (To! @ Stved Saore @i
fororST @ ArarRe e woay Qe effofs cwrea widr et
AT IHS FACS )
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14

Parental perceptions should be changed for girl’s
education

NG

15

Social status of technical education in our country
should be increased (Wi ssifefd firs wfmr it

R5))

Appropriate  vocational guidance and career
counseling should be maintained(=fé==ifaaf s
AT @ (oMt AR et e =T )

17

Early marriage should banned completely(3rrfiarz
o)<t % TS ]A)

18

Technical Job field should be increased for female.
(TR &y eI SR (R SIS 707 )

19

Technology/subject wise job scope should be
increased. (e fofes v 797 AMTITS TX)

20

Curriculum should be modernized that matching
job market (e JreiER TCY e @od Srdfaesae
O A )

21

Need to build enough factories/industry in different
parts of the country so that the girls from the nearby
areas have the opportunity to work ( @@ ffeg
CTES LA it FACe =@ ACS (O ©ims ifew
AT BIFAACATS 11T
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APPENDIX-C

Teacher/management (L0 00O 0/00 00000000 H)=C Set

Questionnaires of Enrolment of female student in TVET
This research is carried out by the help of Research & Knowledge Management Cell.
Directorate of Technical Education, Agargaon, Dhaka. To find out the challenges of
enrolment of female student in technical education this research is very important.
That’s why a report is how to overcome the challenges of enrolment of female student in
TVET at Jashore district in Bangladesh. As a Teacher/managementof technical education
Cordial cooperation is expected in this data collection(Research & Knowledge Management
Cell( I Term g2 RTIN oI [FR AN Frerg ey, LIRIERIC
IR R RS A S TBI & B TR AR NI N OH TS BTGV | TG IH O AS NPT

JEARCIRICNAGATTO TVE T (SR AR A S TB T & RfeTFI6 NG ST RTAI [FIR SRR S F/ A= MR
SR AROYR AR TS PRI OTS) |

N.B.: This information will be used only for research purpose for the enrolment female
student in TVET at Jashore district in Bangladesh for institutional development only.
Your name and address will be kept in completely

secret(92 S ATF RN AT BN F CHTNAGNI A ARC AT NIGTAITVETSS GG LGSR
FATRASHTNAIZAF AR [AANANN I IR rTamo=ararza|

Time: 45 Minutes

1. Teacher Name(~T¥):
2. Gender Male ] Female ]

3. Institute/college name(E6BROG / FATGILI W)

4.E-mail (Rtxze):

5. Phone(s=)

6. Technology/Course presently teaching (2= / (Fr1 IO ATSw=):

7. Duration of this Technology /Course(42 2@ / (FSE ST

(N.B: If you are general teacher please skip question no 8, question no 8 is only for
institution head/principal SN T STAAT Frvs TV O WYIT FE b 97 90 am Fx, v

26 FRANT AL / TLTHIE GY)
8.A. Teacher

Total teacher Female teacher Total vacant
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8. B. Present student

Name of the | Total student Female student Total seat
technology /course

9Do you believe Job opportunities are available for female student after completing
TVET @ fF W= FF ACIEL (1F FAK AT (NCACAF G BIFIEF ST T(E)?

YES [] NO [ ]
10. Various types of challenges for low enrollment of female student in TVET are mentioned
below. Please give your opinion as follows (TVET
(SN NIH NG RSN IIGIE & N T ST I FATRCICE [ AN )
Strongly Disagr Agre | Str
Disagree ee Undec | © on
S (G ided e | gly
| | Evaluation topics(challenges(FTa~fRE=(GITeTe) R SR ) agr
' o) | 9 [Saeh ee
N ©Ie faen|
0 Ell
=?) q
ol
(K]

TVET social dignity is low for student and her

family. (Fre Rl R oA RIS G N MIFN)

2 Security problem outside the home of female

student(CITIRARIIRRITG IR NI 2GISTISTT)
Due to religious many parents don’t want to send her girl
3 faraway TVET
institution (PRI BOTNCTSRTNCNFHIIS!  TVET
Waﬂﬂlél(\')ﬂﬂ?ﬂ)
4 Low individual institute for the female

students(NTIFEFIRMTCE ©
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TVET institute is not available near to

5 homeTVET (2RfS56OE MG IR AT ST
6 | Low  Accommodation/hostel  facilities@Fg=R™I~ ~ /
RIARICISSIREN)
Most of the people/parents specially village people/parents
7 | do not know  about TVET@MNRerNRE  /
ST RIS AT / SIS TVET ST TEGIT==1
8 Technical Job field less for female comparatively male
counterparts( (AP FRAITRGIFIRIREIBRACFII )
Poor parents/family background unable to bear educational
g | cost of faraway TVET institutionsmfaf>rerrerr /
SEIIE CRLERS
TVETA OB AR R eI RN PO N
1 | Lack of appropriate vocational guidance and career
0 | counselingG SIS TASNCAFIFIIILT A TNV TSI
1 | Early marriage (Ire5<qr=)
1 | Workplace/job place securityFX5Fa / FUGRGINNTIISH
2
1 | Technology/subject wise job scope limited @& /
3 AN g ©)
1 | Parental perceptions for educating girl’s wastage
4 | of money (FrerreRE AN FoF IR VEH)
1 | Poor funding of vocational technical education
5 | programs{EYaFIIRA IR FFTFNOZIAFT
1 | Poor scholarship scheme and incentive for TVET female
6 | students(TVET PPRIRIMIRGIATTHAIAR IS AFHIN)
1 | Low percentage(%) of admission quota for female
7 | student(CCT ARG SO (FICIRI TSI (%))
1 | Poor teacher quality for practical
8 O

Poor workshop facilities such as skill man, materials,
machines and equipment(rFET=IeT, AP,
(RN ST AT NCOTIASTF 1A )

Insufficient sanitary facilities(SIFSTNIGIRSIRIEN

P ND N

Fear of threat and sexual harassment
(RS ERSIRERRIRIETR)
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2 | Poor curriculum  not matching job  market
2 | (AN AR ORISR

2 Lack of industries experience of
3 | teacherFreraRTERafSSToRTSR)

2 lack of planning andadequate monitoring of gender
4 | equality"fEFgaasEErTIeR-Rigeer

2 Unavailability of higher studies opportunities for TVET
5 female studentrver(cca
i Lack of industry institute link (RrefSSmaasismReer)
2 | Job opportunity is not available near to
7 | ownhome TGRS GHIANG IBRIPIR AN ST |

2 | Lack of female friendly Quality TVET
8 | education(TTIAIHIQTANTNI TVET Frsraererq

11.Various types of remedies for overcome low enrollment of female student in TVET are

mentioned below. Please give your opinion as follows (TVET
(SIS N R RO TS AYACTIHIA & N TH G AR [N NIV O S )
Strongly Disagree | Undec | Agree Strong
Sl Disagree ided | CT®) | ly
Evaluation topics(Remedies( (Fm=RE¥0 00000 | couame ITO) agree
N TR (T (ST
TT©) ©OI® Gl
0 Sl
@ IS
Should be established individual institute for the
1 | female students different parts of the country(qt=R
RSN T W2l FreitnR o Fog SAfe8 offesT w1
Tfto)
Sufficient Budget should be insured for Technical
) and Vocational Education and
Training. @R SISTF #F1 8 AR TR G-
{1 GG AN FAT Bfow)
should be increased scholarship scheme and
3 incentive for TVET female students (TVET fZelr
PRI O 318 P ]S ST ST Bio®)
Should be increased percentage(%) of admission
4 quota for female studentXfZeT FrFRe ©f% (FOR
a1 (%) I T Ofo®
Planning  and adequate monitoring of gender
5 equality should be maintained(G® ATWE G
ANFFHAT ]2 125 T IG AU® TR
Higher studies opportunities for TVET female
6 | student should be increased (TVET WfZer fredi
G5O G SC19Y GO 2
To avoid threat and sexual harassment security
7 | should be insured in and outside the home of female

student(NIZIAMN @NF G2 SO IR G ViRl
el Abd o 4g9: A2d 8
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00000000 NATeIedr Obhe

Accommodation/hostel facilities  should be
increased™I_ISN / RIARICI I IMOITS =0

Sanitary facilities should be

increased RSH{GIESRIERIGIT® 21

O r|l O

Classroom/workshop facilities should be modernized
and increased (P, THNFA,
RSN SARS T PRI 2

[EEN

Qualified academically sound and experienced
teacher should be recruited maintain male female
ratio and proper trained up all teachers.(@rrr féms
Tt 8 PRI (vE TR 1A ST 5 e 20)

[EEN

Industry institute collaboration/linkage should be
increased (FFfSSTRITTIIS GO RAF)

[HEN

Through religious leaders, conscious people
awareness can be created among people from all
walks of life , including parents about girls
education in TVET(s<iT Tel 8 ved Swote 7=t
forefarer @ ArgRer Teaa oy Qe aAfels ovea a9 Rt
LAY INEST FACS Z0)

[EEN

Parental perceptions should be changed for girl’s
education

HGy

[EEN

Social status of technical education in our country
should be increased (W= Fifefa fére vt ArgITS 2@)

Appropriate  vocational guidance and career
counseling should be maintained(Ffw=fafs W
AT @ (oMt AR el e =T )

Early marriage should banned completely(I=ifiar
T T TS RCA)

Technical Job field should be increased for female.
(TR & JIfEfE b oFa et 709 )

Technology/subject wise job scope should be
increased. (e fofes vraa 77 AMTITS TA)

oN O - [l ol NI ol

Curriculum should be modernized that matching job
market (IR AT T & @ wfcwas Face

RA)

N

Need to build enough factories/industry in different
parts of the country so that the girls from the nearby
areas have the opportunity to work ( mo= fafeg
PSR! fTfiet Fa0e 209 Ace (T wiews AT At
BIFAACATS #I1TH)
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APPENDIX-D

Guardians (U0 0)=D set
Questionnaires of Enrolment of female student in TVET
This research is carried out by the help of Research & Knowledge Management Cell.
Directorate of Technical Education, Agargaon, Dhaka. To find out the challenges of
enrolment of female student in technical education this research is very important.
That’s why a report is how to overcome the challenges of enrolment of female student in
TVET at Jashore district in Bangladesh. As a Teacher/managementof technical education
Cordial cooperation is expected in this data collection(Research & Knowledge Management
Cell( I Term g2 RTIN oI [FR AN Frerg ey, LIRIERIC
IR R RS A S TBI & S TR GAR NI N OH ST BF G T | TG IH O A S NP O
ARG TVET (SRR A O S TG & BB G STO AT I Frwidta
I OORBPRANILROYR AR (NS PRI ST OIHS) |
N.B.: This information will be used only for research purpose for the enrolment female
student in TVET at Jashore district in Bangladesh for institutional development only.
Your name and address will be kept in completely

secret(92 S ATF RN AT BN F CH VAN ARC AT NIGTAITVETSS GLAGILISRC]
FATASHTNAIZAF AR [AANANN I S BT TN A=A |
Time: 45 Minutes

1. Name of the guardian: (=r):
2. Genderfas:: N (=) [ alecufzem
3. AddressSsrm:

4., E-mail (Ztwz=):

5. Phone(®=):

6. Profession of guardian(SifeoeRTsC=m=):
[0 Engineering profession@&R=sic ==
Teacher (Frs)
Private job((@TRFIABIEM
Farmer
Business man@3sRtl)...............

I I [y

9. Your home (LOOOOOOHOIN)
Rural /' OO Sub town (@] Town/CI L] ]

10. Do you know about TVET (1101010100 TVET ST {FGITw)?
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YES [] NO ]

11. By whom influence you have admitted your children here?Please tick mark(\). Answer

may be one more(TAN 44N IR RN A NALIAB TS OFARN? THBA LI OZMA (V) [GB6
WRSAF GRS )

Relatives @mrary)

Own Willing (Rtee 25a1%)

Friends@%An)

Teacher ™ s%)

Social Media(cm1yret ffgam)

Mass media(srrgr)

Do not know(wuf<=m

Others(please specify (S5 (RIFAMHE FF)

e N I [y e s A

12. Why did you admit into your children here? Please tick mark(Y).Answer may be one
more(You (SR Q4N (FF WNIF IFBMHA ©fS FAMRLET? T FF BF0= (V) v Ted HeGFH

His/her future career(@rd 93f{7Te FT G A9 GY)
Quick employment/srereIs 5IER{1 Gy

To get higher salary @™ (Iet+3 5159 G

For higher studies/ S H G

To get better skill/=fiFeg 7Fel STHTRL T

Do not know/@r=r (<2

s Y Y s A e B |

13Do you believe Job opportunities are available for female student after completing
TVET (RUAREN FEN AT (7 FAK AL (VA G5 BIBE SO AAT)?

YES/ ] NO/ []

14. Various types of challenges for low enrollment of female student in TVET are mentioned
below. Please give your opinion as follows(TVET
(SN NIRRT S A YACTIHIA G NH LA LA [ ANNI VOIS )
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Strongly Disagre Agree | Str
Disagree | e Unde | ) | on
oA cided g|y
g|. | Evaluation topics(challenges(IeTINRIN(EITTE) O ST agr
. ) ) (P ee
No _Sj\-)m Il
© Eil
Gl
A®) 5
i
1 TVET social dignity is low for student and her
family. (Pt R SR ARG IR )
2 Security problem outside the home of female
student(CITIRARIIRRITG ARG
Due to religious many parents don’t want to send her girl
3 faraway TVET
institution (RTINS OTNSTSRTNCIFHIITS]  TVET
SR“QT‘WI?S OBV
4 Low individual institute for the female
students(NCIRFRIT MG TT O 26666 FN)
5 TVET  institute is not available near to
homeTVET (ZRf56 06 AMGIRIRIFIR AT ST
6 Low  Accommodation/hostel  facilities@Fg™R™v  /
WARIGIRSIREN
Most of the people/parents specially village people/parents
7 do not know about TVETRMReNEE /
ProTreRRR TS AN / fHorarer TVET
8 Technical Job field less for female comparatively male
counterparts((NFFFRATEGFIR BB AT IS )
Poor parents/family background unable to bear educational
9 cost of faraway TVET institutionsmfRa~rerrerr /
TVET RSB IAheTh I IR P IO
10 Lack of appropriate vocational guidance and career
counseling S I& @ YR N HRIF AR TSI
11 | Early marriage (Iref3ar®)
12 | Workplace/job place security@FCFa / FTGRGTI NI
13 Technology/subject wise job scope limited&yf& /
ST

SIS 3 o))
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Parental perceptions for educating girl’s wastage

14 | of
MOoNeY (FremmeRS YRR AF oS IG5

15 Poor funding of vocational technical education
programs (@Y FI IR FF T F To=AfeFN

16 Poor scholarship scheme and incentive for TVET female
students(TVET PRI RMaGm It =143 I BAFFF)

17 Low percentage(%) of admission quota for female
student(CTT FRrEFRMIAIGNTS O (FICIET=SILH (%))

18 Poor teacher quality for practical

< < \O

Poor workshop facilities such as skill man, materials,

19 | machines and equipmMent(rFF =T, ToFA,
R LS R AN G  ERVAC GG R SIS R b SR

o | Insufficient sanitary facilities(@r={aressyosIafam

21 Fear of threat and sexual harassment
(RS NSIREREIQIRISR))

29 Poor  curriculum  not  matching job  market

23 | Lack of industries experience of
teacher(PreFafgafvwoTweR)

24 | lack of planning andadequate monitoring of gender
equality RFgIGRoTIoR rfiger
Unavailability of higher studies opportunities for TVET

25 | female studentrver(cca
AR RGO SO AT IS SIS

26 | | ack of industry institute link (BEEISICEER SRR

27 Job  opportunity is not available near to
ownhome. ISR N N TGEANGIPIRIFIRATS AT |

28 Lack of female friendly Quality TVET

education(NCIRIHIBINTNS TVET PrFR=er]
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15. Various types of remedies for overcome low enrollment of female student in TVET are
follows

mentioned below. Please give your

opinion

as

(SN N R RO TS ARSI & NTH G AR [N TN O TSI )

(TVET

SI.
No

Evaluation topics(Remedies( (TR0 010 (1011)

Strongly
Disagree
(G
I
)

Disagree

TS)

Undec
ided

O

Agree
(1)

Strong
ly
agree

US|
O

Should be established individual institute for the
female students different parts of the country(tit*=
fifeq Zw NEer Frefitne G Fog S afes
F415bw)

Sufficient Budget should be insured for Technical
and Vocational Education and

Training. @IRRISISEAT FHT & AR Gy
{1 ASBLE AN FT Bfow)

should be increased scholarship scheme and
incentive for TVET female students (TVET wfzell
PRI O IS P R ATMHA] IMSTAT 5iow)

Should be increased percentage(%) of admission
quota for female studentXfZen ety ©f$ (@GR
*TS1$* (%) I F=1 Sfow

Planning and adequate monitoring of gender
equality should be maintained(G@R JCWT G
ATFHA R ~1fes AT IGNT ALU® TR

Higher studies opportunities for TVET female
student should be increased (TVET WfEe rwRig
TEOF G S5 IMGI0S (I

To avoid threat and sexual harassment security
should be insured in and outside the home of female
student (V=T (FN(F A2 TGS STIFIF G W=l
ey AT woew die AW 8
00000000 NATekedr Osfe

Accommodation/hostel  facilities  should  be
increasedSI_II / RIARTI(E SIET 6o (S

Sanitary facilities should be

increased N ISNGITIRIHRIGITS 2T

10

Classroom/workshop facilities should be
modernized and  increased @A,  BHFA,
(RN RTINS S TR ACIT® =2(H)

11

Qualified academically sound and experienced
teacher should be recruited maintain male female
ratio and proper trained up all teachers.(@7 %=
e ¢ e cFm TR SeiEs Wgere 5 e TW)

12

Industry institute collaboration/linkage should be
increased (FEASHITRITTIN AT R(F)

13

Through religious leaders, conscious people
awareness can be created among people from all
walks of life , including parents about girls
education in TVET(s<iw (Tl @ tved S @i
fororST @ ArarRe e woay Qe effofs cwrea widr et
IAIHFHT AHSA FACS 21)
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14

Parental perceptions should be changed for girl’s
education

NG

15

Social status of technical education in our country
should be increased (Wi ssifefd firs wfmr it

R5))

Appropriate  vocational guidance and career
counseling should be maintained(=fé==ifaaf s
AT @ (oMt AR et e =T )

17

Early marriage should banned completely(3rrfiarz
o)<t % TS ]A)

18

Technical Job field should be increased for female.
(TR &y eI SR (R SIS 707 )

19

Technology/subject wise job scope should be
increased. (e fofes vaa 797 AMTITS TA)

20

Curriculum should be modernized that matching
job market (e JreiER TCY e @od Srdfaesae
O A )

21

Need to build enough factories/industry in different
parts of the country so that the girls from the nearby
areas have the opportunity to work ( @@ ffeg
TSR [T Fare @ A0S (@EET ©itAe AR
AT BIFAACATS 11T
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APPENDIX-E
Sample size disribution
Y— C o H(S H(S — = g (6] "m
53 29 |55 588 g 5E LE E
o ®© 2 2 o 2| @ x5 Q @ o i) =
S O = X = = ) < [ > 8 c
ber E Z " — Z - — U
Government | 2 2 12 16 8 4
Diploma
Private 13 8 8 30 15 10
Government | 1 1 2 3 2 2
MPO/Privat
H.S.C(B.M) |e 42 6 9 15 9 6
Government | 2 2 4 6 4 4
S.S.C(vVOC
MPO/Privat
ATIONAL)
e 52 8 5 20 12 8
Total 112 27 40 80 50 34 204




APPENDIX-F

Institutional data

120

femal
SL Upazila Insitute type Ingtitute name i
NO Total |teache|male |total |Female (male
teacher|r teacher |student |student  [student
1|ABHAYNAGAR  [POLYTECHNIC INSTITUTE NOWAPARAMODEL POLYTECHNIC INSTITUTE 16 5 1 10 50 80
2|ABHAYNAGAR  |POLYTECHNIC INSTITUTE OXFORD POLYTECHNIC INSTITUTE 8 1 7 17 36 81
3[ABHAYNAGAR  |TECHNICAL SCHOOL AND COLLEG}UTTAR ABHAYNAGAR TECHNICAL SCHOOL AND COLLEG 10 2 8 178 52 126
4|ABHAYNAGAR  [POLYTECHNIC INSTITUTE AKIJ ENGINEERING INSTITUTE 18 1 17 35 52 303
5{BAGHER PARA  [H.S.C (BMINDEPENDENT) JADABPUR TECHNICAL SCHOOL AND BUSINESS MANAG 7 2 5 138 20 118
6{CHAUGACHHA  |INSTITUTE OF HEALTH TECHNOLO(CHOWGACHA MEDICAL INSTITUTE AND TECHNOLOGY 8 3 5 50 10 40
T|CHAUGACHHA  {S.S.C(VOCATIONAL INDEPENDENT)|CHOWGACHA SHADOT PILOT HIGH SCHOOL 5 1 4 12 13 109
8|JHIKARGACHHA [H.S.C (BMINDEPENDENT) KHOSHAL NAGAR TECHNICAL AND B-MCOLLEGE 6 0 6 65 17 48
9|KESHABPUR  [S.S.C(VOCATIONAL INDEPENDENT) BALIADANGA SURBAJANIN DEBALAY TECHNICAL HIGH S 9 1 8 170 34 136
10|KESHABPUR  |H.S.C (BMINDEPENDENT) KESHAB PUR POURAKARIGORI AND COMMERCE COLLH 5 1 4 45 1 34
11|KESHABPUR  |S.S.C(VOCATIONAL INDEPENDENT)[MUKTIZODDHA TECHNICAL HIGH SCHOOL 5 1 4 114 3 101
12|KESHABPUR  [POLYTECHNIC INSTITUTE SHAHEED SMRITY POLYTECHNIC INSTITUTE 7 0 7 31 6 3l
13|JASHORE SADOR [POLYTECHNIC INSTITUTE BCMC COLLEGE OF ENGINEERING & TECHNOLOGY 48 4 4 1026 8l 945
14|JASHORE SADOR [POLYTECHNIC INSTITUTE JESSORE POLYTECHNIC INSTITUTE B 1 36| 3104 488 3216
15JASHORE SADOR|H.S.C (B.MINDEPENDENT) JESSORE TECHNICAL AND MANAGEMENT COLLEGE 8 4 4 3 60 263
16/JASHORE SADOR [POLYTECHNIC INSTITUTE JESSORE TECHNICAL SCHOOL AND COLLEGE 12 1 1 817 90 721
17|JASHORE SADOR [POLYTECHNIC INSTITUTE KAPOTAKKHO POLYTECHNIC COLLEGE 1 3 8l 124 20 104
18]JASHORE SADOR [POLYTECHNIC INSTITUTE MODEL POLYTECHNIC INSTITUTE 26 4 2 910 145 765
19|JASHORE SADOR [POLYTECHNIC INSTITUTE MUSLIMAID INSTITUTE OF TECHNOLOGY (MAIT) 24 b 18 646 9 547
20|JASHORE SADOR [POLYTECHNIC INSTITUTE TOKYO BANGLAPOLYTECHNIC INSTITUTE 7 1 6 113 40 73
21|JASHORE SADOR|VOCATIONAL INSTITUTE TEXTILE VOCATIONAL INISTITUTE, JESSORE 9 2 ! 45 106
DR.MESBAH-UR-RAHAAN EDICAL TECHNOLOGY

22|JASHORE SADOR [INSTITUTE OF HEALTH TECHNOLO(COLLEGE 32 8 8 38 166 192
23|JASHORE SADOR|TECHNICAL TRAINING CENTER  [JASHORE TECHNICAL TRAINING CENTER 1 3 8l 2% 90 145
24| MANIRAMPUR | S.S.C(VOCATIONAL INDEPENDENT)|CHINATOLA TECHNICAL HIGH SCHOOL. 7 1 6 80 30 50
25|MANIRAMPUR  |POLYTECHNIC INSTITUTE MANIRAMPUR MODEL POLYTECHNIC INSTITUTE 6 1 5 3 14 19
26|MANIRAMPUR | S.S.C(VOCATIONAL INDEPENDENT){MONIRAMPUR TECNICAL VOCATIONAL INSTITUT b 1 5 105 17 88
27|MANIRAMPUR | TECHNICAL SCHOOL AND COLLEGEMOSIAHATI AKHAYA GIRLS TECHNICAL SCHOOL AND CO 5 1 4 101 K] 71
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